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Operating  deficit  of 
$1 .4  miiiion  approved 
by  Governing  Councii 

Provost  denies  administration  gave  in 
to  arts  and  science  pressure 


Spelt  report  recommends 
reduction  in  teaching  staff 
in  arts  and  science 


Despite  considerable  criticism  of 
proposed  tuition  fee  increases,  of  the 
mediator’s  report  on  faculty  salaries  and 
benefits,  and  of  the  University’s  1981-82 
budget,  all  three  items  were  approved  at 
a four-hour  meeting  of  Governing 
Council  March  26. 

The  budget  debate  focused  on  two 
concerns : a $ 1 .4  million  operating  deficit 
and  charges  by  two  deans  of  professional 
faculties  that  pressure  taaics  exercised 
by  the  Faculty  of  Arts  & Science  had 
resulted  in  unfair  allocations  of  funds. 

“This  deficit  is  evidence  that  the 
University  is  not  able  to  rationally 
manage  its  affairs,”  said  Professor 
Stewart  Lee.  “It  wasn’t  planned;  it  just 
happened,  largely  because  the  Budget 
Advisory  Committee  didn’t  have  suffi- 
cient energy  or  will  to  find  an  alternative. 
And  surely  a deficit  only  makes  sense 
where  there  is  a sound  plan  for  repay- 
ment. But  where  is  the  money  going  to 
come  from  next  year?” 

Student  member  Beverley  Batten 
shared  Prof.  Lee’s  concern.  She  pointed 
out  that,  by  the  end  of  the  1981-82  fiscal 
year,  the  University’s  deficit  would  total 
$2.5  million,  which  she  described  as 
“treading  on  extremely  dangerous 
ground”. 

Professor  Roger  Beck  disagreed, 
saying  that  a deficit  is  an  effective  way  of 
showing  the  provincial  government  that 
this  is  “the  end  of  the  line”  when  it  comes 
to  continued  underfunding. 

President  James  Ham  said  constriction 
is  particularly  difficult  after  the  60s,  when 
money  was  no  object.  In  a written  state- 
ment accompanying  the  budget,  he 
acknowledged  that  no  one  in  the  Univer- 
sity could  be  satisfied  with  a budget 
struck  “in  circumstances  characterized 
by  salary  levels  less  than  satisfactory,  by 
tragic  obsolescence  of  scientific  equip- 
ment, a physical  plant  that  cannot  be 
adequately  maintained  or  sensibly 
modified,  and  library  resources  that  are 
weakening”. 

But  while  things  are  difficult,  he  said, 
“they’re  not  disastrous. 

“Please  believe  me  . . . the  heavens  are 
not  falling  in.” 

President  Ham  did  express  concern, 
however,  at  what  he  described  as  “the 
kind  of  dog  eat  dog  attitude”  displayed  in 
charges  that  the  Faculty  of  Arts  & Science 
was  given  preferential  treatment  over  the 
professional  faculties. 

Prof.  Lee,  who  brought  the  budget 
forward  from  the  Planning  & Resources 


Committee,  told  Council  that  engineer- 
ing dean  Gordon  Slemon  and  dentistry 
dean  Richard  Ten  Cate  had  addressed 
the  committee  and  expressed  “dismay 
with  the  process  and  tactics  exercised  this 
year”. 

Both  deans  had  criticized  arts  and 
science  dean  Arthur  Kruger  for  bringing 
vmdue  pressure  on  the  central  adminis- 
tration not  to  reduce  his  faculty’s  budget. 
Deans  Slemon  and  Ten  Cate  had  then 
rebuked  the  administration  for  appearing 
to  have  capitulated  in  the  face  of  threats 
by  Kruger,  his  deans  and  his  depart- 
mental chairmen  that  they  would  refuse 
to  implement  budget  cuts. 

Arts  and  science  was  also  criticized  for 
failing  two  years  in  a row  to  produce  a 
plan,  required  by  all  other  academic 
divisions,  as  a basis  for  decisions  on 
budget  cuts  and  reallocations. 

Vice-President  and  Provost  David 
Strangway  denied  that  the  administra- 
tion had  succumbed  to  pressure.  He  said 
decisions  were  made  on  the  basis  of 
comprehensive  data  provided  by  arts  and 
science  in  defense  of  its  claims  that  cuts 
could  not  be  made. 

“I  can  defend  in  detail  each  of  the  line 
items,”  said  Strangway. 

The  President  said  the  budgetary 
process  had  been  rational  and  fair  and  that 
amounts  of  money  at  issue  during 
negotiations  had  never  amounted  to  more 
than  one-tenth  of  one  percent  of  the  total 
budget. 

As  has  been  the  case  for  the  past  few 
years,  physical  plant  was  hardest  hit  by 
continued  underfunding.  President  Ham 
said  this  was  regrettable  but  inevitable  if 
the  University’s  human  resources  are  to 
be  given  top  priority. 

Tuition  fees  increase 

An  impassioned  personal  plea  from  a law 
student  received  a sympathetic  hearing 
from  Governing  Council  but  failed  to 
deter  the  majority  from  approving  a 
discretionary  fee  increase  averaging 
about  9.75  percent. 

Paul  Calarco  said  he  is  the  youngest  of 
five  children,  has  a mother  who  is  unable 
to  work,  and  was  six  years  old  when  he 
last  saw  his  father.  By  the  end  of  next  year, 
Calarco  will  owe  the  Ontario  Student 
Assistance  Program  (OSAP)  about 
$10,000. 

“These  tuition  fee  increases  might  be  a 
pittance  to  some,”  he  said,  “but  they’re  a 
major  burden  to  others . The  real  effect  on 
poor  students  is  buried  in  statistics. 

Continued  on  Page  2 


by  Pamela  Cornell 

Ninety-six  full-time  equivalent  (FTE) 
teaching  positions  should  be 
eliminated  over  the  next  10  years  if  the 
Faculty  of  Arts  & Science  is  to  “maintain 
and  even  improve”  academic  standards 
despite  budgetary  pressures,  says  a 
planning  document  recently  released  by 
the  faculty. 

A four-member  committee,  chaired  by 
arts  and  science  vice-dean  Jacob  Spelt, 
has  called  for  teaching  staff  reductions  in 
21  of  the  32  disciplines  analyzed  in  the 
195-page  report. 

Teaching  staff  increases  were  recom- 
mended for  only  six  disciplines: 
economics,  commerce,  computer 
science,  statistics  and  survey  science. 
The  report  recommended  that  current 
teaching  staff  levels  be  maintained  in 
astronomy,  Italian,  linguistics,  mathe- 
matics and  psychology. 

With  academic  salaries  and  benefits 


The  University  of  Toronto  Staff  Associa- 
tion (UTSA),  negotiating  for  a 12.34 
percent  salary  increase  for  administrative 
staff  in  1981-82,  has  settled  with  the 
University  administration  for  a 9. 1 
percent  increase. 

UTSA  negotiator  Karel  Swift  said  the 
association  is  satisfied  with  the  agreement 
“given  the  University’s  economic 
condition”. 

She  said  there  is  continuing  concern  in 
the  association,  however,  that  staff  at  the 
top  of  their  salary  rank  will  not  be  able  to 
keep  pace  with  the  economy. 

UTSA  failed  to  reach  agreement  with 
the  University  on  a merit  increase  to  be 
made  as  a once-only  payment  (not  to  be 
construed  as  part  of  the  base  salary)  to 
staff  at  the  ceiling  of  their  rank. 

“The  salary  determination  is  now 
really  quite  good  for  new  people  hired. 
It’s  important  to  be  sensible  about  this,” 
Swift  said.  “We’re  most  concerned  about 
people  at  the  top  of  their  salary,  who  are 
not  eligible  for  the  merit  increase.” 

UTSA’s  proposal  that  vacations  be 
increased  by  one  day  every  second  year 
for  employees  with  10  years’  service  was 
modified  in  negotiations  to  an  increase  of 
one  day  every  third  year  after  13  years’ 
service. 

Its  request  for  consideration  of  a 
staggered  work  week  to  allow  a four-day 
week  has  been  referred  to  the  Personnel 
Policy  Board  and  to  principals,  deans  and 


accounting  for  about  80  percent  of  the 
total  gross  expense  in  arts  and  science  on 
the  St.  George  campus,  the  faculty 
decided  that  academic  planning  should 
begin  with  an  analysis  of  teaching  staff 
complements. 

The  analysis  was  based  on  the  assump- 
tions that  the  University  is  committed  to 
maintaining  its  present  three-campus 
configuration  and  that  no  tenured  staff 
member  will  be  released  for  fiscal  reasons . 

The  Spelt  report  anticipates  190 
retirements  from  now  to  the  end  of  1990, 
in  addition  to  165  vacancies  caused  by 
deaths  and  resignations,  for  a total 
attrition  of  355  on  the  three  campuses. 

Replacements  must  be  made  ^ter 
careful  and  creative  planning  undertaken 
at  a very  early  stage,  says  the  report,  or 
many  disciplines  will  suffer  irreparable 
damage  to  the  quality  of  their  programs. 

“Young  scholars  need  time  to  mature 

Continued  on  Page  4 


directors,  who  have  authority  over  work 
schedules. 

Also  agreed  to  in  next  year’s  benefits 
package  are: 

• that  the  dental  plan  be  continued  and 
updated  effective  July  1, 1981  to  the  1980 
Ontario  Dental  Association  fee  guide 

• that  pensions  payable  be  based  on  the 
best  60  months’  service  rather  than  on 
the  best  five  years  of  service 

• that  UTSA’s  proposal  that  a non- 
punitive  early  retirement  scheme  be 
made  available  when  the  sum  of  the 
member’s  age  and  years  of  service  equals 
or  exceeds  85  be  referred  to  the  Pension 
Plan  Task  Force  for  consideration  (details 
of  the  task  force  will  be  in  the  Bulletin 
April  13) 

• that  the  Group  Life  and  Survivor 
Income  Benefit  Plan  be  amended  to  allow 
annual  indexing  to  the  equivalent  of  the 
economic  increase  to  a maximum  of  seven 
percent  effective  July  1, 1981 

• that  the  Long  Term  Disability  Plan  be 
amended  to  allow  annual  indexing  to  the 
equivalent  of  the  economic  increase  to  a 
maximum  of  seven  percent  effective 
July  1,  1981 

• that  the  Extended  Health  Care,  Semi- 
Private  and  Dental  Plans  be  amended  to 
include  dependants  and  unmarried 
children  from  age  21  to  age  25,  provided 
that  such  a child  attends  an  accredited 
school,  college  or  university  full-time, 
effective  July  1, 1981 


Staff  to  get  9.1%  increase 
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Governing  Council 
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“Summer  earnings  don’t  keep  pace 
with  inflation  and  part-time  jobs  cut  into 
essential  study  time.  Certain  administra- 
tors at  this  University  have  said  poor 
students  face  a cultural  barrier  when  it 
comes  to  getting  a university  education. 

I say  it’s  a cash  barrier.’’ 

Cathy  Laurier,  a representative  of  the 
Arts  & Science  Students’  Union  (ASSU) 
agreed  that  the  increase  underlined  the 
problem  of  accessibility  of  higher  educa- 
tion to  people  from  lower  income 
brackets. 

“This  increase  entrenches  the  current 
social  iniquities,”  she  said,  “and  ensures 
that  this  University  will  be  a cloistered 
community  of  the  idle  rich.” 

She  noted  that  students  are  being  asked 
to  pay  more  and  more  for  less  and  less  and 
while  tuition  fees  had  gone  up  by  29  per- 
cent in  the  past  two  years,  government 
grants  to  Ontario  universities  had  only 
increased  by  18  percent. 

Laurier  and  Students’  Administrative 
Council  (SAC)  president  Peter  Galway 
objected  to  fees  being  raised  without 
commensurate  improvements  in  student 
aid.  Similar  objections  were  raised  by 
John  Grant,  president  of  the  Graduate 
Students’  Union  (GSU). 

Brian  Robinson  of  the  Graduate 
Assistants’  Association  (GAA)  said  the 
estimated  2,000  teaching  assistants,  on 
whose  behalf  he  was  speaking,  were 
suffering  on  two  fronts.  Not  only  were 
their  tuition  fees  increasing  but  there 
were  now  fewer  positions  and  hours  for 
TAs.  What  with  advanced  study  no 
longer  being  a ticket  to  a job,  he  said, 
graduate  study  has  become  less  attractive. 

Tom  Simpson,  a graduate  student  on 
Council,  said  it  was  unfair  to  take  more 
money  from  students  trying  to  live  on 
$4,000  to  $6,000  a year  then  using  the 
increase  to  augment  the  salaries  of 
professors  earning  an  average  of  $30,000 
a year.  Ninety-four  percent  of  new 
income  in  the  198 1-82  budget  will  go  into 
salaries,  he  said,  and  15  percent  of  that 
amount  will  come  from  increased  fees. 

“Tenured  professors  are  guaranteed 
job  security  but  meanwhile  we’re  losing 


Tickets  available  for 
faculty  award  dinner 

Tickets  are  still  available  for  the  Alumni 
Faculty  Award  presentation  dinner  to 
honour  Professor  Stefan  Dupre,  the  sixth 
recipient  of  this  award.  The  dinner  will  be 
held  at  Hart  House  on  Wednesday,  April 
8 at  6.30  p.m.  (for  7.30  p.m.).  Tickets  are 
1 15  each  and  can  be  obtained  from  the 
Department  of  Alumni  Affairs,  978-2367. 


U of  T conference  folders 

University  of  Toronto  conference 
folders  are  now  available  from  the 
Department  of  Information  Services  at 
a cost  of  50  cents  each.  Organizers  of 
conferences,  seminars,  etc.,  may  obtain 
the  folders  by  calling  Information 
Services,  978-2021. 


lots  of  students  for  fiscal  reasons.” 

Student  member  Cam  Harvey 
acknowledged  that  the  University  needs 
the  extra  money  but  said  fee  increases 
only  make  it  easier  for  the  government  to 
evade  its  responsibility  to  fund  univer- 
sities adequately. 

Professor  James  Conacher  sympathiz- 
ed with  student  concerns  but  said  that  in 
the  face  of  callous  government  policy,  the 
University  had  no  alternative  but  to 
increase  fees.  Government  appointee 
William  Birt  took  a harder  line. 

“Let  the  user  pay,”  he  said. 

Mediator's  report  approved 
“If  salaries  continue  to  deteriorate,  this 
University  will  be  in  serious  trouble,” 
said  Professor  James  Conacher,  com- 
menting on  the  mediator’s  report  which 
recommended  faculty  salary  increases 
below  the  current  rate  of  inflation. 

Professor  Stephen  Triantis  said  he  was 
insulted  by  the  report  and  annoyed  by  a 
comment  from  government  appointee 
John  Whitten  to  the  effea  that  progress- 
through-the-ranks  increments  would 
help  keep  academics  abreast  of  increases 
in  the  cost  of  living.  Not  everyone  gets 
PTR  increments,  Triantis  contended. 

Student  member  Tom  Simpson  said 
the  faculty  association  consistently 
demanded  a return  to  the  buying  power 
its  members  had  in  1971,  but  that  was  a 
time  when  academic  salaries  had  been 
inflated  to  attract  American  professors. 
Buying  power  was  considerably  lower  in 
the  50s. 

Conacher  countered  that  salaries  in  the 
50s  reflected  serious  losses  in  the  decade 
following  the  second  world  war.  He 
recalled  that  his  own  starting  salary  had 
been  $2,300. 

Student  member  Beverley  Batten  said 
that  just  as  there  were  hidden  deficits  in 
the  budget  due  to  deferred  maintenance, 
so  too  there  were  hidden  benefits  in  the 
mediator’s  report,  where  no  mention  is 
made  of  the  enormous  potential  for 
academics  to  enjoy  both  job  satisfaction 
and  social  status  in  the  community. 
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Governing  Council  — March  26,  1981 

• approved  provision  for  1981-82  salaries  and  benefits  for  administrative 
staff 

• approved  an  ad  hoc  augmentation  for  1981-82  of  seven  percent  for 
persons  on  University  pensions 

• approved  in  principle  a policy  on  accessibility  for  disabled  persons 

• approved  a fund-raising  proposal  for  the  renovation  of  Varsity  Arena 

• approved  a proposal  to  meet  space  needs  for  the  Faculty  of  Architecture  & 
Landscape  Architecture 

• approved  a policy  on  access  to  graduate  student  academic  records 

• approved  the  appointment  of  Professor  R.N.  Wolff  of  the  Faculty  of 
Management  Studies,  to  succeed  Vice-Provost  Ronald  Missen  for  a term 
beginning  July  1, 1981  and  ending  June  30,  1984 
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OISE  and  U of  T reach  new  agreement 


The  following  is  a statement  which  was 
issued  jointly  by  the  University  of  Toronto 
and  the  Ontario  Institute  for  Studies  in 
Education  on  March  16. 

President  James  Ham  of  the  University  of 
Toronto  and  Bernard  Shapiro,  director  of 
the  Ontario  Institute  for  Studies  in 
Education,  announced  today  that  they 
would  recommend  to  their  governing 
bodies  a new  Agreement  of  Affiliation 
between  the  two  institutions,  to  take 
effect  on  July  1, 1981,  for  an  initial  period 
of  five  years. 

The  new  affiliation  agreement  will 
provide  for  development  of  cooperative 
activities  which  will  increase  the  effec- 
tiveness of  the  University  and  Institute 
in  meeting  important  educational  needs 
of  the  province  of  Ontario. 

The  stated  purpose  of  the  proposed 
agreement  is  “to  enable  the  University 
and  the  Institute  to  pursue  common 
objectives  and  goals  in  graduate  and 
tmdergraduate  studies,  training,  and 
research  in  education”. 

The  agreement  is  expected  to  improve 


coordination  between  the  Institute  and 
the  University  with  respect  to  programs 
and  resources,  particularly  in  the 
development  of  more  substantive  and 
productive  relationships  between  the 
programs  offered  by  the  Institute  and 
those  offered  by  the  University’s  Faculty 
bf  Education. 

The  Faculty  of  Education  will  be 
involved  in  closer  relationships  with 
graduate  studies  and  graduate  research  in 
education.  Formerly  the  Ontario  College 
of  Education,  the  faculty  has  in  the  past 
participated  only  occasionally  in  graduate 
study  and  research. 

Under  the  terms  of  the  agreement,  the 
Institute  will  continue  to  provide  the  bulk 
of  the  staff  and  courses  of  the  Graduate 
Department  of  Education  (formerly  the 
Department  of  Educational  Theory)  of 
the  University,  through  which  the  MAj 
PhD,  MEd,  and  EdD  programs  in 
education  are  provided.  Students  enroll- 
ed in  these  programs  will  continue  to  be 
registered  in  the  School  of  Graduate 
Studies  and  will  receive  University  of 


Toronto  degrees. 

The  agreement,  initialled  today  by 
President  Ham  and  Dr.  Shapiro,  provides 
for  a newly  established  Joint  Council  on 
Education,  which  will  function  with 
authority  delegated  to  it  from  the  Insti- 
tute and  the  Faculty  of  Education.  Its 
responsibilities  will  be  to  “implement  the 
purposes  of  this  agreement  and  the 
common  goals  of  the  two  institutions”  as 
these  are  stated  in  the  agreement.  The 
council  will: 

• monitor  existing  programs  in  education 

• propose  new  programs  and  shared 
activities  in  education 

• establish  goals  for  greater  cooperation 
between  the  Faculty  of  Education  and  the 
Institute 

• explore  possibilities  for  cooperation  in 
related  activities  with  other  divisions  of 
the  University 

The  coimcil  wiU  also  make  recommen- 
dations with  respect  to  admission  of 
students,  faculty  appointments,  and 
other  academic  matters. 

The  council  will  be  made  up  of  six 


Institute  members  and  nine  University 
members.  The  agreement  includes  pro- 
vision for  a secretariat  for  the  joint 
council,  establishes  a mechanism  for 
evaluation  and  renewal  or  termination  of 
the  agreement,  and  states  the  financial 
arrangements  between  the  University 
and  the  Institute.  A memorandum 
attached  to  the  agreement  as  an  appendix 
and  signed  by  negotiators  from  both 
institutions  proposes  a partial  agenda  of 
priorities  for  the  joint  council. 

The  approval  of  the  governing  bodies 
of  both  institutions  will  be  sought  in  the 
immediate  future.  Under  the  Ontario 
Institute  for  Studies  in  Education  Act, 
approval  of  the  Minister  of  Education  is 
required. 

President  Ham  and  Dr.  Shapiro  will 
each  forward  the  agreement  to  the 
governing  bodies  of  their  respective 
institutions  with  a strong  recommenda- 
tion for  approval. 


[ Both  sides  have  high  hopes 

I that  new  agreement  will  improve  OISE-U  of  T relationship 
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Spokesmen  for  both  the  University  and 
the  Ontario  Institute  for  Studies  in 
Education  (OISE)  say  they  are  optimistic 
that  the  proposed  new  Agreement  of 
Affiliation  could  provide  amechanismfor 
resolving  the  long-standing  stresses  that 
have  plagued  the  OISE-U  of  T 
conneaion. 

“I’m  very  excited  about  it,  and  will 
strongly  recommend  it  to  01  SE’s  govern- 
ing b^y,”  says  the  Institute’s  director 
Bernard  Shapiro.  “I  think  it  provides  a 
framework  within  which  the  long-term 
interests  of  both  institutions  can  be 
served.” 

John  Leyerle,  dean  of  the  School  of 
Graduate  Studies,  views  the  agreement  as 
“an  important  step  towards  resolving 
difficulties”  and  adds  that  he  hopes  it 
will  “provide  an  effective  mechanism  for 
improving  relations  between  the  two 
institutions  and  especially  for  strength- 
ening the  graduate  program  in 
education”. 

Vice-president  (plaiming  and 
resources)  and  registrar  Harry  Eastman 
says  he  would  welcome  the  formation  of 
the  joint  council  proposed  by  the  OISE- 
U of  T negotiating  committees,  which  he 
said  would  play  “the  crucial  role  in 
coordinating  academic  maners  and 
resources  in  a coherent  manner”.  He  said 
the  proposed  new  agreement  will  go 
before  Governing  Council  at  its  April  16 


meeting,  where  the  administration  will 
recdmmend  it  be  approved. 

Central  to  the  new  agreement  is  the 
formation  of  a joint  coimcil  of  the  two 
institutions,  which  will  make  recom- 
mendations on  academic  matters.  The 
15-member  coimcil  would  have  six  OISE 
members  and  nine  University  members, 
with  four  of  the  University  representa- 
tives coming  from  the  Faculty  of 
Education  (FEUT),  one  a vice-dean  or 
associate  dean  of  the  School  of  Graduate 
Studies  (SGS),  and  one  a vice-provost. 

FEUT  associatedean  Professor  Walter 
London  says  he  is  optimistic  about  the 
agreement  because  it  calls  for  greater 
collaboration  between  the  faculty  and 
OISE  in  the  future:  “The  blendhig  of 
human  and  physical  resources  is  an 
opportunity  for  the  faculty  to  have  a 
greater  involvement  in  research  and 
graduate  studies.*’  London  said  that 
although  priorities  for  the  council’s 
discussion  are  listed  in  an  appendix  to  the 
agreement,  he  expeaed  that  more 
specific  areas  that  would  need  ironing  out 
would  emerge  after  discussions  began. 

In  the  appendix,  priorities  of  the 
council  are  divided  into  four  areas:  a 
consideration  of  matters  relating  to 
academic  quality  and  goals,  the  develop- 
ment of  cooperation  in  teaching  and 
research,  a consideration  of  resource 
sharing  between  FEUT  and  OISE,  and 


ways  of  enhancing  a spirit  of  collegiality 
between  FEUT  and  OISE. 

In  the  area  of  teaching  quality,  the 
negotiating  committees  recommended  the 
joint  council  determine  the  adequacy  and 
curricular  coherence  of  existing 
programs,  develop  coherent  relation- 
ships among  undergraduate  and  graduate 
fields  in  education,  deal  with  gaps  and 
imnecessary  overlaps  among  sub- 
disciplinary  fields  and  between  fields  in 
education  and  cognate  disciplines,  and 
assess  credentials  for  undergraduate  and 
graduate  academic  staff  appointments. 
The  council  should  also  review  proce- 
dures to  ensure  adequate  student  super- 
vision, review  admissions  policies  and 
develop  guidelines  to  determine  the 
appropriate  balance  of  sessional  and 
permanent  appointments  and  provide 
guidelines  for  the  appointment  of  candi- 
dates who  present  credentials  which 
demonstrate  creative  professional 
achievement  as  an  equivalent  for 
academic  achievement.  The  council  is 
also  urged  to  examine  off-campus 
instructional  programs  and  review  the 
respective  research  policies  of  the  two 
bodies. 

In  the  area  of  cooperation  in  teaching 
and  research,  the  negotiating  committees 
recommend  a joint  teaching  venture  invol- 
ving OISE  and  FEUT  within  the  coimdl’s 
first  year  of  activity.  They  suggest  that  the 


field  of  early  childhood  education  might 
be  a good  joint  project.  They  also  call 
on  the  council  to  propose  at  least  one 
significant  joint  research  or  field  develop- 
ment project  in  an  area  of  mutual  interest 
to  the  two  bodies,  to  begin  in  the  fall  of 
1982.  The  joint  council  should  also 
consider  mechanisms  to  involve  OISE 
students  in  teaching  in  certificate 
programs  provided  by  FEUT,  and 
examine  existing  cross-appointments  of 
academic  staff  between  the  University 
and  Institute  and  develop  means  for 
ensuring  the  maintenance  of  at  least 
three  such  appointments  in  each  institu- 
tion, to  take  effect  by  the  fall  of  1982. 

In  the  area  of  resource  sharing,  the 
committees  recommend  the  immediate 
investigation  of  integrating  the  market- 
ing, printing,  and  distribution  functions 
of  the  Insti  "e’s  Press  and  the  Faculty  of 
Education  Guidance  Centre.  They  also  call 
on  the  joint  council  to  study  the  possibi- 
lity of  integrating  library  services. 

The  priority  section  on  collegiality 
recommends  the  nomination  of  persons 
to  serve  on  policy  and  advisory  bodies  in 
the  others  institution,  and,  in  many  cases, 
to  have  the  joint  council  nominate 
members  of  search  and  tenure  commit- 
tees from  the  opposite  institution  when 
the  appointment  is  related  to  activities  or 
interests  of  the  joint  council. 


Governing  Council  election  irregularities  claimed 


Three  unsuccessful  candidates  in  the 
recent  Governing  Council  election  are 
demanding  that  the  results  in  two  student 
constituencies  be  invalidated  on  the 
grounds  of  election  irregularities. 


Part-time  students  Tannis  Atkinson 
and  David  H.  Martin  and  full-time 
student  Peter  G.  Martin  are  challenging 
the  results  in  their  constituencies  on 
four  counts: 

• that  chief  returning  officer  Ross  Smith 
distributed  uiunarked  ballots  without 
verifying  the  legitimacy  of  the  recipients 

• that  a ballot  box  in  Simcoe  Hall  could 


have  been  “stuffed”  because  it  was  not 
locked  or  properly  supervised 

• that  “a  significant  number”  of  students 
had  not  received  their  ballots  before  the 
deadline  for  returning  them 

• that  a special  issue  of  the  Association 
of  Part-time  Undergraduate  Students 
(APUS)  newsletter  Voice,  critical  of 
Atkinson  and  David  Martin,  was  sent  out 
in  the  same  envelope  with  the  ballots. 

Smith  says  that  while  distribution  of 
ballots  is  not  controlled,  returned  ballots 
are  verified  by  student  name  and  number 
against  a master  list.  He  says  about 


50,000  ballot  packages  were  mailed 
Feb.  27  from  the  U of  T Press  plant  in 
Downsview  and  extras  were  available  at 
Simcoe  HaU  for  anyone  who  did  not 
receive  one  in  the  mail.  The  alternative  to 
using  the  postal  system,  he  says,  would  be 
to  revert  to  ballot-box  elections,  but  in 
the  past  that  had  resulted  in  low  voter 
turnout  and  high  scrutineer ing  costs. 

Both  Smith  and  Fozce  editor  Pat  Wilson 
deny  that  the  newsletter  and  the  ballots 
went  out  in  the  same  envelopes.  While 
Voice  was  mailed  at  about  the  same  time, 
says  Wilson,  it  was  sent  out  from  the 


Medical  Sciences  Building  on  the  St. 
George  campus. 

The  demand  for  a new  election  was 
considered  Friday  by  the  elections  sub- 
committee but  its  decision  was  not  avail- 
able at  press  time.  If  the  protests  are 
upheld,  another  election  could  not  be 
held  until  next  December,  says  Smith, 
because  students  are  too  busy  preparing 
for  final  exams  now  and  the  fall  mailing 
list  will  not  be  completed  until 
November. 
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Theatre  Passe  Muraille 

presents 


THE 

STUDHORSE 

MAN 

the  governor-general’s  award  winning 
novel  by  Robert  Kroetsch 
scripted  by  Frank  Moher 
directed  by  Paul  Thompson 
starring:  Bob  Collins,  David  Fox, 

John  Jarvis  & Mary  Vingoe 


The  Studhorse  Man  is  a wild, 
raunchy  tale,  a passionate 
and  comic  celebration  of 
fertility  — in  man  and  beast 

Watch  for  it  in  early  April 

363-2416 


-TREFFPUNKT  DER  FEINSCHMECKER  " 
HEURIGER  i KAISERSTUBE 


You  are  invited  to  experience  a cozy 
comer  of  Austria  featuring  authen- 
tic Viennese  cuisine. 


Downstairs  enjoy  the  HEURIGER, 
our  informal  wine  cellar,  in  an 
ambience  of  wood  beams  and 
stained  glass,  with  a traditional 
Austrian  buffet  of  meats,  salads, 
and  pastries. 


Upstairs  in  the  KAISERSTUBE  dine 
leisurely  with  a full  menu  of 
Viennese  delicacies.  And  comp- 
lement your  meal  with  one  of 
our  specially  imported  Austrian 
wines. 

Live  Entertainment 
Open  7 days  a week  12  noon  — Jam. 

Sunday  5 p.m.  — 10  p.m. 

Fully  licensed.  Major  credit  cards  accepted. 


6 

St.  Joseph 
Street 
Toronto 
Ont. 

961-6683 
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PhD  Orals 

Since  it  is  sometimes  necessary  to  chfinge 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  PhD  oral  office, 
telephone  978-5258. 

Tuesday,  March  31 
Kwok-Yui  Michael  Wong,  Department 
of  Physics,  “Hybrid  Bubble  Chamber 
Study  of  1 1 .5  ^V/c  Pion-Nucleon 
Interactions.”  Prof.  A.W.  Key.  Room 
307, 63  St.  George  St.,  3 p.m. 

Friday,  April  3 

Richard  Kevin  Matthews,  Department 
of  Political  Economy,  “The  Political 
Philosophy  of  Thomas  Jefferson.  An 
Alternative  Interpretation.”  Prof.  C.B. 
Macpherson.  Room  307, 63  St.  George 
St.,  10  a.m. 

Wednesday,  April  8 
Karl  Franz  Moritz,  Department  of 
Philosophy,  “Thought’s  Journey  to 
Mystery  within  Heidegger.”  Prof.  G.A.- 
Nicholson.  Room  309, 63  St.  George  St., 

2 p.m. 

Thursday,  April  9 
Ronald  M.  Paulson,  Department  of 
German,  “Robert  Musil  and  the 
Ineffable:  Hieroglyph,  Myth,  Fairy  Tale 
and  Sign.”  Prof.  G.W.  Field.  Room  111, 

63  St.  George  St.,  2 p.m. 

Friday,  April  10 
Carolyne  Gorlick,  Department  of 
Educational  Theory,  “Cultural 
Hegemony  and  Planned  School 
Change.”  Prof.  J.  Farrell.  Round  Room, 
Massey  College,  2 p.m. 

Sarah  Duane  Satterthwaite  Gibson, 
Department  of  Geography,  “Sense  of 
Place  — Defense  of  Place:  A Case  Study 
of  the  Toronto  Islands.”  Prof.  H. 

Andrews.  Room  201,  65  St.  George  St., 

2 p.m. 

Real  Philippe  Lavergne,  Department  of 
Political  Economy,  “The  Political 
Economy  of  U.S.  Tariffs.”  Prof.  G.K. 
Helleiner.  Room  111,  63  St.  George  St., 

2 p.m. 

Lisa  Kuchman  Sabbahy,  Department  of 
Near  Eastern  Studies,  “The  Develop- 
ment of  the  Titulary  and  Iconography  of 
the  Ancient  Egyptian  Queen  from 
Dynasty  One  to  Early  Dynasty 
Eighteen.”  Prof,  N.B.  Millet.  Room 
307, 63  St.  George  St.,  2.30  p.m. 


contact: 


44  ST.  GEORGE  ST. 
TORONTO  979-2406 
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$459 
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from  $269 
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RETURN 
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Monday,  April  13 

Edwin  Jewinski,  Department  of  English, 
“Methods  of  Telling:  The  Narrative  Art 
of  E.J.  Pratt.”  Prof  F.W.  Watt.  Room 
1 1 1, 63  St.  George  St.,  10  a.m. 

Michael  Thomas  Dumas,  Department  of 
Forestry,  “The  Role  of  Phenols  in  the 
Chemical  Resistance  of  Pinus  Demiflora 
to  Pomes  Annosus.”  Prof.  M.  Hubbes. 
Room  309, 63  St.  George  St.,  10  a.m.  * 

Thursday,  April  16 

Arun  P.  Mukherjee,  Department  of 

English,  “Pursuit  of  Wealth  as  a Quest 


Metaphor  in  the  American  Novel:  A 
Study  of  Dreiser  and  Some  of  His 
Contemporaries.”  Prof.  E.W.  Domvillc. 
Room  1 1 1, 63  St.  George  St.,  10  a.m. 

William  Everett  Sinnett,  Department  of 
Educational  Theory,  “Contemporary 
Images  of  the  Human  and  Learning 
Paradigms:  Toward  a Philosophical 
Stance  for  Understanding  Adult  Learn- 
ing through  the  Philosophy  of  John 
MacMurray.”  Prof  J.  Kidd.  Room  1 1 1, 
63  St.  George  St.,  10  a.m. 


Teaching  News 


Educational  Development  Grants, 
1981-82 

The  University’s  Advisory  Committee 
on  Educational  Development  has  set 
aside  $50,000  in  order  to  continue  its 
program  of  individual  and  divisional 
grants  in  support  of  initiatives  designed 
to  enhance  the  quality  of  teaching  and 
learning. 

Faculty  members  interested  in  con- 
ducting such  improvement  studies  and 


projects  in  the  course  of  1981-82  are 
invited  to  contact  the  Office  of  Educa- 
tional Development  at  978-7009for  more 
information  about  this  grants  program, 
the  application  procedures  and  the 
criteria  for  award. 

Applications  received  by  May  7 will  be 
reviewed  by  the  advisory  committee  at  its 
May  meetings. 
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Spelt  report 

Continued  from  Page  1 


— in  the  humanities,  perhaps  10  years.  If 
we  do  not  begin  hiring  at  the  appropriate 
time,  several  departments  will  experience 
a lack  of  mature  scholars  in  the  1990s 
unless  vacancies  are  filled  at  the  senior 
level  (with  American  and  British 
im^rts).” 

To  prevent  “an  undesirable  depen- 
dence on  non-Canadians”,  the  report 
recommends  allocating  bridging  posi- 
tions in  advance  of  retirements  — seven 
for  English,  four  for  French,  two  for 
religious  studies,  and  three  for  Spanish 
and  Portuguese. 

These  bridging  appointments  would 
not  be  regarded  as  new  resource  alloca- 
tions, as  would  the  27  new  FTE  positions 
the  report  recommends  be  allocated  to 
disciplines  which  are  imderstaffed.  It  also 
recommends  a gross  reduction  of  about 
121  FTEs  but  cautioned  that  staff  com-  ' 
plement  targets  for  1990  could  not  be 
precise  in  an  academic  setting  where 
professors  change  their  interests,  student 
enrolment  shifts  among  disciplines, 
instructors  resign  unexpectedly  and  new 
specialties  emerge  while  others  decline. 

Each  discipline  was  asked  to  produce  a 
staffing  plan,  designating  an  appropriate 
staff  complement  and  outlining  the 
method  for  achieving  it  over  the  next  10 
years.  Four  disciplines  — classics,  fine 
art,  geology  and  sociology  — refused  to 
prepare  such  a plan.  Consequently,  the 
Spelt  committee  has  recommended  that 
they  not  be  considered  for  staffing 
replacements  or  new  appointments  imtil 
they  have  produced  an  acceptable  staffing 
plan. 

“Many  people  would  rather  not  face 
the  fact  that  the  University  in  most  if  not 
all  areas  must  live  in  more  impoverished 
circumstances  than  in  the  past,”  the  Spelt 
report  states. 

“We  most  strongly  disagree  with  the 
view  proposed  by  many  of  the  disciplines 
that  in  order  to  maintain  quality,  present 
size  must  be  retained.  The  maintaining  of 
exhaustive  coverage  of  all  sub-fields  in  a 
discipline  may  sometimes  result  in  a 
dilution  of  quality.  We  can  decrease  in 
size  and  yet  maintain  and  even  improve 
our  standards  and  we  believe  that  the 
disciplines  in  the  arts  and  sciences  can 


achieve  this  goal  without  hurting  anyone 
in  the  process.” 

The  report  criticizes  current  staff  usage 
in  several  disciplines  where  high  quality 
scholars  are  being  used  to  teach  elemen- 
tary and  low  level  courses  often  designed 
to  compensate  for  poor  or  inadequate 
high  school  preparation.  While  acknow- 
ledging that  it  is  not  inappropriate  for  new 
university  students  to  ^ confronted  with 
experts  in  their  fields,  the  report  suggests 
that  it  may  not  be  the  best  use  of  scarce 
University  resources.  It  recommends 
that  such  introductory  courses  be  taught, 
wherever  possible,  by  tutors  or  faculty 
members  on  contractually-limited  term 
appointments  so  that  whenever  the 
demand  for  such  instruction  lessens, 
staff  resources  can  be  readily  adjusted. 

“When  the  new  admission  require- 
ments of  the  Faculty  of  Arts  & Science 
have  taken  effect  in  the  high  schools  of 
the  province,  we  should  begin  to  receive  a 
better  quality  of  student,  who  has  been 
prepared  more  effectively  for  university 
education  than  those  we  are  now  receiv- 
ing,” says  the  report. 

Criticism  is  also  levelled  at  faculty 
members  who  are  either  able  or  willing  to 
teach  only  in  the  field  of  their  doaoral 
research.  To  counteract  this  tendency, 
the  report  urges  disciplines  to  establish 
in  their  doctoral  programs  an  appropriate 
balance  between  the  degree  of  specializa- 
tion and  the  versatility  helpful  to  prospec- 
tive university  teachers. 

The  University,  meanwhile,  is  urged  to 
establish  procedures  and  set  aside  funds 
to  make  it  both  attractive  and  worthwhile 
for  faculty  members  to  re-train  them- 
selves in  fields  that  are  in  more  demand. 

Against  the  backdrop  of  the  report’s 
broad  1 0-year  scheme,  each  discipline  has 
been  asked  to  prepare  a detailed  staffing 
plan  for  the  next  three  years. 

In  addition,  the  report  is  being  widely 
circulated  and  extensive  discussions  are 
anticipated  with  and  within  the  colleges 
on  the  St.  George  campus. 

Since  the  Spelt  report  is  a management 
document  for  administrative  purposes,  it 
does  not  require  the  approval  of  any  of  the 
University’s  governing  bodies. 


! 
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The  number  one  problem  of  remarriage 

It’s  the  kids.  A national  sun/ey  is  being  launched 
to  find  out  how  parents  cope 


by  Sarah  Murdoch 

The  woman  and  her  stepdaughter  were 
companionably  washing  dishes  after 
dinner:  “The  child  seemed  pretty  happy, 
but  while  she  workedshe  sang  T hate  you, 

I hate  you,  I hate  you’.  There’s  often  this 
ambivalence.  The  child  may  feel  she  likes 
this  new  adult,  but  at  the  same  time  may 
be  feeling  guilty  because  her  mother 
might  think  she’s  being  disloyal.” 

Dr.  Eva  Klein,  a psychologist  at  the 
Clarke  Institute  of  Psychiatry,  recalls 
another  story  told  to  her  by  a woman  who 
married  the  father  of  a six-year-old  boy. 
The  child’s  father  wanted  Ae  youngster 
to  call  the  new  wife  “mummy”.  The  boy 
obeyed,  but  when  he  talked  to  his  natural 
mo^er  on  the  phone  he  referred  to  the 
stepmother  by  her  first  name.  “That  was 
pretty  clever.  He  wanted  everyone  to  love 
him  so  he’d  figured  out  how  to  play  both 
sides.  But  it’s  often  tough  for  older  kids 
to  accept  remarriage  because  of  their 
firmer  loyalties,”  says  Klein. 

Love  isn’t  necessarily  easier  the  second 
time  around.  And  chil^en  are  the 
ntimber  one  problem  in  remarriage,  says 
Klein.  “It’s  documented  clinically  all  the 
time.  All  you  have  to  do  is  see  a typical 
couple  come  in  here  with  problems  — and 
children  are  always  going  to  be  part 
of  them.” 

In  weeks  to  come,  Klein  and  Clarke  Insti- 
tute social  worker  Lillian  Messenger  will 
launch  a national  survey  to  discover  just 
how  remarried  couples  handle  the 
complex  problems  associated  with  child 
rearing  and  child  sharing  under  different 
custody  arrangements.  Klein  and 
Messenger  are  interested  in  sendingtheir 
questionnaire  to  2,000  Canadians 
involved  in  a remarriage  that  includes 
children  — whether  or  not  they  have 
actual  custody  of  the  children  of  the 
previous  marriage.  “We’re  looking  for 
various  parenting  styles,  not  just  custody 
arrangements,”  says  Klein.  “No  one 
solution  will  work  for  everyone.  But  it 
would  be  terrific  if  we  could  get  a better 
imderstanding  of  what  works  for 
different  types  of  people.” 

The  survey  will  probe  all  aspects  of  the 


Review  committee 
for  the  museum 
studies  program 

A committee  has  been  struck  to  review 
the  Museum  Studies  Program.  Members 
of  the  committee  are:  Professor  R.  J. 
Helmstadter,  Department  of  History; 
Professor  H.-K.  Liicke,  Department  of 
History  of  Art;  Professor  T.H.  Levere, 
Institute  for  the  History  & Philosophy  of 
Science  & Technology;  Gwen  Smith, 
Museum  Studies  Program;  J.E.  Vollmer, 
Royal  Ontario  Museum;  Associate  Dean 
J.F.  Keffer  {chairman).  School  of 
Graduate  Studies. 

The  committee  will  be  pleased  to 
receive  comments  or  submissions  from 
interested  persons.  It  would  be  appreci- 
ated if  these  could  be  submitted  before 
April  24.  Submissions  should  be  sent  to 
Associate  Dean  J.F.  Keffer  at  the  School 
of  Graduate  Studies. 


Hart  House  Hair  Place 

for  Ladies  & Gentlemen 
PERMS  • CUT  • WASH  • STYLE 
Call  Ben  — 978-2431 


natural  parents’  and  stepparents’ 
involvement  in  raising  the  children  of 
earlier  marriages,  including  the  off- 
springs’ intellectual,  physical,ethicaland 
behavioural  development,  visiting 
schedules,  contact  with  grandparents, 
and  other  ways  in  which  the  divorce  and 
remarriage  have  affected  child  raising 
patterns. 

Klein  says  social  scientists  have  paid 
relatively  little  attehtion  in  the  past  to 
child  custody  issues.  Yet  the  statistics 
suggest  that  such  scrutiny  is  sorely 
needed.  In  the  US,  it  has  been  estimated 
that  by  1990,  more  people  will  be  involved 
in  remarriages  than  in  first  marriages. 
And  40  percent  of  all  children  born  in 
1970  will  experience  living  in  a single 
parent  family  or  in  a remarriage  situation 
before  the  age  of  18. 

Children  often  have  a difficult  time 
adjusting  to  a remarriage  partner.  But  the 
new  spouse  may  be  just  as  likely  to  have 
probl@is  getting  accustomed  to  the 
presence  of  a child  that  isn’t  his  or 
her  own. 

“People  have  set  ways  about  thinking 
about  marriage.  We  stiU  have  our  stereo- 
typed views  of  how  we  want  it  to  be. 
Suddenly  we  find  this  one  child  that  is 
part  of  a remarriage  also  belongs  in  some 
other  family.  The  person  entering  the 
remarriage  often  wants  it  to  be  a tidy 
little  network.  But  you  have  to  be  more 
flexible,”  says  Klein. 

“It’s  important  that  both  members  of 
the  couple  understand  that  the  new  adult 
doesn’t  have  to  love  the  child.  A mother 
may  feel  she  wants  the  new  husband  to 
love  the  kid  but  that’s  absurd,  and  it’s 
where  a lot  of  the  problems  begin.  How 
do  you  love  someone  you  hardly  know? 
You  don’t  have  to  love  them.  All  you 
have  to  do  is  get  along,  and  the  love  may 
or  may  not  come,”  she  says.  “I  think 
people  try  too  hard  to  fit  into  slots.  And 
the  love  thing  is  extraordinary  because 
there’s  so  much  guilt  involved.  No  one 
wants  to  talk  about  it.  The  man  may  not 
feel  love  for  the  child  and  feel  guilty.  Or 
he  may  have  children  of  his  own  visiting 
him  and  feel  he  is  giving  more  attention 


to  her  children  than  his,  and  ends  up 
feeling  doubly  guilty.” 

Deciding  who  should  have  custody  is 
no  longer  the  clear-cut  issue  it  was  in  the 
past,  when  mother  was  almost  automati- 
cally viewed  as  the  best  person  to  live  with 
the  children.  Now  men  are  more  likely  to 
seek  custody  or,  in  any  event,  contribute 
more  to  the  child’s  development,  says 
Klein.  “I  think  Kramer  vs.  Kramer  had 
a lot  to  do  with  that.  The  way  that  couple 
got  along  was  very  xmrealistic.  But  one  of 
the  things  it  did  do  was  make  men  feel 
they  could  take  care  of  the  kids.  And  I 
thi^  it  made  a lot  of  fathers  fight  for 
joint  custody.  But  even  now,  when  fathers 
want  joint  custody  the  lawyers  will 
generally  tell  them  it’s  not  a good  idea.” 

Although  joint  custody  isn’t  preferred 
by  Canadian  courts  at  the  moment,  Klein 
says  many  mental  health  professionals  see 
it  as  potentially  the  best  solution  follow- 
ing divorce.  But  there  is  little  evidence  to 
back  up  this  belief.  “One  of  my  thoughts 
is  that  if  the  father  and  mother  get  along 
well  together,  a more  equal  sharing  of 
children  would  give  the  new  married 
couple  more  time  to  be  together.  One 
wonders  whether  in  a situation  where 
there  is  more  equal  parenting,  it  would 
tend  to  make  the  remarriage  a better  one, 
both  from  the  child’s  and  the  couple’s 
point  of  view.  But  joint  custody  usually 
involves  a lot  of  good  communication 
between  a husband  and  his  ex-wife, 
which  also  creates  a lot  of  opportunities  for 
jealousy.  On  the  other  hand,  the  new  wife 
wants  him  to  have  a good  relationship 
with  his  children.” 

Klein  and  Messenger  hope  their  survey 
will  provide  some  answers.  Anyone 
interested  in  participating  in  the  project 
should  write  to  Remarriage  Project, 
Clarke  Institute  of  Psychiatry,  250 
College  St.,  Toronto  M5T  1R8.  Two 
copies  of  the  questionnaire  will  be  sent  to 
respondents,  as  well  as  a copy  of  survey 
results  when  the  project  is  complete.  All 
questionnaires  will  be  kept  confidential 
and  anon}rmous. 


To  mark  the  publication  of  Autobiography  and  Literary  Essays,  Volume  I 
in  the  Collected  Works  of  John  Stuart  Mill,  U of  T Press  director  Harald  Bohne 
presented  the  project’s  editorial  committee  with  T-shirts.  From  left  are; 

Rea  Wilshurst,  secretary;  Professor  John  Robson,  general  editor;  Maureen  Clarke, 
postdoctoral  fellow;  and  Marion  Filipiuk,  research  assistant. 

Since  1963,  seventeen  volumes  have  been  published  in  this  series  — devoted 
to  Mill’s  letters  and  his  essays  on  a wide  variety  of  topics,  including  economics 
and  society,  ethics  and  religion,  politics,  philosophy  and  the  classics,  and 
the  philosophy  of  Sir  William  Hamilton. 


Design  is  more  than  just  a pretty  face, 
more  than  dressing  up  a dull  presentation 
to  make  it  palatable;  more  than  the 
dressing  for  the  Christmas  turkey,  the 
sauce  for  the  pudding. 

Good  design  can  turn  out  a more 
attractive  book,  poster,  brochure,  cata- 
logue, letterhead,  newsletter  or  even  bus- 
iness card  - that  is  easily  seen.  What’s 
not  always  so  obvious  is  that  attention  to 
design  can  frequently  effect  consider- 
able savings  on  printing  bills  as  well. 

Erindale  College  affords  an  interesting 
proof  of  this  particular  pudding.  By 
taking  a little  time  and  a lot  of  thought, 
they  were  able  to  coordinate  their  print- 
ed materials  to  achieve  striking  reduc- 
tions in  cost.  At  the  same  time  they 
produced  a set  of  materials  that  are  im- 
mediately identifiable.  Each  loudly  an- 
nounces ‘Erindale!’ 

Erindale  studied  their  entire  print 
needs  as  a program,  rather  than  tackling 
each  as  a separate  concept.  The  result 
is  a coordinated  package  which  saves 
time  and  money  each  time  printing  is  re- 
quired. Brochures,  catalogues,  posters  - 
all  are  designed  to  be  useful  time  after 
time,  with  only  those  changes  that  are 
necessary  for  topical  reference.  It  could 
be  called  Total  Concept  Design  - and 
perhaps  is. 

Erindale ’s  Tennys  Reid  worked  closely 
with  our  Design  Unit  to  develop  this 
program.  The  discussion  began  with 
basic  questions:  Who  are  we  trying  to 
reach?  What  are  we  trying  to  say?  How 
can  we  best  get  the  idea  across? 

One  prime  need  was  to  identify  Erin- 
dale as  part  of  the  University  of  To- 
ronto. Otherwise  it  might  be  confused, 
in  the  public  mind,  with  a community 
college  such  as  Sheridan.  University  of 
Toronto  in  Mississauga  became  the  major 
concept. 

Photographs  were  taken  showing  stu- 
dents on  the  campus  overlooking  the 
Credit  River.  Extensive  acreage  has  been 
left  there  in  its  wild  state  - a delight  to 
students  and  conservationists.  Green 
emerged  as  a logical  colour  theme  - for 
the  lovely  natural  setting  of  Erindale,  and 
for  its  symbolic  meaning  of  youth  and 
enthusiasm,  of  growing;  the  feeling  of 
springtime. 

The  same  photograph  is  used  for  post- 
ers and  catalogues.  This  saves  time 
and  money.  Current  information  is  easily 
and  economically  disseminated. 

Erindale’s  publications  program  shows 
that  University  of  Toronto  is  alive  and 
well  and  living  in  Mississauga.  And 
there’s  an  hourly  bus  service  between 
Erindale  and  the  St  George  Campus  to 
prove  it. 

If  you  are  interested  in  Total  Con- 
cept Design  too,  call  Laurie  Lewis  at  our 
Design  Unit,  978-2317. 
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Job  Openings 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants  should 
read  the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or  telephone 
the  Personnel  Office  for  further  information.  The  number  in  brackets  following  the 
name  of  the  department  in  the  list  indicates  the  personnel  officer  responsible. 

Please  call:  (1)  Sylvia  Holland,  978-6470;  (2)  Margaret  Graham,  978-5468; 

(3)  Jack  Johnston,  978-4518;  (4)  Ann  Sarsfield,  978-21 12;  (5)  Barbara  Marshall, 
978-4834;  (6)  Bob  Potvin,  978-44 1 9.  , 


Clerk  Typist  II 

($10,110—11,920—  13,730)* 
Guidance  Centre  (4),  Fine  Art  (1), 
Library  Automation  Systems  (3), 
Political  Economy  (1),  Philosophy,  part- 
time  (1),  Alumni  Affairs  (2) 


Clerk  III 

($11,150—13,130—  15,110)* 

Fees  Department  (2),  Faculty  Office, 
Arts  & Science  (1),  Preventive  Medicine 
& Biostatistics  (5),  Postgraduate  Medical 
Education  (4),  Housing,  sessional  (3) 

Clerk  Typist  III 

($11,150  — 13,130—  15,110)* 

French  (1),  Student  Awards  (6), 
Computing  Services  (3) 

Secretary  I 

($11,150  — 13,130  — 15,1 10)* 
Education  (4),  Physics  (1),  Child  in  the 
City  (6),  Mathematics  (1),  Criminology 
(6),  Pharmacy  (5),  Microbiology  & 


Coffee 

break. 

The  Printing  Service  Centre 
at21  King’s  College  Circle 
will  give  you  advice  and 
assistance  with  any  of  your 
printing  needs:  kinds  of 
paper,  economical  sizes, 
ink  colours.  Come  and 
talk  it  over;  we’ll  even  give 
you  a cup  of  coffee. 


Ask  for  Jan  or  Ken; 
they  are  printing 
professionals:  978  2259 


Parasitology  (5),  Clinical  Bio- 
chemistry (4) 

Secretary  II 

($12,280  — 14,440  — 16,600)* 

New  College  (5),  Library  (2),  Comp- 
trollers Office  (2) 

Secretary  III 

($13,660  — 16,070  — 18,480)* 
Continuing  Studies  (2) 

Keypunch  Operator  II 

($10,110—  11,920—  13,730) 

NCIC  Epidemiology  Unit  (5),  Comput- 
ing Services  (3) 

Offset  Press  Operator  I 

($11,150—13,130—  15,110) 

Alumni  Affairs  (2) 

Laboratory  Technician  I 

($11,150—13,130  — 15,110) 

Zoology  (1) 

Laboratory  Technician  II 

($13,660  — 16,070  — 18,480) 

Dentistry  (1),  Banting  & Best  Depart- 
ment of  Medical  Research  (5),  Bio- 
chemistry (5),  Medicine  (4),  Surgery  (4) 

Laboratory  Technician  III 

($15,090  — 17,750  — 20,410) 

Surgery  (4),  Pharmacy  (5),  Dentistry  (1) 

Library  Technician  III 

($10,110  — 11,920—13,730) 

Aerospace  Studies  (5),  Law  Library  (6) 

Data  Entry  Clerk 

($11,137  — 12,  714,  Union) 

Library  Automation  Systems,  three 
positions  (3) 

Library  Technician  5 

($13,554  — 15,536,  Union) 

Library  Automation  Systems,  three 
positions  (3) 

Engineering  Technologist  I 

($12,950  — 15,250  — 17,550) 

Biomedical  Instrumentation  Develop- 
ment Unit  (5),  Physical  Plant  (2), 
Erindale  (4) 

Engineering  Technologist  C 

($16,575  — 19,060,  Union) 

Library  Automation  Systems  (3) 

Registered  Nurse  I 

($15,090  — 17,750  — 20,410) 

Nursing  (5) 

# 

* Effective  April  1, 1981 


Now  available: 

NewBookNews 

at  the 

UNIVERSITY  OF  TORONTO  BOOKROOM 
63A  St.  George  St.,  Toronto,  MSS  1A6 

978-7088 

NEW  BOOK  NEWS  is  a selection  of  academic 
titles  recently  published  and  now  in  stock. 

PICK  UP  YOUR  FREE  COPY  TODAY! 

SPECIAL  ORDERS  for  titles  not  in  stock  will  be 
handled  promptly  at  no  extra  charge. 

Call  the  Special  Order  Desk 978-4087 

MAIL  ORDERS  are  welcome.  Please  write  the 
University  Bookroom,  63A  St.  George  St., 

Toronto  M5A1A6 

The  BOOKROOM  is  open  from  8.45  a.m.  till  6.00  p.m. 

Monday  through  Friday  and  Saturday  from  11.00  till  5.00 


Research  Officer  I 

($12,280  — 14,440  — 16,600) 

Nursing  (5),  Preventive  Medicine  & 
Biostatistics  (5) 

Programmer  II 

($16,740  — 19,700  — 22,660) 

Business  Information  Systems  (3), 
Student  Record  Services  (3) 

Programmer  B 

($14,977—  17,196,  Union) 

Library  Automation  Systems,  seven 
positions  (3) 

Programmer  D 

($18,374  — 2 1,1 62,  Union) 

Library  Automation  Systems,  two 
positions  (3) 

Programmer  III 

($20,383  — 23,501,  Union) 

Computing  Services  (3),  Business 
Information  Systems  (3),  Comptroller’s 
Office,  Fees,  part-time  (2) 

Programmer  Analyst 

($20,383  — 23,501,  Union) 

Library  Automation  Systems,  two 
positions  (3) 

Programmer  4 

($25,430  — 29,930  — 34,430) 

Library  Automation  Systems  (3) 


Fire  Prevention  Officer 

($15,090—  17,750  — 20,410) 
Physical  Plant  (6) 

Deputy  Chief  of  Police 

($19,620  — 23,080  — 26,540) 
Physical  Plant  (6) 

Engineering  Officer  II 

($22,900  — 26,940  — 30,980) 
Computing  Services  (3),  Computer 
Systems  Research  Group  (1) 

Manager,  Operations 

($27,300  — 34, 1 50  — 4 1 ,000) 
Computing  Services  (3) 

Manager,  Physical  Services 

($29,490  — 36,880  — 44,270) 
Scarborough  College  (4) 

Police  Constable 

(Probationary,  $14,144) 

Physical  Plant,  two  positions  (6) 

Distribution  Promotion  Officer 

($17,700  — 20,820  — 23,940) 
Media  Centre  (6) 

Writer 

($18,570  — 21,850  — 25,130) 
Information  Services  (2) 

Program  Coordinator 

($24,160  — 28,420  — 32,680) 
Continuing  Studies  (2) 


InMemoriam 


Dr.  Colin  Cameron  Lucas,  Banting  and 
Best  Department  of  Medical  Research, 
Feb.  12. 

Bom  in  Winnipeg,  Dr.  Lucas  received 
his  BASc  and  MASc  from  the  University 
of  British  Columbia,  and  his  PhD  in 
1936  from  the  University  of  Toronto. 

He  became  the  first  fellow  in  the 
Banting  and  Best  department  in  1927. 
He  was  a professor  of  chemistry  at 
Brandon  College,  Man.  before  joining  the 
BBDMR  as  assistant  professor  in  1935. 
He  was  made  a full  professor  in  1946  and 


was  a member  of  the  department  until 
retiring  in  1969. 

During  World  War  II  the  first  peni- 
cillin to  be  used  clinically  in  Canada  was 
made  in  the  BBDMR,  in  close  coopera- 
tion with  the  Department  of  Bacterio- 
logy. Dr.  Lucas  was  responsible  for  the 
chemical  work  involved  in  this  project; 
the  results  of  his  work  and  that  of  his 
colleagues  led  to  the  large-scale  produc- 
tion of  penicillin  in  the  Connaught 
Laboratories. 


Dr.  Alan  Ming-ta  Wu,  Department  of 
Anatomy,  Feb.  23. 

Bom  in  Taiwan,  Dr.  Wu  came  to 
Canada  in  1965  and  entered  a graduate 
program  in  medical  biophysics  under  the 
supervision  of  Dr.  E.A.  McCulloch  at  the 
Ontario  Cancer  Institute.  While  working 
with  the  OCI  group  he  provided  the  basic 
information  for  the  idea  that  different 
types  of  blood  cells  are  derived  from  a 
single  stem  cell  in  the  bone  marrow,  a 
concept  fundamental  to  subsequent 
research  on  the  blood-forming  systeni. 

He  received  a PhD  from  U of  T in  1 968. 
From  1971  to  1976,  he  rose  from  senior 
scientist  to  director  of  molecular  biology 
at  Litton  Bionetics,  Inc.,  Bethesda, 
Maryland.  In  1976  he  returned  to  Canada 
and  joined  U of  T as  associate  professor 
of  anatomy,  histology  division.  For  his 


work  at  U of  T on  interactions  among 
proliferating  and  differentiating  cells 
mediated  by  macromolecular  factors,  in 
1980  he  was  awarded  the  Starr  Medal  for 
scholarship  in  anatomy,  physiology  or 
pathology.  The  citation  reads:  “. . .he  is 
among  those  at  the  forefront  of  a very 
important  area  of  research.  Dr.  Wu  has 
developed  a unique  system  for  long-term 
culture  of  the  progenitors  of  human  T 
lymphocytes  . . . Culturing  differen- 
tiating cells  is  an  art  as  well  as  a science, 
and  Dr.  Wu  has  mastered  both.  He  has 
thereby  produced  information  which  is  of 
fundamental  interest  today  and  may  well 
be  of  practical  significance  to  medicine 
in  the  future”. 


Professor  Humphrey  (Bud)  Milnes, 
Department  of  German,  University 
College,  March  23. 

At  the  time  of  his  sudden  death, 
Humphrey  Milnes  had  been  associated 
with  the  college  over  a period  of  44  years, 
first  as  a student  in  1937  and  later  as  a 
member  of  the  teaching  staff.  Born  at 
Oneida,  New  York,  he  attended  the 
University  of  Toronto  Schools  and  - 
University  College  obtaining  his  BA  in 
1941  and  his  MA  (after  war  service)  in 
1 947,  followed  by  a PhD  from  Ohio  State 
University  in  1949.  He  was  appointed 
lecturer  in  German  at  UC  in  1948,  and 
reached  the  rank  of  professor  in  1964; 
from  1967  to  1973  he  served  as  chairman 


of  the  department.  His  main  fields  of 
scholarly  interest  included  Middle  High 
German  language  and  literature.  Old 
Norse  and  the  work  of  Brecht. 

With  his  deep  affection  for  and  his 
unrivalled  knowledge  of  the  college  — its 
history  and  traditions,  written  and 
unwritten,  its  students,  alumni  and  staff, 
and  the  building  itself  — he  devoted 
himself  for  many  years  to  his  special  roles 
as  College  Archivist,  tour-leader  extra- 
ordinary, and  custodian  and  promoter  of 
the  art  collection.  He  was  a familiar  and 
vital  part  of  the  life  and  spirit  of  UC. 
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Scarborough  unveils  library  plans 

It’s  ‘imaginative’  — and  within  the  budget 


With  the  recent  approval  of  the 

building  plans  for  the  new  library 
facility  at  Scarborough  College,  a date  of 
May  8 has  been  tentatively  set  for  the 
official  sod-turhing  ceremony.  The  date 
coincides  with  the  last  day  of  exams  for 
the  1980-81  session. 

The  plans  call  for  a 20,000  sq.  ft.  exten- 
sion to  the  college’s  R-wing  building.  As 
well,  17,000  sq.  ft.  on  the  ground  floor  of 
the  R-wing  will  be  incorporated  into  the 
new  facility.  The  new  37,000  sq.  ft. 
library  will  be  all  on  one  level,  a benefit 
to  future  users,  particularly  those  with  a 
physical  disabihty. 

TTie  roofline  on  the  new  building  will  be 
varied  in  height  in  order  to  permit  as 
much  natural  light  as  possible  to  enter 
and  to  facihtate  future  expansion. 

The  present  library  is  housed  in  a 
17,000  sq.  ftarea  accessible  to  members 
of  the  college  conummity,  plus  several 
closed  stack  areas  remote  from  the  library 
area  itself  from  which  library  personnel 
retrieve  books  for  students  and  faculty 
upon  request.  Nearly  40  percent  of  the 
college’s  book  collection  is  housed 
outside  the  library  proper. 

Book  stacks  in  the  new  facility  will 
make  the  entire  book  collection  of  1 85,000 
volumes  accessible  to  users  without  the 
present  inconveniences.  In  addition, 
shelving  allowances  will  permit  continued 
growth  of  the  colleaion  to  245,000 
volumes. 

Study  space  will  be  dramatically 
improved.  Currently  there  are  150  study 
spaces  within  the  library  control  area  for 
4,500  potential  users:  students,  faculty, 
staff  and  extramural  readers.  Within  the 
new  facihties  there  will  be  500  study 
spaces. 

Music  tapes,  language  teaching  tapes 
and  photographic  slides  used  in  the 
teaching  of  fine  arts  are  library  resources 
which  will  be  housed  within  the  new 
facility  rather  than  a separate  facility  as 
is  now  the  case.  As  well,  the  new  facility 
will  have  a typing  room,  map  room, 
offices,  library  technical  services  and 
binding  areas,  a proper  loading  dock  and 
a vastly  more  efficient  reserve  book  and 
circulation  desk.  Estimated  savings  in 
yearly  operating  costs  are  $50,000. 
Provision  of  space  for  use  of  computers 
to  access  data  banks  permits  future 
expansion  into  this  rapidly  developing 
area. 

John  Ball,  college  hbrarian,  has 
expressed  satisfaction  with  the  new 
library:  “The  plans  are  a pretty  imagin- 
ative solution  to  the  college’s  library 
problem.  I am  particularly  impressed 
with  what  the  architects  have  been  able  to 
do  and  still  stay  within  the  budget.” 
Ciurently  located  in  the  part  of  the 
R-wing  building  to  be  renovated  are  the 
laboratories  for  physics,  astronomy  and 
anthropology.  These  imits  will  move  into 
space  vacated  by  the  present  library 
operations.  In  addition,  two  houses 
owned  by  the  college  and  used  for  book 
storage  will  be  freed  for  other  use. 
Meanwhile,  fundraising  activities  in 


the  Scarborough  areato  generate  the  final 
$300,000  of  the  $2.7  million  project 
continue.  More  than  50  canvassers, 
including  rfiany  faculty  members  at 
Scarborough  College,  have  taken  part 
over  the  winter  months  in  the  corporate 
phase  of  the  college’s  Library  Building 
Fund  Campaign. 

The  corporate  campaign  has  netted 
$60,000  so  far  “and  has  begun  an  inter- 
aaion  with  the  Scarborough  business 
community  which  is  immensely  useful  to 
the  University’s  long-range  interests,” 
says  Charlotte  Caton,  the  college’s 
institutional  development  officer.  In  the 
next  month  or  so,  she  says  campaign 
aaivities  will  be  aimed  at  attracting  the 
support  of  Scarborough  residents.  They 
include  a casino  evening  on  April  1 1 and  a 
television  auction  on  April  4 on  Scar- 
borough Cable  TV  (Channel  10),  from 
2 to  8 p.m. 

Campaign  co-chairmen  are  Thomas  P. 
Abel,  a Scarborough  resident  and 
administrative  partner  with  Clarkson 
Gordon  Company  in  Scarborough,  and 
St.  Clair  Balfour,  chairman  of  Southam 
Press  and  managing  co-chairman  of  the 
Update  Campaign. 
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Scarborough  professor 
new  Stratford  dramaturge 


Appointments 

Conservatory  appoints  new  vice-principal 


Scarborough  College  drama  professor 
Michael  Schonberg  has  taken  over  as  the 
Stratford  Festival’s  new  dramaturge.  He 
replaces  Urjo  Kareda,  who  left  the  job 
late  last  year  during  the  heated  battle 
over  the  replacement  for  former  artistic 
director  Robin  Phillips.  Stratford’s  board 
of  directors  dismissed  Kareda  and  three 


other  members  of  the  short-lived  artistic 
directorate.  Schonberg  says  he  will 
decide  in  April  whether  he  can  continue 
teaching  his  course  in  theatre  history  and 
other  drama-related  courses  next  year  as 
well  as  carry  out  his  responsibilities  as 
Stratford’s  literary  manager. 


Ontario  resorts  ft  summer  camps 


Come  to  Canadette! 

In  the  gym 

— gymnastics  and  fitness. 

In  the  studio 

— modern  jazz  and  disco 
dancing 

On  the  waterfront 

— swimming,  skiing, 

canoeing,  sailing 

plus  campfires,  singsongs, 
skits  and  lasting  friendships. 

Fitness  the  fun  way  for 
girls?  - 16. 


cQnodette 
-/port/  comp. 

Canadette  Sports  Camp 
P.O.  Box  47 

Woodbridge,  Ontario  L4L 1A9 
(416)244-8401,851-2425 


Why  spend  your 
vacation  on 
the  road? 

Relax  at 


LAKE  BERNARD 

Sundridge 

Let  us  spoil  you 
with  excellent  meals, 
accommodation,  golf 
and  many  other 
summer  activities. 

Special  family  rates. 

For  colour  brochure  write, 

John  & Mary  Anderson 
458  Forest  Hill  Dr., 
Kitchener,  Ontario 
N2M4H5 

Phone:1-519-576-9976. 


Experienced  Travelers  Say 
"The  Highlands  Finest" 
CAA,  AAA,  Resorts  Ontario 


A rustic  resort  in  wopded  parkland  with 
1,400  feet  frontage  on  Lake  Kashagawiga- 
mog.  Delightfully  informal,  club-like  atmos- 
phere. Dining  room,  lounges,  recreation 
room,  etc.  Sleeping  accommodation  in  in- 
dividual heated  cottages,  all  private  bath- 
rooms. All  sports,  excellent  meals. 

Full  American  Plan  Reasonable  Rates 

Fine  Bebch  for  Children 

P.O.  BOX  564 
HALIBURTON 
ONTARIO  KOM  ISO 

(705)  457-1892 


/ / camp 
Catchacoma 


• CO-ED  for  children  6-16 

— A small  camp,  individual  atten- 
tion & personal  development 

• Full  Camp  programme 

— Swimming,  Sailing,  Canoeing 

— Arts  & Crafts,  Ecology  studies 

— Kayaking,  Windsurfing 

— Edible  wild,  first  aid 

— Canoe  tripping.  Camp  craft 

• Special  Swim  Camp 

• Special  introductory  Camp 

• Outstanding  accommodation 

• ACCREDITED  MEMBER 

OF  O.C.A. 

• For  information:  Dr.  G.  8. 
Faulkner,  R.R.  1,  Buckhorn,  Ont. 
K0L1J0  (705)  657-8432 


SWALLOWDALE 

A summer  camp  founded  In  1943  for  elementary  school  age  boys  and 
girls.  The  enrolment  is  limited  to  retain  a warm  personal  atmosphere 
and  the  program  is  geared  to  utilize  the  campers’  individual  choices 
and  imagination. 

• Tennis  • Horseback  riding  • Sailing  • Canoeing  • Archery 
• Full  swimming  program  • Crafts  • Woodworking  • Fitness 
• Gymnastics 

• 3:1  camper/staff  ratio  • Periodsof  2 weeks  or  more  begin  June  28th 
For  camp  brochure  and  other  information  please  contact 

Mr.  and  Mrs.  R.  Walbank,  R.R.4,  Huntsville,  Ont.  POA  1K0 
or  call  705-789-9761 

ACCREDITED  MEMBER  O.C.A. 


Robert  Dodson,  associate  professor  of 
music  and  artist-in-residence  at  Queen’s 
University,  has  been  appointed  vice- 
principal of  the  Royal  Conservatory  of 
Music,  effeaive  July  1, 1981.  He  succeeds 
prominent  Canadian  pianist  and  choral 
director  Gordon  Kus^er  who  is  retiring 
this  year. 

Professor  Dodson  holds  bachelor  and 
master  of  music  degrees  from  Indiana 
University.  A cellist  and  a former  student 
of  renowned  Janos  Starker,  he  has  been 
a member  of  the  Vaghy  String  Quartet, 
the  quartet-in-residence  at  Queen’s  since 
1969. 

Bom  in  Los  Angeles,  Dodson  attended 
Columbia  College  and  the  New  England 
Conservatory  before  entering  Indiana 
University  in  1962.  He  was  visiting 
professor  at  the  University  of  Lethbridge 
in  1968  before  joining  Queen’s.  In  1978, 
he  helped  to  found  the  Chamber  Music 
Institute  in  Kingston.  A six-week 
summer  program  which  he  directs,  it  will 
be  held  at  Wilfrid  Laurier  University 
this  year.  The  institute  includes  some  of 
Canada’s  top  musicians  among  its 
teaching  staff.  Dodson  has  also  been 
appointed  adjunct  professor  of  music  at 
the  Faculty  of  Music,  effective  September 
1981. 


Recent  academic  appointments 


The  following  academic  appointments 
were  confirmed  at  the  Feb.  26  meeting 
of  the  Academic  Affairs  Committee: 

Department  of  Fine  Art 
Professor  R.P.  Welsh,  chairman  of 
undergraduate  and  graduate  depart- 
ments, July  1, 1981  to  June  30,  1987 


Department  of  Mathematics 
Professor  James  McCool,  chairman  of 
undergraduate  and  graduate  depart- 
ments, July  1, 1981  to  June  30,  1984 

Faculty  of  Social  Work 

Professor  N.C.  Lang,  professor,  from 

July  1, 1981 


Money  available  for 
staff  development  activities 


About  100  University  employees  from  20 
departments  have  taken  advantage  of 
University  fimding  available  for  profes- 
sional development  over  the  past  year. 

But  Personnel  Department  staff 
development  officer  Penny  Tai-Pow  says 
she’s  concerned  that  word  may  not  have 
filtered  through  to  some  of  the  smaller 
departments  that  money  is  available  to 
pay  for  such  seminars  and  conferences. 
“The  fund  was  established  so  people, 
especially  from  smaller  departments, 
would  have  the  same  opportunity  for 
professional  development  as  do  those  in 
larger  departments  which  have  money  in 
their  budgets  for  professional  develop- 
ment activities,”  she  says.  “But  the  use 
hasn’t  been  as  great  as  was  anticipated.” 

The  University  included  in  its  1980-81 
budget  a provision  for  $25,000  for  pro- 
fessional development,  following  the 
deliberations  of  a subcommittee  of  the 
Personnel  Policy  Board.  An  additional 
one-time-only  $25,000  item  was  included 
in  last  year’s  budget  since  there  was 
uncertainty  about  how  great  the  demand 
would  be. 

The  money  will  pay  for  60  percent  of  a 
registration  fee  that  exceeds  $50,  to  a 
funding  maximum  of  $300.  Travel  and 
accommodation  costs  are  not  eligible  for 
support  from  the  fund.  Activities  covered 
by  the  fund  should  be  outside  the 
University  and  can  include  workshops 
Md  seminars  of  up  to  three  days’  duration 
and  conferences  of  up  to  one  week  in 


length.  More  extensive  programs  may  be 
supported  by  divisions  at  their  discretion, 
the  professional  development  policy  says. 

Professional  development  for  adminis- 
trative staff  covers  any  expansion  of 
job-related  knowledge  and  skills  and 
upgrading  of  qualifications  related  to 
career  advancement  in  the  University. 
Support  from  the  fund  reqiiires  approval 
from  department  heads  and,  following 
the  conference  or  seminar,  an  assessment 
of  the  benefit  gained  by  the  employee. 

Tai-Pow  says  she  keeps  a list  of 
upcoming  events  in  Ontario  that  may  be 
of  interest  to  University  staff,  as  well  as 
assessments  of  seminars,  workshops  and 
conferences  that  have  been  attended  by 
employees  in  the  past.  Staff  members 
can  contact  her  office  to  find  out  about 
any  activities  that  might  qualify  for 
professional  development  funding. 


Meeting  the  news  media 


Guidelines  for  responding  to  newspaper, 
radio  and  television  reporters,  prepared 
by  the  public  relations  office  for  U of  T 
faculty  and  staff,  are  now  available. 

If  you  wish  a copy  of  the  brochure, 
please  contact  Nona  Macdonald  or  Mary 
King  at  978-2103  or  978-2105. 
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Agreement  of  Affiliation  between  The  University  of  Toronto 

and 

The  Ontario  Institute  for  Studies  in  Education 


THIS  AGREEMENT  made  in  duplicate 
the  day  of  ,198  . 

BETWEEN: 

THE  GOVERNING  COUNCIL  OF  THE 
UNIVERSITY  OF  TORONTO,  hereinafter 
called  “the  University” 

AND 

THE  BOARD  OF  GOVERNORS  OF  THE 
ONTARIO  INSTITUTE  FOR  STUDIES 
IN  EDUCATION,  hereinafter  called 
“the  Board”  or  “the  Institute” 

WHEREAS  by  virtue  of  the  provisions  of  The 
University  of  Toronto  Act,  1971,  as  amended  1978, 
the  University  is  empowered  to  provide  for  the 
affiliation  with  the  University  of  any  college  estab- 
lished in  Canada  for  the  promotion  of  any  useful 
branch  of  learning,  on  such  terms  as  to  the  University 
may  seem  meet,  and  to  enter  into  any  agreement 
which  may  be  deemed  necessary  to  effectuate  such 
affiliation; 

AND  WHEREAS  the  Board  was  incorporated  by  The 
Ontario  Institute  for  Studies  in  Education  Act, 
R.S.O.  1970,  C.  319,  and  by  virtue  of  the  provisions 
of  the  said  Act,  has  the  objects,  inter  alia,  to  establish 
and  conduct  courses  leading  to  certificates  of  stand- 
ing and  graduate  degrees  in  education  and  the 
power,  with  the  approval  of  the  Minister  of  Education 
for  Ontario  (hereinafter  called  “the  Minister”)  to 
enter  into  agreements  of  affiliation  with  one  or  more 
universities  relating  to  the  establishment  and  conduct 
of  programs  leading  to  degrees  in  education; 

Having  reconsidered  the  Agreement  of  Affiliation 
dated  the  30th  day  of  June,  1966,  the  parties  do 
covenant  and  agree  with  each  other  that  the  existing 
Agreement  should  be  cancelled  and  a new  Agreement 
of  Affiliation  be  established  with  effect  from  July  1 , 
1981,  as  follows; 

1.  THE  PURPOSE  OF  THE  AGREEMENT 

The  purpose  of  this  new  Agreement  of  Affiliation  is 
to  enable  the  University  and  the  Institute  to  pursue 
common  objectives  and  goals  in  graduate  and  under- 
graduate studies,  training  and  research  in  Educa- 
tion*, including  the  following  statements  of  under- 
standing: 

(a)  In  developing  and  conducting  shared  activities  in 
studies  and  research**  in  Education,  the  Univer- 
sity and  the  Institute  are  committed  to  the 
achievement  of  excellence; 

(b)  The  University  and  the  Institute  are  committed  to 
serve  the  people  of  the  Province  of  Ontario,  each 
in  accordance  with  its  respective  incorporating 
Act  and,  further,  are  agreed  in  their  desire  each  to 
assist  the  other  in  fulfilling  the  purposes  and 
responsibilities  stated  in  both  incorporating 
Acts,  as  amended  from  time  to  time; 

(c)  The  University  and  the  Institute  are  both  con- 
vinced that  co-operative  and  complementary 
activity  in  teaching  and  research  in  Education 
will  enable  the  two  institutions  to  respond  most 
effectively  to  major  challenges  and  opportunities 
in  areas  of  shared  responsibility  in  studies  in 
Education; 

(d)  Accordingly,  the  University  and  the  Institute  are 
equally  committed  to  the  following  goals  in 
common: 

(i) 

co-operation  in  teaching  and  research  in  Educa- 
tion and  in  other  areas  of  activity  where  such 
co-operation  may  appear  to  be  appropriate; 

(ii) 

maintenance,  improvement,  and  establishment 
of  coherent  undergraduate  and  graduate  pro- 
grams leading  to  University  of  Toronto  degrees 
and  certificates  in  Education; 


*The  term  “Education”,  employed  in  this  Agreement, 
refers  to  those  programs  of  study  and  related  research 
in  education  and  educational  theory  which  are  pro- 
vided by  either  or  both  the  Faculty  of  Education  in  the 
University  of  Toronto  and  the  Ontario  Institute  for 
Studies  in  Education.  As  indicated  by  Article  2 (c) 

(iv),  this  definition  should  not  be  understood  to 
exclude  possibilities  for  cooperation  with  other  divi- 
sions and  departments  within  the  University,  espe- 
cially where  activities  of  a similar  nature  to  those 
carried  out  by  the  Faculty  of  Education  and  the 
Institute  are  pursued. 

**For  the  present,  research  in  the  Institute  which  is 

funded  by  the  Transfer  Grant  from  the  Ministry  of 
Education  is  considered  to  be  a separate  activity' 
rather  than  a shared  activity  falling  within  the  terms 
of  this  Agreement. 


(iii) 

establishment  and  maintenance  of  functional 
relationships  between  the  Faculty  of  Education 
in  the  University  and  the  Institute; 

(iv) 

sharing  of  resources  for  teaching  and  research 
activities  in  Education  to  the  maximum  extent 
feasible  and  mutually  beneficial; 

(v) 

establishment  of  means  that  will  ensure  the 
strength  and  quality  of  all  programs  in  Educa- 
tion; 

(vi) 

establishment  of  means  which  will  enable  both 
institutions  to  adapt,  rationalize  and  co-ordinate 
programs  and  resources,  including  the  elimina- 
tion of  unnecessary  duplication  in  programs  and 
resources; 

(vii) 

establishment  of  a process  to  evaluate  and 
monitor  the  effectiveness  of  the  Affiliation; 
(viii) 

establishment  of  effective  means  to  provide  for 
amendment  of  the  Affiliation  relationship; 

(ix) 

enhancement  of  collegial  relationships  between 
the  staff  of  the  two  institutions. 

2.  THE  JOINT  COUNCIL  ON  EDUCATION 

To  achieve  the  purposes  of  the  new  Affiliation  and  the 
common  goals  of  the  two  institutions,  the  University 
and  Institute  hereby  establish  the  Joint  Council  on 
Education,  with  the  following  membership,  func- 
tions, powers,  responsibilities  and  relationships: 

(a)  Membership  of  the  Joint  Council  and  Execu- 
tive Committee 

FIRST,  the  Joint  Council  will  consist  of  fifteen 
members  from  among  those  holding  academic 
rank  in  their  respective  institutions',  members 
will  serve  three  year  terms,  not  to  run  concur- 
rently: 

(i) 

Six  members  will  be  appointed  by  the  Institute; 

(ii) 

Nine  members  from  the  Faculty  of  Education 
and  the  University  community-at-large  will  be 
appointed  by  the  President  of  the  University  of 
Toronto  (the  “President”)  in  consultation  with 
the  Dean  of  the  Faculty  of  Education  and  the 
Dean  of  the  School  of  Graduate  Studies.  Of  the 
nine  University  members,  four  will  normally  be 
from  the  Faculty  of  Education,  one  will  normally 
be  the  Vice-Dean  or  an  Associate  Dean  of  the 
School  of  Graduate  Studies,  and  one  will  nor- 
mally be  a Vice-Provost; 

(iii) 

the  Dean  of  the  Faculty  of  Education  in  the 
University  and  the  Director  of  the  Institute  (the 
“Director”)  will  serve  as  Assessors  to  the  Joint 
Council;*** 

(iv) 

the  Chairman  of  the  Joint  Council  will  be 
elected  by  the  Council  from  among  the  mem- 
bers of  the  Council. 

SECOND,  the  Joint  Council  will  have  an  Execu- 
tive Committee  which  will  consist  of  five  mem- 
bers in  accordance  with  the  following  require- 
ments: 

(v) 

the  University  will  have  three  members,  of 
whom  one  will  be  the  Dean  of  the  Faculty  of 
Education  and  another  will  be  a Joint  Council 
member  from  the  Faculty  of  Education; 

(vi) 

the  Institute  will  have  two  members,  of  whom 
one  will  be  the  Director; 

(vii) 

the  Chairman  will  be  the  Chairman  of  the  Joint 
Council  and  will  be  one  of  the  members  referred 
to  in  (v)  and  (vi)  above; 

(viii) 

when  the  Chairman  is  a University  member  of 
Joint  Council,  the  University  members  of  Joint 
Council  will  choose  a third  member  of  the 
Executive  Committee  from  among  themselves, 
provided  that  either  the  Chairman  or  the  third 
member  shall  be  from  the  Faculty  of  Education; 
and  the  Institute  members  of  Joint  Council  will 
choose  a second  member  of  the  Executive 
Committee  from  among  themselves; 

(ix) 

if  the  Chairman  is  an  Institute  member  of  Joint 
Council,  the  Institute's  representation  on  the 


***For  the  purposes  of  this  Agreement,  an  Assessor 
may  advise  and  recommend,  but  may  not  move 
motions;  an  Assessor  is  an  administration  resource 
person  who  may  participate  in  the  proceedings  of  the 
Joint  Council,  but  is  not  a voting  member. 


Executive  Committee  is  complete;  and  the 
University  members  of  Joint  Council  wiU  choose 
two  members  of  the  Executive  Committee  froin 
among  themselves,  providing  that  one  of  the  two 
members  shall  be  a Joint  Council  member  from 
the  Faculty  of  Education. 

(b)  Functions  and  Powers  of  the  Joint  Council 
(and  Executive  Committee) 

The  Joint  Council  will  have  the  following  func- 
tions and  powers,  namely  to: 

(i) 

assume  the  functions  and  powers  delegated 
under  this  Agreement  by  the  University  and  by 
the  Institute; 

(ii) 

determine  its  schedule  of  meetings,  to  include  at 
least  four  meetings  in  each  academic  year,  and 
the  rules  and  regulations  for  governing  its  pro- 
ceedings and  those  of  its  committees,  including 
provisions  for  a quorum  at  meetings; 

(iii) 

appoint  additional  committees  as  necessary; 

(iv) 

receive  and  consider  reports,  recommendations 
and  advice  transmitted  to  it  by  its  Executive 
Committee,  including  any  matter  or  policy  re- 
lated to  programs  in  Education; 

(v) 

forward,  or  refer  back  once  to  the  Executive 
Committee,  such  reports  and  recommendations 
as  indicated  in  2 (b)  (iv),  with  its  comments, 
where  appropriate,  to  the  appropriate  governing 
bodies  of  the  University  or  Institute; 

(vi) 

receive  formally  as  information  the  proceedings 
of  and  be  permitted  to  request  further  informa- 
tion from  any  policy-making  committees  of  the 
University  or  the  Institute  on  matters  pertaining 
to  the  planning  and  administration  of  degree 
programs  in  Education  and  related  research 
activity.  Such  committees  may  include,  but  need 
not  be  limited  to  the  Faculty  of  Education 
Council,  the  Institute  Assembly,  the  Institute 
Graduate  Studies  Standing  Committee,  thq 
School  of  Graduate  Studies  Council,  and  the 
Executive  Committee  of  Division  II  of  the 
School  of  Graduate  Studies; 

(vii) 

recommend  to  appropriate  bodies  in  the  Univer- 
sity or  the  Institute  the  occasional  or  regular 
invitation  of  staff  from  each  institution  to  se- 
lected policy  committees  of  the  other  institution 
where  such  representation  may  appear  to  be 
appropriate; 

(viii) 

request  of  the  University  and/or  the  Institute 
resources  to  meet  unusual  needs  for  purposes 
and  activities  undertaken  in  fulfilment  of  this 
Agreement  where  resources  are  not  already 
available  from  the  University  or  the  Institute  or 
other  standard  sources; 

(ix) 

initiate  reports,  briefs  or  recommendations  on 
matters  within  its  purview  which  are  not  desig- 
nated specifically  among  powers  and  functions 
or  responsibilities  for  the  Joint  Council  and 
Executive  Committee  in  Articles  2 (b)  and  2 (c). 

For  the  conduct  of  the  business  of  the  Joint 
Council  in  intervals  between  meetings, 

(x) 

the  Executive  Committee  shall  have  and  may 
exercise  the  powers  and  carry  out  the  responsibil- 
ities of  the  Joint  Council  subject  to  reporting  to 
the  Joint  Council  at  its  next  regular  meeting.  In 
the  absence  of  disagreement  on  the  part  of  the 
Joint  Council  stated  at  that  meeting,  all  actions 
taken  and  decisions  made  by  the  Executive 
Committee  shall  have  the  effect  of  Joint  Council 
actions  and  decisions. 

(c)  Responsibilities  of  the  Joint  Council  and  Ex- 
ecutive Committee 

The  Joint  Council’s  primary  responsibility  will 
be  to  implement  the  purposes  of  this  Agreement 
and  the  common  goals  of  the  two  institutions.  To 
this  end,  the  Joint  Council  will  also: 

(i) 

be  responsible  for  monitoring  all  existing  pro- 
grams in  Education  and  for  ensuring  their  peri- 
odic review; 

(ii) 

consider  proposals  for  and  develop  recommen- 
dations concerning  new  programs  in  Education; 

(iii) 

consider  means  for  the  effective  utilization  of  the 
human  and  physical  resources  of  the  Faculty  of 
Education,  of  other  divisions  of  the  University 
and  of  the  Institute  in  teaching  and  research 
programs  and  advise  the  Dean  of  the  Faculty  of 
Education,  other  appropriate  officials  in  the 
University,  and  the  Director  of  the  Institute 


regarding  the  appropriate  changes  in  the  distribu- 
tion of  resources  among  programs  and  activities; 

(iv) 

establish  its  goals  for  increased  co-operation  in 
the  provision  of  instruction,  in  the  conduct  of 
research,  and  the  utilization  of  support  services, 
and  monitor  progress  in  the  achievement  of  those 
goals.  The  Joint  Council  shall  also  be  responsible 
to  investigate  possibilities  for  cooperation  with 
other  divisions  and  departments  within  the  Uni- 
versity beyond  the  Faculty  of  Education; 

(v) 

make  recommendations  to  the  Governing  Coun- 
cil on  programs,  academic  policy,  and  appoint- 
ments related  to  instructional  programs  in  Muca- 
tion  at  the  undergraduate  level; 

(vi) 

advise  the  Director  and  the  Dean  of  the  Faculty  of 
Education  on  matters  which  the  Joint  Council 
deems  relevant  to  new  faculty  appointments; 

(vii) 

make  recommendations  to  the  School  of  Gradu- 
ate Studies,  through  the  Chairman  of  the  Gradu- 
ate Department  of  Education,  on  academic  pol- 
icies and  programs,  academic  appointments  to 
the  Graduate  Department  of  location,  and 
individual  admissions  and  awards  of  degrees  in 
Education  at  the  graduate  level; 

(viii) 

advise  the  Institute’s  Board  of  Governors, 
through  the  Director,  and  advise  the  Governing 
Council  of  the  University  on  research  policies, 
priorities  and  related  matters  as  these  involve 
activities  provided  at  the  Institute  or  the  Univer- 
sity; 

(ix) 

develop  guidelines  and  procedures  for  the  estab- 
lishment of  new  courses  or  programs  in  Educa- 
tion and  to  recommend  these  to  the  appropriate 
administrators  and  committees  in  the  University; 

(x) 

take  into  account  the  standards  to  be  applied  to 
provision  of  teaching  programs,  admissions,  fac- 
ulty appointments,  supervision  and  grading  of 
students,  examinations  and  award  of  degrees  and 
certificates,  in  accordance  with  academic  poli- 
cies and  regulations  set  by  the  University  and 
the  Institute,  as  appropriate; 

(xi) 

take  into  account  the  guidelines  to  be  applied  to 
the  conduct  of  research,  in  accordance  with 
policies  set  by  the  University  and  the  Institute,  as 
appropriate; 

(xii) 

establish  such  offices  as  may  be  required  for  the 
■performance  of  secretarial  services  to  the  Joint 
Council. 

I 

MOREOVER,  in  accordance  with  the  purposes 
of  the  Affiliation  and  common  goals  stated  by 
this  Agreement,  the  Joint  Council  will  annually 
advise  the  University’s  Governing  Council, 
through  the  appropriate  University  officers,  and 
the  Institute’s  Board  of  Governors,  through  the 
Director,  regarding  the  effectiveness  of  the 
implementation  of  the  Affiliation  Agreement.  In 
this  connection,  the  Joint  Council  should: 

(xiii) 

develop  guidelines  and  procedures  for  monitor- 
ing and  evaluating  progress  toward  implementa- 
tion of  the  Agreement  and  recommend  these  to 
the  University  and  the  Institute; 

(xiv) 

review  any  changes  in  University  or  Institute 
policies  which  may  have  implications  for  the 
effective  implementation  of  the  Agreement,  and 
to  make  recommendations  and,  as  appropriate, 
decisions,  regarding  the  manner  of  the  applica- 
tion of  such  policies  consistent  with  the  Agree- 
ment. 

IN  ALL  THESE  MATTERS  INVOLVING 
SHARED  ACTIVITIES  OF  THE  UNIVER- 
SITY AND  THE  INSTITUTE,  the  Joint  Council 
will  be  guided  by  the  purposes  of  the  Affiliation 
and  the  common  institutional  goals  stated  by  this 
Agreement,  especially  to  maintain  and  establish 
excellent  and  coherent  programs,  to  co-operate 
in  and  share  the  use  of  resources  and  services,  to 
avoid  undue  duplication  in  programs  or  re- 
sources, and  to  develop  functional  relationships 
in  the  provision  of  undergraduate  and  graduate 
Education.  FURTHER  TO  THESE  MATTERS, 
an  Appendix  to  this  Agreement  proposes  a partial 
agenda  of  work  for  the  Joint  Council  and  the 
parties  agree  to  use  their  best  efforts  to  accom- 
plish the  tasks  set  out  in  that  agenda. 

(d)  Relationships  Affecting  the  Role  of  the  Joint 
Council 

(i) 

the  authority  of  the  Faculty  of  Education  Council 
to  recommend  to  the  Governing  Council  re- 
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giinlini;  iii'iuiemii'  apix'inlments,  imdorgnulmitc 
prv>grams  ai\ii  foiirses  of  study,  ix'quiroiuents  and 
candidates  fordogix’es,  admissions  standards  and 
individual  adnrissions  will  Ih*  delegated  to  tlie 
Joint  Council; 

(ii) 

the  authority  of  the  Institute  to  recommend  to  the 
SehvHd  of  Graduate  Studies  on  graduate  faculty 
apprrintments,  programs  and  courses  of  study 
a'quia'inents  and  candidates  for  degrees,  admis- 
sions standaids  and  individual  admissions  will  be 
delegated  to  the  Joint  Council.  In  exercising  this 
authority,  the  Joint  Council  may  initiate  recom- 
mendations which  it  wilt  refer  to  the  Institute  for 
immediate  advice,  but  which  it  may  on  consider- 
ation thereafter  forward  to  the  Schoot.  The  Joint 
Council  w'ill  also  receive  recommendations  re- 
lated to  these  matters  which  are  initiated  by  the 
Institute;  if  the  Joint  Council’s  views  differ 
substantially  from  those  of  the  Institute,  the  Joint 
Council  will  refer  once  to  the  Institute  on  such 
matters.  All  recommendations  from  the  Joint 
Council  covered  by  this  paragraph  will  be  for- 
warded to  the  School  through  the  Chairman  of 
the  Graduate  Department  of  Education. 

(iii) 

the  Joint  Council  may  advise  the  Dean  of  the 
Faculty  of  Education  and  the  Director  on  any 
administrative  and  policy  matters  which  affect 
the  implementation  of  this  Agreement. 

3.  PRINCIPLES,  RULES  AND 

REGULATIONS  GOVERNING  THE 
RELATIONSHIP 

(a)  All  relevant  present  and  future  statutes,  by-laws, 
regulations  and  policies  of  the  University  shall 
apply  to  all  courses  and  programs  leading  to  the 
award  of  a University  degree,  diploma  or  cer- 
tificate; 

(b)  The  University  will  continue  its  Graduate  De- 
partment of  Education  (known  previously  as  the 
Graduate  Department  of  Educational  Theory), 
through  which  the  M.A.,  Ph.D.,  M.Ed.  and 
Ed.D.  programs  in  Education  are  provided,  and 
these  programs  will  consist  of  courses  which  are 
for  the  most  part  established  and  conducted  by 
the  Institute;  students  enrolled  in  these  programs 
shall  be  regularly  registered  in  the  School  of 
Graduate  Studies,  and,  upon  successful  comple- 
tion of  such  programs,  shall  be  awarded  the 
appropriate  degrees  by  the  University. 

(c)  The  Chairman  of  the  Graduate  Department  of 
Education  will  be  appointed  by  the  Dean  of  the 
School  of  Graduate  Studies  of  the  University 
subject  to  the  approval  of  Governing  Council. 
This  appointment  will  be  made  on  the  recom- 
mendation of  the  Director  of  the  Institute  and  will 
normally  be  of  the  Assistant  Director  (Academ- 
ic) of  the  Institute. 

(d)  Appropriate  members  of  the  academic  staff  of 
either  the  University  or  the  Institute  may  be 
cross-appointed  on  a paid  part-time  basis  to  the 
academic  staff  of  the  other  institution,  subject  to 
the  regulations  and  requirements  for  approval 
which  obtain  in  the  institution  where  such  ap- 
pointments are  to  be  held.  Members  of  the 

. academic  staff  of  the  Graduate  Department  of 
Education  shall  be  members  of  the  academic 
staff  of  the  University  and  shall  be  eligible  to 
participate  in  the  governing  structure  of  the 
University  and  all  related  committees,  subject  to 
the  provisions  of  the  University  of  Toronto  Act. 

4.  APPLICATION  OF  CHANGES  OF 
ACADEMIC  POLICY  DURING  THE 
TERM  OF  THE  AGREEMENT 

The  two  institutions,  having  agreed  to  the  purposes 
and  goals  for  this  Agreement  (Article  1)  and  to  the 
principles,  rules  and  regulations  governing  the  rela- 
tionship (Article  3),  also  recognize  that  changes  in 
University  or  Institute  policies  may  occur  and  affect 
the  realization  of  the  purposes  of  the  Agreement.  The 
University  and  the  Institute  are  committed  to  maintain- 
ing and  enhancing  academic  quality  in  shared  activi- 
ties and  believe  that  institutional  policy  changes 
related  to,  for  example,  admissions  standards  or 
academic  staff  appointments,  should  be  determined 
by  academic  criteria  including  that  of  relevant  profes- 
sional achievement.  The  University,  for  its  part, 
recognizes  tha^|iblicy  changes,  even  though  directed 
by  a concern  for  academic  program  quality,  may  have 
an  impact  on  the  Institute’s  resources,  and  recognizes 
that  gradual  application  of  policy  changes  regarding 
implementation  may  be  warranted.  As  provided  for 
in  Article  2 (c)  (xiv),  the  Joint  Council  is  empowered 
to  make  recommendations  and,  as  appropriate,  deci- 
sions regarding  the  manner  of  application  of  such 
policies  consistent  with  the  Agreement. 

5.  FINANCIAL  ARRANGEMENTS  AND 
RESOURCE  SHARING 

(a)  For  the  purposes  of  the  new  Affiliation,  the 
financial  arrangements  between  the  University 
and  the  Institute  are  designed  to  reimburse  the 
University  for  real  costs  incurred  in  respect  to 
provision  of  services  for  students  registered  in 
courses  provided  by  the  Institute  and  to  provide 
for  the  needs  of  the  Joint  Council.  These  ar- 
rangements will  have  the  following  components: 

(i) 

For  the  purposes  of  implementing  this  Agree- 
ment in  its  first  year,  the  University  and  Institute 
will  each  allocate,  once-only,  for  the  use  of  the 
Joint  Council,  upon  the  signing  of  the  Agreement, 
a sum  of  Twenty  Thousand  Dollars  ($20,000.00) 
to  be  drawn,  as  needed,  for  the  establishment  of  a 
secretariat  and  for  the  initiation  of  approved 
activities  and  programs.  In  addition,  the  Institute 
will  provide  space  for  the  offices  of  the  Secretar- 
iat and  the  University  will  provide  for  the 
financial  support  of  an  Executive  Secretary,  who 
will  be  acceptable  to  the  President  and  the 


Director,  In  the  second  and  subsequent  years,  in 
accordance  with  the  principles  agreed  to  as  a 
result  of  the  triennial  reviews  provided  for  below 
(Article  5 (a)  (iii)|,  the  two  in.stilutions  will 
provide  for  sharing  the  continuing  expense  of  the 
secretariat  for  the  Joint  Council. 

(ii) 

In  each  fiscal  year,  the  University  will  pay  to  the 
Institute  the  total  (less  all  non-academic  fees  and 
refunds)  of  all  fees  (the  “Fees")  received  by  the 
University  with  respect  to  students  registered  in 
the  School  of  Graduate  Studies  through  the 
Graduate  Department  of  Education,  according  to 
the  following  schedule: 

• By  October  15,  the  Fees  with  respect  to  the 
previous  summer  session, 

• By  January  15,  the  Fees  received  by  the 
previous  November  30  with  respect  to  the  current 
session,  and 

• By  April  30,  the  Fees  received  after  the 
previous  November  30  with  respect  to  the  current 
session. 

In  each  academic  year  the  Institute  will  pay  to  the 
University  the  University’s  costs  on  account  of 
students; 

• By  December  1 , the  University’s  registrarial 
and  related  administrative  costs.  For  the  year 
1981-82  it  is  agreed  that  these  costs  amount 
to  One  Hundred  Seventy-Five  Thousand  Dollars 
($175,000.00)  multiplied  by  the  value  of  the 
Graduate  Funding  Unit  (“GFU”)  for  1981-82 
divided  by  the  GFU  for  1980-81;  and  for  the 
triennium  beginning  1982-83,  it  is  agreed  that 
the  costs  will  be  reviewed  for  recommendation  to 
the  Governing  Council  and  the  Board  [as  pro- 
vided for  by  Article  5 (a)  (iii)]. 

• By  December  1,  the  University’s  actual  costs 
for  University  of  Toronto  Open  Fellowships  for 
students  in  the  Graduate  Department  of  Educa- 
tion, and 

• By  December  1,  the  University’s  actual  costs 
for  Ph.D.  and  Ed.D.  examiners  for  the  previous 
academic  year. 

(iii) 

In  accordance  with  the  purposes  for  the  new 
Affiliation,  the  triennial  reviews  of  financial 
arrangements  for  1982-83  and  thereafter  will 
include  negotiations  between  the  University  and 
the  Institute  with  respect  to  the  basis  for  a sharing 
of  costs  for  the  support  of  a secretariat  for  the 
Joint  Council  in  its  second  and  subsequent  years. 

(iv) 

The  Joint  Council  will  be  responsible  to  advise 
the  University  and  the  Institute,  through  the 
Dean  of  the  Faculty  of  Education  and  the 
Director,  of  the  operating  and  support  require- 
ments for  programs  and  activities  provided  under 
the  aegis  of  the  Joint  Council. 

(b)  All  library  and  other  academic  and  research 
facilities  of  the  University  and  the  Institute  will 
normally  be  available  to  academic  staff  and 
students  in  either  institution  for  purposes  perti- 
nent to  activities  and  programs  associated  with 
this  Agreement  of  Affiliation.  Facilities  whose 
use  will  be  available  on  the  same  basis  to  students 
and  staff  in  either  institution  upon  the  signing  of 
this  Agreement  include  libraries,  computer  ser- 
vices, media  centres  and  media  collections.  The 
University  and  the  Institute  undertake  to  investi- 
gate the  means  to  extend  to  each  other  additional 
sharing  of,  for  example,  athletic  facilities. 

6.  DURATION  OF  THE  AGREEMENT  OF 
AFFILIATION 

Subject  to  the  approval  of  the  Minister  to  this 
Agreement  to  be  evidenced  by  her  signature  hereto, 
this  Agreement  will  be  in  force  for  five  years  from  its 
effective  date,  renewable  for  five-year  periods  in 
accordance  with  the  conditions  stated  in  Article  7, 
provided,  however,  that  by  mutual  consent  in  writing 
of  the  University  and  the  Board,  upon  recommenda- 
tion from  the  Resident  and  Director,  respectively, 
this  Agreement  may  be  amended,  altered  or  cancelled 
at  any  time. 

7.  PROVISION  FOR  EVALUATION  AND 
RENEWAL  OF  THE  AGREEMENT  OF 
AFFILIATION 

The  University  and  the  Institute  may,  by  mutual 
consent  of  the  Governing  Council  and  the  Board, 
upon  recommendation  from  the  President  and  Direc- 
tor, respectively,  agree  to  continue  this  Agreement  in 
force  for  successive  periods  of  five  years,  subsequent 
to  an  evaluation  of  the  implementation  of  the  Agree- 
ment: 

(a)  The  President  and  Chairman  of  Governing  Coun- 
cil, for  the  University,  and  the  Director  and 
Chairman  of  the  Board  for  the  Institute,  not  later 
than  twelve  calendar  months  prior  to  the  com- 
mencement of  the  final  year  of  the  Agreement 
being  in  force,  shall  strike  an  Affiliation  Review 
Advisory  Committee  to  evaluate  the  effective- 
ness of  the  Affiliation  in  terms  of  the  purposes  of 
the  Affiliation  and  the  common  institutional 
goals  stated  in  this  Agreement  and  in  terms  of 
guidelines  and  procedures  which  are  approved 
by  the  Governing  Council  and  the  Board,  of 
Governors,  such  guidelines  having  been  pro- 
posed by  the  Joint  Council,  as  described  in 
Article  2 (c)  (xii); 

(b)  The  Affiliation  Review  Advisory  Committee 
should  consider  whether 

(i) 

the  purposes  of  the  Agreement  are  being  realized 
well; 

(ii) 

the  purposes  of  the  Agreement  should  still  be 
realized,  but  that  the  Agreement  should  be 
amended  to  improve  the  possibilities  for  their 
realization;  or 


(iii) 

dis.solution  of  the  Affiliation  is  advisable; 
and  shall  report  not  later  than  two  calendar 
months  prior  to  the  commencement  of  the  final 
year  of  the  Agreement  being  in  force, 

(c)  The  President  and  the  Director,  advised  by  the 
Affiliation  Review  Advisory  Committee,  may 
then  determine  the  course  of  action  to  be  recom- 
mended to  the  Governing  Council  and  the  Board, 
respectively,  prior  to  the  first  day  of  the  final  year 
of  the  Agreement  being  in  force. 

8.  PROVISION  FOR  STUDENTS  UPON 
TERMINATION  OF  THE  AGREEMENT 

In  the  event  that  the  Agreement  is  terminated,  the 
University  and  the  Institute  hereby  agree  to  make 
arrangements  to  meet  the  educational  needs  of  all 
students  registered  in  University  and  Institute  pro- 
grams, in  accordance  with  the  requirements  for  those 
programs,  until  all  such  students  have  been  awarded 
the  degrees  for  which  they  are  registered  or  have  left 
the  programs,  but  for  no  longer  than  ten  years  from 
the  termination  of  the  Agreement. 

IN  WITNESS  WHEREOF  the  University  and  the 
Board  have  hereunto  affixed  their  respective  corpo- 
rate seals  attested  by  the  signatures  of  their  proper 
officers. 

THE  GOVERNING  COUNCIL  OF 
THE  UNIVERSITY  OF  TORONTO 


Chairman 


Secretary 

THE  BOARD  OF  GOVERNORS  OF 
THE  ONTARIO  INSTITUTE  FOR 
STUDIES  IN  EDUCATION 


Chairman 


Secretary-Treasurer 

The  Minister  of  Education  for  Ontario  hereby  ap- 
proves the  above  agreement. 

DATED  this  day  of  , 198  . 


Minister  of  Education  for  Ontario 

SIGNED  by  the  Minister  of  Education  of  Ontario  in 
the  presence  of: 


APPENDIX  MEMORANDUM 

March  12,  1981 

To:  Dr.  James  Ham,  President,  University  of 

Toronto 

Dr.  Bernard  Shapiro,  Director,  Ontario  In- 
stitute for  Studies  in  Education 

From:  University  & Institute  Negotiating  Com- 

mittees 

Subject:  PRIORITY  ITEMS  FOR  THE  AGENDA 
FOR  THE  JOINT  COUNCIL  ON  EDU- 
CATION 

The  Agreement  of  Affiliation,  to  which  this  memo- 
randum is  provided  as  an  appendix,  proposes  the 
establishment  of  a Joint  Council  on  Education  and,  in 
Article  2 (c),  assigns  to  the  Joint  Council  a number  of 
responsibilities  associated  with  implementing  the 
purposes  of  the  Affiliation.  The  University  and 
Institute  negotiators  believe  that  a number  of  specific 
matters  deserve  to  be  taken  up  early  in  the  implemen- 
tation of  the  Affiliation  as  priorities,  and  we  take  this 
means  to  propose  to  you  that  these  matters  should 
constitute  the  immediate  agenda  for  the  new  Joint 
Council.  We  urge  a priority  for  some  matters  as  a 
means  to  resolve  as  soon  as  possible  certain  difficul- 
ties which  have  been  seen  as  problems  in  the  existing 
relationship.  We  assign  a priority  to  other  matters  for 
the  sake  of  effecting  immediately  closer  ties  between 
the  Institute  and  the  University,  and  to  yet  others  as  a 
means  to  initiate  some  rationalization  of  resources. 
Without  intending  to  short-circuit  the  decision- 
making process  in  the  two  institutions,  we  have  made 
some  of  our  suggestions  quite  specific;  others  are 
general.  We  propose  further  that  the  Joint  Council 
report  annually  to  the  President  of  the  University  and 
the  Director  of  the  Institute  on  these  specific  agenda 
items. 

I.  Matters  associated  with  questions  of  improv- 
ing academic  quality  and  program  definition: 

(i)  Field  definition 

The  Joint  Council  is  charged  by  the  Agreement 
to  monitor  and  review  existing  programs  in 
Education.  It  would  assist  in  the  fulfilment  of 
that  responsibility  and  assist  in  providing  a basis 
for  appropriate  program  and  resources  rational- 
ization if  the  Joint  Council,  in  co-operation  with 


the  Faculty  of  Education  and  the  Institute, 
review.s  and  proposes  the  appropriate  scope  of 
programs  in  Education.  .Such  a review  could 
inform  decisions  regarding  undergraduate  and 
graduate  programs  in  Education,  in  such  areas 
as 

• determining  the  adequacy  and  curricular  co- 
herence of  those  programs; 

• developing  coherent  relationships  among 
undergraduate  and  graduate  fields  in  Education; 

• dealing  with  gaps  and  unnecessary  overlaps 
among  sub-disciplinary  fields  and  between 
fields  in  Education  and  cognate  disciplines; 

• assessing  credentials  for  undergraduate  and 
graduate  academic  staff  appointments. 

(ii)  Supervision  of  students 
A general  issue  in  relation  to  the  strength  and 
quality  of  programs  in  Education  is  that  of  the 
adequacy  of  academic  resources,  including 
human  resources,  in  relation  to  students  en- 
rolled. We  urge  that  an  early  priority  for  the 
Joint  Council  be  to  review  procedures  or  guide- 
lines for  ensuring  adequate  student  supervision. 
(in).  Admissions  evaluations 
We  urge  the  review  and  further  development  of 
guidelines  and  procedures  which  ensure  the 
rigorous  evaluation  of  the  credentials  of  appli- 
cants for  admission.  In  particular,  such  guide- 
lines are  needed  to  inform  decisions  regarding 
the  acceptance  of  applicants  presenting  evi- 
dence which  may  include  significant  profes- 
sional accomplishments  that  are  determined  to 
he  the  equivalent  to  academic  achievement. 

(iv)  Sessional  appointments 

We  urge  the  clarification  of  guidelines  to  deter- 
mine the  appropriate  balance  of  numbers  of 
sessional  and  permanent  appointments  and  to 
inform  decisions  regarding  the  appointment  of 
candidates  who  present  credentials  which  dem- 
onstrate creative  professional  achievement  as  an 
equivalent  for  academic  achievement. 

(v)  Review  of  off-campus  instructional  pro- 
grams 

In  connection  with  the  Joint  Council’s  respon- 
sibility to  monitor  and  review  programs,  we 
urge  a specific  priority  for  review  of  programs  of 
instruction  provided  off-campus,  to  include 
consideration  of  admissions,  staffing,  and  pro- 
gram configuration. 

(vi)  Review  of  research  policies 

As  the  history  of  the  two  institutions  has  been 
different,  research  policies  in  the  University  and 
the  Institute  have  developed  largely  indepen- 
' dently  of  each  other.  If  there  are  important 
differences  between  the  respective  research 
policies  which  may  affect  research  jointly  con- 
ducted, the  Joint  Council  should  examine  the 
differences  and  propose  resolutions  to  them.  An 
examination  of  the  respective  research  policies 
should  include  a review  of  the  ethical  guidelines 
for  research  in  the  respective  institutions  to 
discover  if  these  differ  substantively  in  respect 
of  the  conduct  of  thesis  research. 

H.  Matters  related  to  the  development  of  co- 
operation in  teaching  and  research 

(i)  A joint  teaching  venture 

We  urge  that  the  Joint  Council  prepare  a 
proposal  for  at  least  one  significant  joint  teach- 
ing venture  within  its  first  year  of  activity. 
Knowing  that  approvals  for  curriculum  and 
calendar  changes  in  the  University  require 
several  stages  of  consideration,  we  hesitate  to 
suggest  either  that  the  first  co-operative  venture 
should  be  a conjoint  program  or  even  one 
course,  or  that  a co-operative  teaching  project 
should  be  in  place  by  1 982 . However,  we  believe 
the  mutual  interests  of  the  Faculty  of  Education 
and  the  Institute  are  numerous  enough  that  a 
number  of  possibilities  for  co-operation  should 
present  themselves.  One  which  has  been  sug- 
gested to  us  is  the  field  of  early  childhood 
education. 

(ii)  A joint  research  project 

We  believe  the  Joint  Council  should  propose  the 
development  of  at  least  one  significant  joint 
research  and/or  field  development  project  in  an 
area  of  mutual  interest  to  the  Faculty  and  the 
Institute,  the  development  to  be  planned  to 
begin  in  the  Fall  of  1982. 

(iii)  Additional  forms  of  co-operation 
We  suggest  the  Joint  Council 

• consider  mechanisms  to  facilitate  the  involve- 
ment of  Institute  students  in  teaching  in  certifi- 
cate programs  provided  by  the  Faculty  of  Edu- 
cation; 

• examine  the  existing  cross-appointments  of 
academic  staff  between  the  University  and 
Institute  and  develop  means  for  ensuring  the 
maintenance  of  at  least  three  cross-appoint- 
ments in  each  institution,  to  take  effect  by  Fall, 
1982. 

III.  Matters  related  to  resources  sharing  in  the 
area  of  facilities  and  services 
The  Agreement  names  certain  facilities  and' 
services  which  will  immediately  be  available  to 
staff  and  students  of  the  University  and  Institute 
alike.  However,  in  the  interests  of  developing 
greater  resource  flexibility  and  reducing  dupli- 
cation, we  believe  that  the  Joint  Council  should 
investigate  two  service(s)  areas  as  a matter  of 
early  priority. 

(i)  Publishing  operations 
Specifically,  we  propose  the  immediate  investi- 
gation of  possible  early  integration  of  the  mar- 
keting, printing,  and  distribution  functions  of 
the  Institute’s  Press  and  the  Faculty  of  Educa- 
tion Guidance  Centre,  with  a view  to  developing 


operating  efficiencies  and  resource  economies. 
An  eventual  complete  integration  of  these  pub- 
lishing operations  may  be  a long-range  possibil- 
ity, but  efficiencies  and  economies  which  can  be 
achieved  in  the  short-term  should  be  the  imme- 
diate goal. 

(ii)  Library  services 

We  also  propose  investigation  of  the  possibil- 
ities for  achieving  efficiencies  in  terms  of  co- 
operation in  the  provision  of  library  services  and 
possible  integration  of  some  services.  A long- 
range  possibility  to  keep  in  view  is  that  of 
integrating  the  Instimte  and  Faculty  of  Educa- 
tion library  collections,  in  part  or  in  whole. 


IV.  Matters  related  to  the  enhancement  of  colle- 
giality 

Finally,  as  a means  to  extend  the  Affiliation 
relationships  to  levels  above  that  of  the  Joint 
Council  and  to  enhance  collegiality,  we  sug- 
gest the  Joint  Council’s  opening  agenda  include 
an  item  related  to  the  nomination  of  persons  to 
serve  on  policy  and  advisory  bodies  in  the  other 
institution.  The  following  may  be  appropriate 
examples  of  Joint  Council  actions  in  this  regard: 

• suggest  that  the  Provost  invite  the  Director  of 
the  Institute  to  join  regular  meetings  of  Princi- 
pals, Deans  and  Directors; 

• request  the  Institute  to  accept  one  or  two 
University  staff  members,  nominated  to  the 
President  by  the  Joint  Council,  as  members  of 


the  Institute’s  Graduate  Studies  Standing  Com- 
mittee; 

• request  the  Faculty  of  Education  to  accept  one 
or  two  Instimte  staff  members,  nominated  to  the 
Director  by  the  Joint  Council,  as  members  of  the 
Faculty  of  Education  Council; 

• suggest  that  the  Director  propose  to  the  Board 
of  Governors  that  the  Dean  of  the  Faculty  of 
Education  join  regular  meetings  of  the  Instimte 
Assembly  or  its  successor. 

Further,  we  suggest  to  the  University  and  the 
Instimte  that  it  would  be  appropriate  in  many 
cases  to  request  from  the  Joint  Council  nomina- 
tions of  members  of  search  and  tenure  commit- 
tees firom  the  opposite  instimtion  when  the 
appointment  in  question  is  related  to  the  activi- 
ties or  interests  of  the  Joint  Council. 


H.  C.  Eastman 


D.  M.  Nowlan 


J.  C.  Ricker 


W.  G.  Saywell 


M.  L.  Skolnik 


C.  Bereiter 


M.  G.  Fullan 


J.  R.  Mallea 
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giitxting  aaiiU'mic  ap|H>intments,  mulorgraiUiate 
[wgrams  and  coiirsos  of  study,  a'i|uia'monts  and 
candidates  for  degrees,  admissions  standards  and 
individual  admissions  will  be  delegated  to  tlie 
Joint  Council; 

(ii) 

the  authority  of  the  Institute  to  recommend  to  the 
School  of  Graduate  Studies  on  graduate  faculty 
appointments,  programs  and  courses  of  study 
requirements  and  candidates  for  degrees,  admis- 
sions standards  and  individual  admissions  will  be 
delegated  to  tbe  Joint  Council.  In  exercising  this 
authority,  the  Joint  Council  may  initiate  recom- 
mendations which  it  will  refer  to  the  Institute  for 
immediate  advice,  but  which  it  may  on  consider- 
ation thereafter  forward  to  the  School.  The  Joint 
Council  will  also  receive  recommendations  re- 
lated to  these  matters  which  are  initiated  by  the 
Institute;  if  the  Joint  Council’s  views  differ 
substantially  from  those  of  the  Institute,  the  Joint 
Council  will  refer  once  to  the  Institute  on  such 
matters.  All  recommendations  from  the  Joint 
Council  covered  by  this  paragraph  will  be  for- 
warded to  the  School  through  the  Chairman  of 
the  Graduate  Department  of  Education. 

(iii) 

the  Joint  Council  may  advise  the  Dean  of  the 
Faculty  of  Education  and  the  Director  on  any 
administrative  and  policy  matters  which  affect 
the  implementation  of  this  Agreement. 

3.  PRINCIPLES,  RULES  AND 

REGULATIONS  GOVERNING  THE 
RELATIONSHIP 

(a)  All  relevant  present  and  future  statutes,  by-laws, 
regulations  and  policies  of  the  University  shall 
apply  to  all  courses  and  programs  leading  to  the 
award  of  a University  degree,  diploma  or  cer- 
tificate; 

(b)  The  University  will  continue  its  Graduate  De- 
partment of  Education  (known  previously  as  the 
Graduate  Department  of  Educational  Theory), 
through  which  the  M.A.,  Ph.D,,  M.Ed.  and 
Ed.D.  programs  in  Education  are  provided,  and 
these  programs  will  consist  of  courses  which  are 
for  the  most  part  established  and  conducted  by 
the  Institute;  students  ettfolled  in  these  programs 
shall  be  regularly  registered  in  the  School  of 
Graduate  Studies,  and,  upon  successful  comple- 
tion of  such  programs,  shall  be  awarded  the 
appropriate  degrees  by  the  University. 

(c)  TTie  Chairman  of  the  Graduate  Department  of 
Education  will  be  appointed  by  the  Dean  of  the 
School  of  Graduate  Studies  of  the  University 
subject  to  the  approval  of  Governing  Council. 
This  appointment  will  be  made  on  the  recom- 
mendation of  the  Director  of  the  Institute  and  will 
normally  be  of  the  Assistant  Director  (Academ- 
ic) of  the  Institute. 

(d)  Appropriate  members  of  the  academic  staff  of 
either  the  University  or  the  Institute  may  be 
cross-appointed  on  a paid  part-time  basis  to  the 
academic  staff  of  the  other  institution,  subject  to 
the  regulations  and  requirements  for  approval 
which  obtain  in  the  institution  where  such  ap- 
pointments are  to  be  held.  Members  of  the 

. academic  staff  of  the  Graduate  Department  of 
Education  shall  be  members  of  the  academic 
staff  of  the  University  and  shall  be  eligible  to 
participate  in  the  governing  structure  of  the 
University  and  all  related  committees,  subject  to 
the  provisions  of  the  University  of  Toronto  Act. 

4.  APPLICATION  OF  CHANGES  OF 
ACADEMIC  POLICY  DURING  THE 
TERM  OF  THE  AGREEMENT 

The  two  instimtions,  having  agreed  to  the  purposes 
and  goals  for  this  Agreement  (Article  1)  and  to  the 
principles,  rules  and  regulations  governing  the  rela- 
tionship (Article  3),  also  recognize  that  changes  in 
University  or  Institute  policies  may  occur  and  affect 
the  realization  of  the  purposes  of  the  Agreement.  The 
University  and  the  Institute  are  committed  to  maintain- 
ing and  enhancing  academic  quality  in  shared  activi- 
ties and  believe  that  institutional  policy  changes 
related  to,  for  example,  admissions  standards  or 
academic  staff  appointments,  should  be  determined 
by  academic  criteria  including  that  of  relevant  profes- 
sional achievement.  The  University,  for  its  part, 
recognizes  thaCjiblicy  changes,  even  though  directed 
by  a concern  for  academic  program  quality,  may  have 
an  impact  on  the  Institute  ’ s resources , and  recognizes 
that  gradual  application  of  policy  changes  regarding 
implementation  may  be  warranted.  As  provided  for 
in  Article  2 (c)  (xiv),  the  Joint  Council  is  empowered 
to  make  recommendations  and,  as  appropriate,  deci- 
sions regarding  the  manner  of  application  of  such 
policies  consistent  with  the  Agreement. 

5.  FINANCIAL  ARRANGEMENTS  AND 
RESOURCE  SHARING 

(a)  For  the  purposes  of  the  new  Affiliation,  the 
financial  arrangements  between  the  University 
and  the  Institute  are  designed  to  reimburse  the 
University  for  real  costs  incurred  in  respect  to 
provision  of  services  for  students  registered  in 
courses  provided  by  the  Institute  and  to  provide 
for  the  needs  of  the  Joint  Council.  These  ar- 
rangements will  have  the  following  components: 

For  the  purposes  of  implementing  this  Agree- 
ment in  its  first  year,  the  University  and  Institute 
will  each  allocate,  once-only,  for  the  use  of  the 
Joint  Council,  upon  the  signing  of  the  Agreement, 
a sum  of  Twenty  Thousand  Dollars  ($20,000.00) 
to  be  drawn,  as  needed,  for  the  establishment  of  a 
secretariat  and  for  the  initiation  of  approved 
activities  and  programs.  In  addition,  the  In.stitute 
will  provide  space  for  the  offices  of  the  Secretar- 
iat and  the  University  will  provide  for  the 
financial  support  of  an  Executive  Secretary,  who 
will  be  acceptable  to  the  President  and  the 


Director.  In  the  second  and  subsequent  years,  in 
accordance  with  the  principles  agreed  to  as  a 
result  of  the  triennial  reviews  provided  for  below 
lArticle  5 (a)  (iii)|,  the  two  institutions  will 
provide  for  sharing  the  continuing  expense  of  the 
secretariat  for  the  Joint  Council. 

(ii) 

In  each  ti.scal  yciir,  the  University  will  pay  to  the 
Institute  the  total  (less  all  non-academic  fees  and 
refunds)  of  all  fees  (the  “Fees")  received  by  the 
University  with  respect  to  students  registered  in 
the  School  of  Graduate  Studies  through  the 
Graduate  Department  of  Education,  according  to 
the  following  schedule: 

• By  October  15,  the  Fees  with  respect  to  the 
previous  summer  session, 

• By  January  15,  the  Fees  received  by  the 
previous  November  30  with  respect  to  the  current 
session,  and 

• By  April  30,  the  Fees  received  after  the 
previous  November  30  with  respect  to  the  current 
session. 

In  each  academic  year  the  Institute  will  pay  to  the 
University  the  University’s  costs  on  account  of 
students: 

• By  December  1,  the  University’s  registrarial 
and  related  administrative  costs.  For  the  year 
1981-82  it  is  agreed  that  these  costs  amount 
to  One  Hundred  Seventy-Five  Thousand  Dollars 
($175,000.00)  multiplied  by  the  value  of  the 
Graduate  Funding  Unit  (“GFU”)  for  1981-82 
divided  by  the  GFU  for  1980-81;  and  for  the 
triennium  beginning  1982-83,  it  is  agreed  that 
the  costs  will  be  reviewed  for  recommendation  to 
the  Governing  Council  and  the  Board  [as  pro- 
vided for  by  Article  5 (a)  (iii)] . 

• By  December  1,  the  University’s  actual  costs 
for  University  of  Toronto  Open  Fellowships  for 
students  in  the  Graduate  Department  of  Educa- 
tion, and 

• By  December  1,  the  University’s  actual  costs 
for  Ph.D.  and  Ed.D.  examiners  for  the  previous 
academic  year. 

(iii) 

In  accordance  with  the  purposes  for  the  new 
Affiliation,  the  triennial  reviews  of  financial 
arrangements  for  1982-83  and  thereafter  will 
include  negotiations  between  the  University  and 
the  Institute  with  respect  to  the  basis  for  a sharing 
of  costs  for  the  support  of  a secretariat  for  the 
Joint  Council  in  its  second  and  subsequent  years. 

(iv) 

The  Joint  Council  will  be  responsible  to  advise 
the  University  and  the  Institute,  through  the 
Dean  of  the  Faculty  of  Education  and  the 
Director,  of  the  operating  and  support  require- 
ments for  programs  and  activities  provided  under 
the  aegis  of  the  Joint  Council. 

(b)  All  library  and  other  academic  and  research 
facilities  of  the  University  and  the  Institute  will 
normally  be  available  to  academic  staff  and 
students  in  either  institution  for  purposes  perti- 
nent to  activities  and  programs  associated  with 
this  Agreement  of  Affiliation.  Facilities  whose 
use  will  be  available  on  the  same  basis  to  students 
and  staff  in  either  institution  upon  the  signing  of 
this  Agreement  include  libraries,  computer  ser- 
vices, media  centres  and  media  collections.  The 
University  and' the  Institute  undertake  to  investi- 
gate the  means  to  extend  to  each  other  additional 
sharing  of,  for  example,  athletic  facilities. 

6.  DURATION  OF  THE  AGREEMENT  OF 
AFFILIATION 

Subject  to  the  approval  of  the  Minister  to  this 
Agreement  to  be  evidenced  by  her  signature  hereto, 
this  Agreement  will  be  in  force  for  five  years  from  its 
effective  date,  renewable  for  five-year  periods  in 
accordance  with  the  conditions  stated  in  Article  7, 
provided,  however,  that  by  mutual  consent  in  writing 
of  the  University  and  the  Board,  upon  recommenda- 
tion from  the  President  and  Director,  respectively, 
this  Agreement  may  be  amended,  altered  or  cancelled 
at  any  time. 

7.  PROVISION  FOR  EVALUATION  AND 
RENEWAL  OF  THE  AGREEMENT  OF 
AFFILIATION 

The  University  and  the  Institute  may,  by  mutual 
consent  of  the  Governing  Council  and  the  Board, 
upon  recommendation  from  the  President  and  Direc- 
tor, respectively,  agree  to  continue  this  Agreement  in 
force  for  successive  periods  of  five  years,  subsequent 
to  an  evaluation  of  the  implementation  of  the  Agree- 
ment: 

(a)  The  President  and  Chairman  of  Governing  Coun- 
cil, for  the  University,  and  the  Director  and 
Chairman  of  the  Board  for  the  Institute,  not  later 
than  twelve  calendar  months  prior  to  the  com- 
mencement of  the  final  year  of  the  Agreement 
being  in  force,  shall  strike  an  Affiliation  Review 
Advisory  Committee  to  evaluate  the  effective- 
ness of  the  Affiliation  in  terms  of  the  purposes  of 
the  Affiliation  and  the  common  institutional 
goals  stated  in  this  Agreement  and  in  terms  of 
guidelines  and  procedures  which  are  approved 
by  the  Governing  Council  and  the  Board,  of 
Governors,  such  guidelines  having  been  pro- 
posed by  the  Joint  Council,  as  described  in 
Article  2 (c)  (xii); 

(b)  The  Affiliation  Review  Advisory  Committee 
should  consider  whether 

(i) 

the  purposes  of  the  Agreement  are  being  realized 
well; 

(ii) 

the  purposes  of  the  Agreement  should  still  be 
realized,  but  that  the  Agreement  should  be 
amended  to  improve  the  possibilities  for  their 
realization;  or 


(iii) 

dissolution  of  the  Affiliation  is  advisable; 
and  shall  report  not  later  than  two  calendar 
months  prior  to  the  commencement  of  the  tinul 
year  of  the  Agreement  being  in  force, 

(c)  The  President  and  the  Director,  advised  by  the 
Affiliation  Review  Advisory  Committee,  may 
then  determine  the  course  of  action  to  be  recom- 
mended to  the  Governing  Council  and  the  Board, 
respectively,  prior  to  the  first  day  of  the  tinal  year 
of  the  Agreement  being  in  force. 

8.  PROVISION  FOR  STUDENTS  UPON 
TERMINATION  OF  THE  AGREEMENT 

In  the  event  that  the  Agreement  is  terminated,  the 
University  and  the  Institute  hereby  agree  to  make 
arrangements  to  meet  the  educational  needs  of  all 
students  registered  in  University  and  Institute  pro- 
grams, in  accordance  with  the  requirements  for  those 
programs,  until  all  such  students  have  been  awarded 
the  degrees  for  which  they  are  registered  or  have  left 
the  programs,  but  for  no  longer  than  ten  years  from 
the  termination  of  the  Agreement. 

IN  WITNESS  WHEREOF  the  University  and  the 
Board  have  hereunto  affixed  their  respective  corpo- 
rate seals  attested  by  the  signatures  of  their  proper 
officers. 

THE  GOVERNING  COUNCIL  OF 
THE  UNIVERSITY  OF  TORONTO 


Chairman 


Secretary 

THE  BOARD  OF  GOVERNORS  OF 
THE  ONTARIO  INSTITUTE  FOR 
STUDIES  IN  EDUCATION 


Chairman 


the  I'uculty  of  liducalion  and  (he  Institute, 
reviews  and  proposes  the  a|)propriate  scope  of 
programs  in  Education,  Such  a review  could 
inform  decisions  regarding  undergraduate  and 
graduate  programs  in  Education,  in  such  areas 
us 

• determining  the  adequacy  and  curricular  co- 
herence of  those  programs; 

• developing  coherent  relationships  among 
undergraduate  and  graduate  fields  in  Education; 

• dealing  with  gaps  and  unnecessary  overlaps 
among  sub-disciplinary  fields  and  between 
fields  in  Education  and  cognate  disciplines; 

• assessing  credentials  for  undergraduate  and 
graduate  academic  staff  appointments. 

(ii)  Supervision  of  students 

A general  issue  in  relation  to  the  strength  and 
quality  of  programs  in  Education  is  that  of  the 
adequacy  of  academic  resources,  including 
human  resources,  in  relation  to  students  en- 
rolled. We  urge  that  an  early  priority  for  the 
Joint  Council  be  to  review  procedures  or  guide- 
lines for  ensuring  adequate  student  supervision. 

(iii) .  Admissions  evaluations 

We  urge  the  review  and  further  development  of 
guidelines  and  procedures  which  ensure  the 
rigorous  evaluation  of  the  credentials  of  appli- 
cants for  admission.  In  particular,  such  guide- 
lines are  needed  to  inform  decisions  regarding 
the  acceptance  of  applicants  presenting  evi- 
dence which  may  include  significant  profes- 
sional accomplishments  that  are  determined  to 
be  the  equivalent  to  academic  achievement. 

(iv)  Sessional  appointments 

We  urge  the  clarification  of  guidelines  to  deter- 
mine the  appropriate  balance  of  numbers  of 
sessional  and  permanent  appointments  and  to 
inform  decisions  regarding  the  appointment  of 
candidates  who  present  credentials  which  dem- 
onstrate creative  professional  achievement  as  an 
equivalent  for  academic  achievement. 

(v)  Review  of  off-campus  instructional  pro- 
grams 

In  coimection  with  the  Joint  Council’s  respon- 
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I.  Matters  associated  with  questions  of  improv- 
ing academic  quality  and  program  definition: 

(i)  Field  definition 

The  Joint  Council  is  charged  by  the  Agreement 
to  monitor  and  review  existing  programs  in 
Education.  It  would  assist  in  the  fulfilment  of 
that  responsibility  and  assist  in  providing  a basis 
for  appropriate  program  and  resources  rational- 
ization if  the  Joint  Council,  in  co-operation  with 


III.  Matters  related  to  resources  sharing  in  the 
area  of  facilities  and  services 
The  Agreement  names  certain  facilities  and' 
services  which  will  immediately  be  available  to 
staff  and  students  of  the  University  and  Institute 
alike.  However,  in  the  interests  of  developing 
greater  resource  flexibility  and  reducing  dupli- 
cation, we  believe  that  the  Joint  Council  should 
investigate  two  service(s)  areas  as  a matter  of 
early  priority. 

(i)  Publishing  operations 
Specifically,  we  propose  the  immediate  investi- 
gation of  possible  early  integration  of  the  mar- 
keting, printing,  and  distribution  functions  of 
the  Institute’s  Press  and  the  Faculty  of  Educa- 
tion Guidance  Centre,  with  a view  to  developing 


operating  efficiencies  and  resource  economies. 
An  eventual  complete  integration  of  these  pub- 
lishing operations  may  be  a long-range  possibil- 
ity, but  efficiencies  and  economies  which  can  be 
achieved  in  the  short-term  should  be  the  imme- 
diate goal. 

(ii)  Library  services 

We  also  propose  investigation  of  the  possibil- 
ities for  achieving  efficiencies  in  terms  of  co- 
operation in  the  provision  of  library  services  and 
possible  integration  of  some  services.  A long- 
range  possibility  to  keep  in  view  is  that  of 
integrating  the  Institute  and  Faculty  of  Educa- 
tion library  collections,  in  part  or  in  whole. 


rV.  Matters  related  to  the  enhancement  of  colle- 
giality 

Finally,  as  a means  to  extend  the  Affiliation 
relationships  to  levels  above  that  of  the  Joint 
Council  and  to  enhance  collegiality,  we  sug- 
gest the  Joint  Council’s  opening  agenda  include 
an  item  related  to  the  nomination  of  persons  to 
serve  on  policy  and  advisory  bodies  in  the  other 
institution.  The  following  may  be  appropriate 
examples  of  Joint  Council  actions  in  tUs  regard: 

• suggest  that  the  Provost  invite  the  Director  of 
the  Institute  to  join  regular  meetings  of  Princi- 
pals, Deans  and  Directors; 

• request  the  Institute  to  accept  one  or  two 
University  staff  members,  nominated  to  the 
President  by  the  Joint  Council,  as  members  of 
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the  Institute’s  Graduate  Studies  Standing  Com- 
mittee; 

• request  the  Faculty  of  Education  to  accept  one 
or  two  Institute  staff  members,  nominated  to  the 
Director  by  the  Joint  Council,  as  members  of  the 
Faculty  of  Education  Council; 

• suggest  that  the  Director  propose  to  the  Board 
of  Governors  that  the  Dean  of  the  Faculty  of 
Education  join  regular  meetings  of  the  Institute 
Assembly  or  its  successor. 

Further,  we  suggest  to  the  University  and  the 
Institute  that  it  would  be  appropriate  in  many 
cases  to  request  from  the  Joint  Council  nomina- 
tions of  members  of  search  and  tenure  commit- 
tees from  the  opposite  institution  when  the 
appointment  in  question  is  related  to  the  activi- 
ties or  interests  of  the  Joint  Council. 


gaixling  acadoinii.'  appoinlmen(s,  undergraduate 
programs  and  eourses  i>f  study,  requirements  and 
candidates  fordegit'cs,  admissions  standards  and 
individual  admissions  will  be  delegated  tii  the 
Joint  Council; 

(it) 

the  authority  of  the  Institute  to  a-eommend  to  the 
SehiH>l  of  Graduate  Studies  on  graduate  faculty 
appointments,  programs  and  courses  of  study 
requirameuts  and  candidates  for  degrees,  admis- 
sions standards  and  individual  admissions  will  be 
delegated  to  the  Joint  Council.  In  exercising  this 
authority,  the  Joint  Council  may  initiate  recom- 
mendations which  it  will  refer  to  the  Institute  for 
immediate  advice,  but  which  it  may  on  consider- 
ation thereafter  forward  to  the  School.  The  Joint 
Council  will  also  receive  recommendations  re- 
lated to  these  matters  which  are  initiated  by  the 
Institute;  if  the  Joint  Council’s  views  differ 
substantially  from  those  of  the  Institute,  the  Joint 
Council  will  refer  once  to  the  Institute  on  such 
matters.  All  recommendations  from  the  Joint 
Council  covered  by  this  paragraph  will  be  for- 
warded to  the  School  through  the  Chairman  of 
the  Graduate  Department  of  Education. 

(iii) 

the  Joint  Council  may  advise  the  Dean  of  the 
Faculty  of  Education  and  the  Director  on  any 
administrative  and  policy  matters  which  affect 
the  implementation  of  this  Agreement. 

3.  PRINCIPLES,  RULES  AND 

REGULATIONS  GOVERNING  THE 
RELATIONSHIP 

(a)  All  relevant  present  and  future  statutes,  by-laws, 
regulations  and  policies  of  the  University  shall 
apply  to  all  courses  and  programs  leading  to  the 
award  of  a University  degree,  diploma  or  cer- 
tificate; 

(b)  The  University  will  continue  its  Graduate  De- 
partment of  Education  (known  previously  as  the 
Graduate  Department  of  Educational  TTieoiy), 
through  which  the  M.A.,  Ph.D.,  M.Ed.  and 
Ed.D.  programs  in  Education  are  provided,  and 
these  programs  will  consist  of  courses  which  are 
for  the  most  part  established  and  conducted  by 
the  Institute;  students  enrolled  in  these  programs 
shall  be  regularly  registered  in  the  School  of 
Graduate  Studies,  and,  upon  successful  comple- 
tion of  such  programs,  shall  be  awarded  the 
appropriate  degrees  by  the  University. 

(c)  The  Chairman  of  the  Graduate  Department  of 
Education  will  be  appointed  by  the  Dean  of  the 
School  of  Graduate  Studies  of  the  University 
subject  to  the  approval  of  Governing  Council. 
This  appointment  will  be  made  on  the  recom- 
mendation of  the  Director  of  the  Institute  and  will 
normally  be  of  the  Assistant  Director  (Academ- 
ic) of  the  Institute. 

(d)  Appropriate  members  of  the  academic  staff  of 
either  the  University  or  the  Instimte  may  be 
cross-appointed  on  a paid  part-time  basis  to  the 
academic  staff  of  the  other  institution,  subject  to 
the  regulations  and  requirements  for  approval 
which  obtain  in  the  institution  where  such  ap- 
pointments are  to  be  held.  Members  of  the 

. academic  staff  of  the  Graduate  Department  of 
Education  shall  be  members  of  the  academic 
staff  of  the  University  and  shall  be  eligible  to 
participate  in  the  governing  structure  of  the 
University  and  all  related  committees,  subject  to 
the  provisions  of  the  University  of  Toronto  Act. 

4.  APPLICATION  OF  CHANGES  OF 
ACADEMIC  POLICY  DURING  THE 
TERM  OF  THE  AGREEMENT 

The  two  institutions,  having  agreed  to  the  purposes 
and  goals  for  this  Agreement  (Article  1)  and  to  the 
principles,  rules  and  regulations  governing  the  rela- 
tionship (Article  3),  also  recognize  that  changes  in 
University  or  Institute  policies  may  occur  and  affect 
the  realization  of  the  purposes  of  the  Agreement.  The 
University  and  the  Institute  are  committed  to  maintain- 
ing and  enhancing  academic  quality  in  shared  activi- 
ties and  believe  that  institutional  policy  changes 
related  to,  for  example,  admissions  standards  or 
academic  staff  appointments,  should  be  determined 
by  academic  criteria  including  that  of  relevant  profes- 
sional achievement.  The  University,  for  its  part, 
recognizes  thai|iblicy  changes,  even  though  directed 
by  a concern  for  academic  program  quality , may  have 
an  impact  on  the  Institute’s  resources,  and  recognizes 
that  gradual  application  of  policy  changes  regarding 
implementation  may  be  warranted.  As  provided  for 
in  Article  2 (c)  (xiv),  the  Joint  Council  is  empowered 
to  make  recommendations  and,  as  appropriate,  deci- 
sions regarding  the  manner  of  application  of  such 
policies  consistent  with  the  Agreement. 

5.  FINANCIAL  ARRANGEMENTS  AND 
RESOURCE  SHARING 

(a)  For  the  puiposes  of  the  new  Affiliation,  the 
financial  arrangements  between  the  University 
and  the  Institute  are  designed  to  reimburse  the 
University  for  real  costs  incurred  in  respect  to 
provision  of  services  for  students  registered  in 
courses  provided  by  the  Institute  and  to  provide 
for  the  needs  of  the  Joint  Council.  These  ar- 
rangements will  have  the  following  components: 

(i) 

For  the  purposes  of  implementing  this  Agree- 
ment in  its  first  year,  the  University  and  Institute 
will  each  allocate,  once-only,  for  the  u.se  of  the 
Joint  Council,  upon  the  signing  of  the  Agreement, 
a sum  of  Twenty  Thousand  Dollars  ($20,000.00) 
to  be  drawn,  as  needed,  for  the  establishment  of  a 
secretariat  and  for  the  initiation  of  approved 
activities  and  programs.  In  addition,  the  Institute 
will  provide  space  for  the  offices  of  the  Secretar- 
iat and  the  University  will  provide  for  the 
financial  support  of  an  Executive  Secretary,  who 
will  be  acceptable  to  the  President  and  the 


Director.  In  the  second  and  subsequent  years,  in 
accordance  with  the  principles  agreed  to  as  a 
result  of  the  triennial  reviews  provided  for  below 
(Article  5 (a)  (iii)),  the  two  institutions  will 
provide  for  sharing  the  continuing  expense  of  the 
secretariat  for  the  Joint  Council. 

(ii) 

In  each  fiscal  year,  the  University  will  pay  to  the 
Institute  the  total  (less  all  non-academic  fees  and 
refunds)  of  all  fees  (the  “Fees")  received  by  the 
University  with  respect  to  students  registered  in 
the  School  of  Graduate  Studies  through  the 
Graduate  Department  of  Education,  according  to 
the  following  schedule: 

• By  October  15,  the  Fees  with  respect  to  the 
previous  summer  session, 

• By  January  15,  the  Fees  received  by  the 
previous  November  30  with  respect  to  the  current 
session,  and 

• By  April  30,  the  Fees  received  after  the 
previous  November  30  with  respect  to  the  current 
session. 

In  each  academic  year  the  Institute  will  pay  to  the 
University  the  University’s  costs  on  account  of 
students: 

• By  December  1,  the  University’s  registrarial 
and  related  administrative  costs.  For  the  year 
1981-82  it  is  agreed  that  these  costs  amount 
to  One  Hundred  Seventy-Five  Thousand  Dollars 
($175,000.00)  multiplied  by  the  value  of  the 
Graduate  Funding  Unit  (“GFU”)  for  1981-82 
divided  by  the  GFU  for  1980-81;  and  for  the 
triennium  beginning  1982-83,  it  is  agreed  that 
the  costs  will  be  reviewed  for  recommendation  to 
the  Governing  Council  and  the  Board  [as  pro- 
vided for  by  Article  5 (a)  (iii)]. 

• By  December  1,  the  University’s  actual  costs 
for  University  of  Toronto  Open  Fellowships  for 
students  in  the  Graduate  Department  of  loca- 
tion, and 

• By  December  1 , the  University’s  actual  costs 
for  Ph.D.  and  Ed.D.  examiners  for  the  previous 
academic  year. 

(iii) 

In  accordance  with  the  puiposes  for  the  new 
Affiliation,  the  triennial  reviews  of  financial 
arrangements  for  1982-83  and  thereafter  will 
include  negotiations  between  the  University  and 
the  Institute  with  respect  to  the  basis  for  a sharing 
of  costs  for  the  support  of  a secretariat  for  the 
Joint  Council  in  its  second  and  subsequent  years. 

(iv) 

The  Joint  Council  will  be  responsible  to  advise 
the  University  and  the  Institute,  through  the 
Dean  of  the  Faculty  of  Education  and  the 
Director,  of  the  operating  and  support  require- 
ments for  programs  and  activities  provided  under 
the  aegis  of  the  Joint  Council. 

(b)  All  library  and  other  academic  and  research 
facilities  of  the  University  and  the  Institute  will 
normally  be  available  to  academic  staff  and 
students  in  either  institution  for  purposes  perti- 
nent to  activities  and  programs  associated  with 
this  Agreement  of  Affiliation.  Facilities  whose 
use  will  be  available  on  the  same  basis  to  students 
and  staff  in  either  institution  upon  the  signing  of 
this  Agreement  include  libraries,  computer  ser- 
vices, media  centres  and  media  collections.  The 
University  and"  the  Institute  undertake  to  investi- 
gate the  means  to  extend  to  each  other  additional 
sharing  of,  for  example,  athletic  facilities. 

6.  DURATION  OF  THE  AGREEMENT  OF 
AFFILIATION 

Subject  to  the  approval  of  the  Minister  to  this 
Agreement  to  be  evidenced  by  her  signature  hereto, 
this  Agreement  will  be  in  force  for  five  years  from  its 
effective  date,  renewable  for  five-year  periods  in 
accordance  with  the  conditions  stated  in  Article  7, 
provided,  however,  that  by  mutual  consent  in  writing 
of  the  University  and  the  Board,  upon  recommenda- 
tion from  the  President  and  Director,  respectively, 
this  Agreement  may  be  amended,  altered  or  cancelled 
at  any  time. 

7.  PROVISION  FOR  EVALUATION  AND 
RENEWAL  OF  THE  AGREEMENT  OF 
AFFILIATION 

The  University  and  the  Institute  may,  by  mutual 
consent  of  the  Governing  Council  and  the  Board, 
upon  recommendation  from  the  President  and  Direc- 
tor, respectively,  agree  to  continue  this  Agreement  in 
force  for  successive  periods  of  five  years,  subsequent 
to  an  evaluation  of  the  implementation  of  the  Agree- 
ment; 

(a)  The  President  and  Chairman  of  Governing  Coun- 
cil, for  the  University,  and  the  Director  and 
Chairman  of  the  Board  for  the  Institute,  not  later 
than  twelve  calendar  months  prior  to  the  com- 
mencement of  the  final  year  of  the  Agreement 
being  in  force,  shall  strike  an  Affiliation  Review 
Advisory  Committee  to  evaluate  the  effective- 
ness of  the  Affiliation  in  terms  of  the  purposes  of 
the  Affiliation  and  the  common  institutional 
goals  stated  in  this  Agreement  and  in  terms  of 
guidelines  and  procedures  which  are  approved 
by  the  Governing  Council  and  the  Board,  of 
Governors,  such  guidelines  having  been  pro- 
posed by  the  Joint  Council,  as  described  in 
Article  2 (c)  (xii); 

(b)  The  Affiliation  Review  Advisory  Committee 
should  consider  whether 

(i) 

the  purposes  of  the  Agreement  are  being  realized 
well; 

(ii) 

the  purposes  of  the  Agreement  should  still  be 
realized,  but  that  the  Agreement  should  be 
amended  to  improve  the  possibilities  for  their 
realization;  or 


(iii) 

di.s.solution  of  the  Afliliulion  is  advi.suble; 
and  shall  report  not  later  than  two  calendar 
months  prior  to  the  cominencemenl  of  the  final 
year  of  the  Agreement  being  in  force. 

(c)  The  President  and  the  Director,  advised  by  the 
Affiliation  Review  Advi.sory  Committee,  may 
then  determine  the  course  of  action  to  be  recom- 
mended to  the  Governing  Council  and  the  Board, 
respectively,  prior  to  the  first  day  of  the  final  year 
of  the  Agreement  being  in  force. 

8.  PROVISION  FOR  STUDENTS  UPON 
TERMINATION  OF  THE  AGREEMENT 

In  the  event  that  the  Agreement  is  terminated,  the 
University  and  the  Institute  hereby  agree  to  make 
arrangements  to  meet  the  educational  needs  of  all 
students  registered  in  University  and  Institute  pro- 
grams, in  accordance  with  the  requirements  for  those 
programs,  until  all  such  students  have  been  awarded 
the  degrees  for  which  they  are  registered  or  have  left 
the  programs,  but  for  no  longer  than  ten  years  from 
the  termination  of  the  Agreement. 

IN  WITNESS  WHEREOF  the  University  and  the 
Board  have  hereunto  affixed  their  respective  corpo- 
rate seals  attested  by  the  signatures  of  their  proper 
officers. 

THE  GOVERNING  COUNCIL  OF 
THE  UNIVERSITY  OF  TORONTO 


Chairman 


Secretary 

THE  BOARD  OF  GOVERNORS  OF 
THE  ONTARIO  INSTITUTE  FOR 
STUDIES  IN  EDUCATION 


general.  We  propose  further  that  the  Joint  Council 
report  annually  to  the  President  of  the  University  and 
the  Director  of  the  Institute  on  these  specific  agenda 
items. 

I.  Matters  associated  with  questions  of  improv- 
ing academic  quality  and  program  definition: 

(i)  Field  definition 

The  Joint  Council  is  charged  by  the  Agreement 
to  monitor  and  review  existing  programs  in 
Education.  It  would  assist  in  the  fulfilment  of 
that  responsibility  and  assist  in  providing  a basis 
for  appropriate  program  and  resources  rational- 
ization if  the  Joint  Council,  in  co-operation  with 


the  I'uculty  of  liducHlioii  and  the  Institute, 
reviews  and  proposes  the  appropriate  scope  of 
programs  in  Education.  .Such  a review  could 
inform  decisions  regarding  undergraduate  and 
graduate  programs  in  Education,  in  such  areas 
us 

• determining  the  adequacy  and  curricular  co- 
herence of  those  programs; 

• developing  coherent  relationships  among 
undergraduate  and  graduate  fields  in  Education; 

• dealing  with  gaps  and  unnecessary  overlaps 
among  sub-disciplinary  fields  and  between 
fields  in  Education  and  cognate  di.sciplines; 

• assessing  credentials  for  undergraduate  and 
graduate  academic  staff  appointments. 

(ii)  Supervision  of  students 

A general  issue  in  relation  to  the  strength  and 
quality  of  programs  in  Education  is  that  of  the 
adequacy  of  academic  resources,  including 
human  resources,  in  relation  to  students  en- 
rolled. We  urge  that  an  early  priority  for  the 
Joint  Council  be  to  review  procedures  or  guide- 
lines for  ensuring  adequate  student  supervision. 

(iii) .  Admissions  evaluations 

We  urge  the  review  and  further  development  of 
guidelines  and  procedures  which  ensure  the 
rigorous  evaluation  of  the  credentials  of  appli- 
cants for  admission.  In  particular,  such  guide- 
lines are  needed  to  inform  decisions  regarding 
the  acceptance  of  applicants  presenting  evi- 
dence which  may  include  significant  profes- 
sional accomplishments  that  are  determined  to 
be  the  equivalent  to  academic  achievement. 

(iv)  Sessional  appointments 

We  urge  the  clarification  of  guidelines  to  deter- 
mine the  appropriate  balance  of  numbers  of 
sessional  and  permanent  appointments  and  to 
inform  decisions  regarding  the  appointment  of 
candidates  who  present  credentials  which  dem- 
onstrate creative  professional  achievement  as  an 
equivalent  for  academic  achievement. 

(v)  Review  of  off-campus  instructional  pro- 
grams 


The  Agreement  names  certain  facilities  and' 
services  which  will  immediately  be  available  to 
staff  and  students  of  the  University  and  Institute 
alike.  However,  in  the  interests  of  developing 
greater  resource  flexibility  and  reducing  dupli- 
cation, we  believe  that  the  Joint  Council  should 
investigate  two  service(s)  areas  as  a matter  of 
early  priority. 

(i)  Publishing  operations 
Specifically,  we  propose  the  immediate  investi- 
gation of  possible  early  integration  of  the  mar- 
keting,  printing,  and  distribution  functions  of 
the  Institute’s  Press  and  the  Faculty  of  Educa- 
tion Guidance  Centre,  with  a view  to  developing 
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Without  intending  to  short-circuit  the  decision- 
making process  in  the  two  institutions,  we  have  made 
some  of  our  suggestions  quite  specific;  others  are 
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HI.  Matters  related  to  resources  sharing  in  the 
area  of  facilities  and  services 
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operating  efficiencies  and  resource  economies. 
An  eventual  complete  integration  of  these  pub- 
lishing operations  may  be  a long-range  possibil- 
ity, but  efficiencies  and  economies  which  can  be 
achieved  in  the  short-term  should  be  the  imme- 
diate goal. 

(ii)  Library  services 

We  also  propose  investigation  of  the  possibil- 
ities for  achieving  efficiencies  in  terms  of  co- 
operation in  the  provision  of  library  services  and 
possible  integration  of  some  services.  A long- 
range  possibility  to  keep  in  view  is  that  of 
integrating  the  Institute  and  Faculty  of  Educa- 
tion library  collections,  in  part  or  in  whole. 


H.  C.  Eastman 


D.  M.  Nowlan 


J.  C.  Ricker 


IV.  Matters  related  to  the  enhancement  of  colle- 
giality 

Finally,  as  a means  to  extend  the  Affiliation 
relationships  to  levels  above  that  of  the  Joint 
Council  and  to  enhance  collegiality,  we  sug- 
gest the  Joint  Council’s  opening  agenda  include 
an  item  related  to  the  nomination  of  persons  to 
serve  on  policy  and  advisory  bodies  in  the  other 
institution.  The  following  may  be  appropriate 
examples  of  Joint  Council  actions  in  tWs  regard: 

• suggest  that  the  Provost  invite  the  Director  of 
the  Institute  to  join  regular  meetings  of  Princi- 
pals, Deans  and  Directors; 

• request  the  Institute  to  accept  one  or  two 
University  staff  members,  nominated  to  the 
President  by  the  Joint  Council,  as  members  of 


M.  L.  Skolnik 


C.  Bereiter 


M.  G.  Fullan 


the  Institute’s  Graduate  Studies  Standing  Com- 
mittee; 

• request  the  Faculty  of  Education  to  accept  one 
or  two  Institute  staff  members,  nominated  to  the 
Director  by  the  Joint  Council,  as  members  of  the 
Faculty  of  Education  Council; 

• suggest  that  the  Director  propose  to  the  Board 
of  Governors  that  the  Dean  of  the  Faculty  of 
Education  join  regular  meetings  of  the  Institute 
Assembly  or  its  successor. 

Further,  we  suggest  to  the  University  and  the 
Institute  that  it  would  be  appropriate  in  many 
cases  to  request  from  the  Joint  Council  nomina- 
tions of  members  of  search  and  tenure  commit- 
tees from  the  opposite  institution  when  the 
appointment  in  question  is  related  to  the  activi- 
ties or  interests  of  the  Joint  Council. 


W.  G.  Saywell 


J.  R.  Mallea 


An  abbreviated  guide  to  the  compiexities 
of  intemai  communication 
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by  John  Kirkness 

To  Richard  and  Catherine:  a father’s  notes 
to  his  children  as  they  look  forward  and  up 
to  higher  education. 

Institutions  of  higher  education  publish 
many  documents,  among  them  books 
and  pamphlets  whose  purpose  is  to 
inform  prospective  students.  As  you 
consider  such  publications,  I urge  you  to 
include  in  your  review  other  less 
conventional  sources  of  information, 
such  as  the  University  of  Toronto 
Telephone  Directory  1980-81.  This 
directory  is  well  designed  to  serve  as  an 
introduction  to  aspects  of  university  life 
not  always  presented  in  more  traditional 
publications. 

- Consider,  for  example,  the  section 
devoted  to  abbreviations.  The  code  here 
may  not  at  first  glance  conform  to  your 
imderstanding  of  the  term  as  “a  system- 
atic collection  of  rules”,  but  if  you  look 
more  closely  you  will  find  that  neither  is  it 
altogether  “a  system  of  communication 
based  on  randomly  chosen  symbols”. 
Thus  among  the  upper-case  usages,  you 
will  no  doubt  recognize  ROM  as  the 
“Royal  Ontario  Museum”.  Assuming 
(correctly)  that  UT  refers  to  the  “Univer- 
sity of  Toronto”,  you  will  note  its  use  as  a 
prefix  in  UTFA  and  UTSA,  as  a suffix 
mFEUT,  but  you  will  need  to  be  sharp 
to  realize  that  it  does  not  have  the  same 
meaning  as  an  infix  m ACUTE.  Other 
upper-case  codings  may  however  not  be 
accessible  without  reference  to  the  glosses 
provided,  particularly  since  a given  letter 
may  have  several  meanings:  e.g.,  C used 
initially  may  refer  to  Clinical  (CBChem), 
Cockburn  (CCED),  Career  (CCPC), 
Centre  (CCT),  Computer  . . . 

I advise  you  to  postpone  your  analysis  of 
such  terms  and  review  more  easily 
recognized  forms. 

There  are  several  common  words  used; 
Alumni,  Arch,  Awards,  Dents,  Elects,  . . . 
Hum,  Park,  Path^  Press,  Toxic . . . Some 
of  these  are  however  themselves  abbre- 
viations; further,  references  are  varied, 
and  include  Department,  School,  Office, 
Faculty,  Division,  even  Administrative 
Service  and  Joint  Study  Centre!  Some 
common  words  have  special  suffixes 
attached  to  them.  Drama  (=  “Er indale. 
Drama”)  is  to  be  distinguished  from 
DramaC  (=  “Centre  for  the  Study  of 
Drama”),  RadioL  (=  “Division  of  Radio- 
logical Research  Laboratories”)  from 
Radiol  (=  “Department  of  Radiology”). 
SunnyB  (=  “Sunnybrook  Hospital”) 
exists  alone;  there  is  no  Sunny  at  UT. 
Comparable  examples  are  MediaC 
(=  “Media  Centre”)  andAudioV 
(^=  “Erindale,  Audio  Visual  Services”). 
However,  other  terms,  while  incomplete, 
are  probably  now  recognizable:  Surgry, 
Financ,  FinArt . . . Yet  care  is  needed 
in  interpreting  such  cases:  whileE^5er  is 
indeed  “Administrative  Services, 
Beverage  Services”,  BusSer  is  not  “Bus 
Services”  but  “Erindale,  Business 
Services”.  Since  Ind  as  in  IndEng  and 
IndRel  means  “Industrial”,  does  Ins  as  in 
InsMgr  and  InsMig  have  one  meaning? 
No,  for  in  the  former  the  reference  is  to 
“Finance,  Insurance  Manager”,  in  the 
latter  to  “Scarborough,  Insect  Migration 
Studies”.  Note  also  the  distinction 
between  Phrmcl  and  Phrmcy,  — one  is 
“Department”,  the  other  a “Faculty”, 
one  is  “Pharmacology”,  the  other 
“Pharmacy”.  Compare  Psych  (=  “Erin- 
dale.  Department  of  Psychology”)  and 
Psychi  (=  “Department  of  Psychiatry”). 

There  are  two  other  examples  of  this 
type  of  coding  which  I consider  charac- 
teiistic  of  the  system.  The  expected  gloss 
ofPsrO/chas  beenreplacedby  “Adminis- 
trative Services,  Campus  Mail  Services”, 


perhaps  to  avoid  confusion  with  an 
ineffable  public  service.  In  the  case  of 
HlthSr  and  HthSer,  the  distinction 
between  “Erindale,  Health  Service”  and 
“University  Health  Services”  depends 
on  the  presence  or  absence  of  the  letters 
lande. 

However,  since  you  are  both  interested 
in  undergraduate  study  at  this  stage,  a 
review  of  the  college  designations  would 
be  appropriate,  for  it  is  in  this  part  of  the 
code  that  the  Directory  reveals  most 
readily  the  charm  and  complexity  of  the 
University. 

TTie  usual  form  of  abbreviation  is 
illustrated  by  the  series  EC,  NC,  TC, 

UC and  VC.  All  (exceptEC)  arenormally 
prefixes  as  in  TCFre,  UCMat  and  VC  Phi. 
Within  this  category  are  found  minor 
variations,  among  those  being  TC  and 
UCClashur  VCCla,  UCMat  md  TCMth, 
NCHist  and  UCHis.  References  in  these 
listings  are  usually  to  academic  subjects, 
but  other  usages  occur,  e.g.,  TCLib,  UC 
Res,  VC  Flw . . . The  other  colleges  are 
listed  differently:  one  group  uses  Col  as 
a suffix  (SMCol,  InnCol  and  WdwCol), 
another  Conly(AfayC),  yet  another  shows 
no  college  designation  at  all  {Knox  and 
Wyclif). 

The  most  complex  and  subtle  refer- 
ences by  far  are  found  in  the  case  of  the 
suburban  colleges,  Scarborough  and 
Erindale  (perhaps  as  a mark  of  their 
distinctive  role  in  the  University?).  One 
common  coding  is  the  use  of  Er  and  Sc 
as  suffixes.  Just  as  Reg  in  UCReg  refers 
to  the  registrar,  so  it  does  in  Reg-Er  and 
Reg-Sc.  Academic  disciplines  noted  in 
this  way  include  Bio-Er/Bio-Sc  and 
Com-Er/Com-Sc.  Other  series  make 
reference  to  St.  George  campus  depart- 
ments, with,  of  course,  variations  in  the 
abbreviations.  The  “political  economy” 


series  is  the  most  distinctive:  Pol-Er, 
Pol-Sc,  PolEc,  NCPolE,  UCPlEc.  Less 
complex  is  Spn-Er,  Spn-Sc,  SpaPrt.  In 
some  cases,  there  is  no  reference  to 
Scarborough:  RelgEr  (note  that  absence 
of  the  hyphen  in  this  example)  and 
RelgSt,  Sta-ER  and  Stat,  ZoolER  and 
Zool.  The  use  oiER  is  rare  in  the  code. 
Some  designations  are  unique  to  Erindale 
(French,  German,  Philos . . .)  others  to 
Scarborough,  including  the  sequence 
PhySc,  PhysEd,  PhySer.  My  two  favour- 
ite codings  in  this  category  are  WrLab  and 
WrtLab,  and  Bkst  and  BkStr:  here, 
reference  is  made  to  “writing  laboratory” 
and  “bookstore”  — careful  analysis  is 
required  to  identify  the  college  involved! 

Once  you  have  completed  your  under- 
graduate college  selection,  you  will  be 
ready  to  appreciate  more  easily  the 
references  in  upper  case  codes 
(e.g.,BBDMR,  DLAS,  IBME . . .)orthe 
complex  mixed  forms  (e.g.,  CnStMs, 
LfPhSc,  MElSt . . .). 

So,  when  considering  the  university  of 
your  choice,  reflect  on  the  significance  of 
the  University  of  Toronto  Telephone 
Directory,  a concise  metaphorical 
description  of  an  institution  of  higher 
education  which  not  only  takes  justifiable 
pride  in  the  complex  range  of  its  academic 
and  administrative  activities,  but  also 
reveals  an  engaging  sense  of  humour  and 
discovery  in  its  intemai  communication 
system.  Good  luck! 

John  Kirkness  is  currently  enjoying  a two- 
year  leave  from  Hum.  He  is  also  part-time 
director  o/EdDev.  His  article  was 
reprinted  from  the  Scarborough  College 
Bulletin. 


Clarification 


We  wish  to  clarify  the  wording  in  an 
article  concerning  378  Huron  St.  which 
appeared  in  the  Dec.  22,  1980  Bulletin. 

The  article  should  have  read  as  follows  : 

“The  President  reported  on  a situation 
relating  to  a university-owned  Huron- 
Sussex  property,  where  a tenant  is  renting 
to  subtenants  (some  of  whom  are 
students)  who  are  allegedly  being  over- 
charged. 

“The  President  also  indicated  that  there 
may  be  grounds  for  eviaion  of  the 


primary  tenant  on  the  basis  of  breaches 
of  City  of  Toronto  bylaws  relating  to 
rooming  houses.  In  the  meantime,  the 
subtenants  have  been  advised  that  they  can 
make  an  application  to  the  Residential 
Tenancies  Commission,  and  the  Univer- 
sity has  provided  them  with  the  necessary 
documentation.  The  President  said  the 
University  would  not  evia  the  students 
before  the  end  of  the  school  year.” 


Macy  faculty 
scholars 

Two  professors  in  the  Faculty  of 
Medicine  have  been  appointed  Macy 
.Faculty  Scholars  for  1981-82.  Rose 
Sheinin,  professor  of  microbiology  and 
parasitology,  and  Dr.  Eliot  A.  Phillipson, 
professor  of  medicine,  were  among  26 
senior  faculty  members  from  19  medical 
schools  in  the  US  and  Canada  to  receive 
the  awards  from  the  Josiah  Macy,  Jr. 
Foimdation  supporting  six  months  to  one 
year  of  concentrated  research  and  study 
at  institutions  throughout  the  world. 

Professor  Sheinin  will  spend  her 
sabbatical  at  the  Institut  de  Recherches 
Scientifiques  sur  le  cancer,  Villejuif, 
France;  her  project  is  the  identification  of 
the  temperature-sensitive  (ts)  gene 
product  in  mouse  cells  which  are  ts  in 
DNA  repUcation.  Dr.  Phillipson  will  be 
at  the  Institute  of  Neurology,  the 
National  Hospital,  London,  Eng.  inves- 
tigating neuro-chemical  control  of 
breathing. 

The  recipients  of  the  award  were 
chosen  from  144  applicants  on  a competi- 
tive basis  by  a selection  committee  that 
considered  scholarly  achievement  as  well 
as  the  proposed  sabbatical  program. 


Carrels  and 
book  lockers 

Applications  for  carrels  and  book  lockers 
for  faculty  members  and  graduate 
students  (Divisions  I and  II)  for  the 
summer  session  will  be  received  from 
April  6 to  April  30.  Application  forms  and 
information  sheets  are  available  at  the 
circulation  desk,  fourth  floor,  Robarts 
Library. 

As  in  the  past,  assignments  for 
graduate  students  will  be  made  on  the 
basis  of  priorities  which  have  been 
decided  in  consultation  with  the  School 
of  Graduate  Studies.  Assignments  of 
carrels  and  book  lockers  will  begin 
May  1 1 . 

Further  information  can  be  obtained 
from  the  carrel  office,  room  4041, 
978-2305. 


Search  committee 
for  drama  centre 
director 

The  current  term  of  the  director  of  the 
Graduate  Centre  for  the  Study  of  Drama 
is  coming  to  an  end  and  the  Council  of 
the  School  of  Graduate  Studies  has 
accepted  the  recommendation  of  the 
Drama  Review  Committee  that  the 
activities  of  the  centre  be  continued.  The 
review  committee  has,  therefore,  been 
reconstituted  as  a search  committee  for  a 
new  director. 

Members  of  the  search  committee  are: 
Professor  E.A.  McCulloch  (chairman), 
assistant  dean.  School  of  Graduate 
Studies;  Professor  A.M.  Leggatt,  Depart- 
ment of  English;  Professor  H.S.  Noce, 
Department  of  Italian  Studies;  Professor 
Ann  Saddlemyer,  Department  of  English; 
Professor  Jearmette  Savona,  Department 
of  French;  Professor  M.  J.  Valdes,  Centre 
for  Comparative  Literature;  Professor 
Heinz  Wetzel,  Department  of  Germanic 
Languages  & Literatures;  and  Joyda 
Rueggeberg,  Department  of  Germanic 
Languages  & Literatures. 

Suggestions  of  candidates  for  a director 
would  be  welcomed  and  may  be  directed 
to  any  member  of  the  committee,  or 
through  the  secretary  of  the  committee, 

M.  A.  Kennedy,  senior  executive  officer. 
School  of  Graduate  Studies,  65  St.  George 
St.  Nominations  should  be  received  by 
April  21. 
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Lectures 

Monday,  March  30 

Metabolism  of  Halogenated 
Hydrocarbons. 

Prof.  S.D.  Aust,  Michigan  State  Univer- 
sity, East  Lansing.  5227  Medical 
Sciences  Building.  1 1 a.m. 
(Biochemistry) 

Shakespeare’s  Voices. 

Barry  MacGregor,  actor  visiting  Scar- 
borougl^  College.  H-215  Scarborough 
College.  1 1 a.m.  O 

Unique  Features  of  the  Mitochon- 
drial Genetic  System. 

Dr.  Alexander  Tzagoloff,  Columbia 
University;  Canadian  Biochemical 
Society  national  lectureship.  2172 
Medical  Sciences  Building.  3 p.m. 
(Biochemistry  and  Canadian  Bio- 
chemical Society) 

Origin  and  End  of  the  Modem 
Concept  of  Progress. 

Prof.  Iring  Fetscher,  University  of 
Frankfurt.  179  University  College. 

3 to  5 p.m. 

(European  Studies  Committee,  CIS) 

Tuesday,  March  31 

Toxicology  of  Polybrominated 
Biphenyls. 

Prof.  S.D.  Aust,  Michigan  State  Univer- 
sity, East  Lansing.  5227  Medical 
Sciences  Building.  1 1 a.m. 
(Biochemistry) 

A Propositional  Interpretation  of 
Aristotle’s  Theory  of  Categories. 
Prof.  John  P.  Anton,  Emory  University. 
AlOl  University  College.  4 p.m. 
(Philosophy,  Classics  and  SGS) 

Wednesday,  April  1 
Economics  of  the  1930s  and  Their 
Lessons  for  Today. 

Prof.  Norman  Stone,  Trinity  College, 
Cambridge.  179  University  College. 

3 to  5 p.m. 

(European  Studies  Committee,  CIS) 

The  Egg  Tempera  Technique  of 
Painting. 

Prof.  David  Rifat,  Department  of  Fine 
Art;  lecture-demonstration.  6031  Sidney 
Smith  Hall.  5 p.m. 

(Art  Society) 

Sinan  and  the  Islamic  Garden. 

Hans  Egli,  Philadelphia;  last  of  five 
spring  1981  lectures  on  landscape  archi- 
tecture. 103  Architecture  Building,  230 
College  St.  8 p.m. 


Thursday,  April  2 

Canadian  Federation:  The  Best  Laid 
Schemes . . . 

Prof.  J.M.S.  Careless,  University 
Professor  and  Department  of  History; 
F.B. Watts  Memorial  Lecture.  Meeting 
Place,  Scarborough  College.  8 p.m. 

The  Present  State  of  Gaelic  Culture 
in  Scotland. 

Kay  Matheson,  retriever  of  ancient 
coronation  stone  of  Scotland  from 
Westminster  Abbey;  last  of  three 
lectures,  “Politics  and  History”,  in 
program,  Celtic  Festival  of  the  Arts. 
Lecture  will  be  followed  by  Celtic  Club 
and  Scottish  Pipes  and  traditional  singing 
and  exhibition,  “Military  Miniatures 
from  the  Kilted  Brigades”.  Brennan  Hall, 
St.  Michael’s  College.  8 p.m. 

(Celtic  Arts  Society,  SMC) 

Friday,  April  3 

The  Endings  of  Sophocles’  Plays. 
Prof.  Oliver  Taplin,  Magdalen  College, 
Oxford.  161  University  College. 

3.10  p.m. 

(Classics) 

The  African  Influence  in  the 
Caribbean,  or  Notes  for  a Novel. 

Luis  Arriola,  Spanish  novelist,  will  speak 
about  his  latest  work.  Club  Hispano, 

559  College  St.  8 p.m. 

(Spanish  & Portuguese  and  Alianza 
Cultural  Hispano-Canadiense) 

(Please  note:  Lecture  will  be  given  in 
Spanish.) 

Monday,  April  6 
Surgical  Treatment  of  Portal 
Hypertension:  Historic  and  Physio- 
logical Perspectives. 

Prof.  W.  Dean  Warren,  Emory  Univer- 
sity School  of  Medicine;  Dondd  C. 
Balfour  lecture  in  surgery.  Auditorium, 
Mt.  Sinai  Hospital.  2 p.m. 

Spinal  Intemeuronal  Systems. 

Prof.  Elzbieta  Jankowska,  University  of 
Goteborg;  Archibald  Byron  Macallum 
lecture.  Auditorium,  Medical  Sciences 
Building.  4 p.m. 

(Physiology) 

Wednesday,  April  15 
Anti-Social  Adolescents:  Some 
Questions,  Some  Answers. 

Prof.  S.J.  Shamsie,  Department  of 
Psychiatry.  Auditorium,  Clarke  Institute 
of  Psychiatry,  250  College  St.  5.15  p.m. 
(Psychiatry) 


Seminars 

Monday,  March  30 

The  Brazilian  Aerospace  Research 
Centre  — A Presentation  of  the 
Facilities  and  the  Research 
Program. 

Maj.  Eng.  Wilson  G.  Cavalcanti,  Centro 
Tecnico  Aerospacial,  Brazil.  Main 
lecture  room.  Institute  for  Aerospace 
Studies,  4925  Dufferin  St.  2 p.m. 

Wednesday,  April  1 
Information  Imperatives  of 
Alternative  Economic  Paradigms  in 
the  Regulatory  Context. 

Prof.  Keith  Atcheson,  Carleton  Univer- 
sity; 1 6th  of  Law  & Economics  Workshop 
series  1980-81.  Papers  will  be  circulated 
week  in  advance  of  presentation;  author 
will  make  introductory  statement, 
discussion  and  critical  analysis  will 
follow.  Solarium,  Falconer  Hall,  84 
Queen’s  Park  Cresc.  12.15  to  1.45  p.m. 
Registration  fee  which  covers  paper  and 
lunch,  single  session  $3.  Please  note, 
registration  required  in  advance  if  copy  of 
paper  and  lunch  required. 

Information  and  registration:  Verna 
Percival,  secretary  to  the  Law  & 
Economics  Program,  Faculty  of  Law, 
978-6767. 

Thursday,  April  2 

Polyoma  DNA  Synthesis  in 
Temperature-Sensitive  Mouse 
L-(^ls. 

PetCT  Ganz,  Department  of  Micro- 
biology & Parasitology.  235  FitzGerald 
Building.  3.30  p.m. 

(Microbiology  & Parasitology) 

Regulation  of  Gene  Expression  in  the 
Lipogenesis  Pathway. 

Prof.  Alan  G.  Goodridge,  Case  Western 
"Reserve  University.  417  Best  Institute. 

4 p.m. 

(BBDMR) 

Decomposition  and  Functional 
Dependencies  in  Relations  and  Their 
Use  in  Data  Base  Design. 

Prof.  W.W.  Armstrong,  Universite  de 
Montreal;  computer  systems  seminar. 
134  McLennan  Physical  Laboratories. 

4 p.m. 

The  Federal  Environmental 
Protection  Policy  for  the  80s. 

R.M.  Robinson,  Environment  Canada. 
219  Wallberg  Building.  4 p.m. 

(lES  and  Environmental  Engineering) 

Methodological  Problems  of  Studies 
on  Neuronal  Organization. 

Prof.  Elzbieta  Jankowska,  University  of 
Goteborg;  Archibald  Byron  Macallum 
lecturer.  2172  Medical  Sciences 
Building.  4 p.m. 

(Physiology) 

Limb  Regeneration  in  Amphibians: 
Neurotrophic  and  Ectodermal 
Control  of  Proliferation  and 
Differentiation. 

Prof.  Morton  Globus,  University  of 
Waterloo.  432  Ramsay  Wright  Zoological 
Laboratories.  4 p.m. 

Monday,  April  6 

The  Generation  of  1 9 1 7:  The  Political 
Education  of  Ukrainian  Social 
Democrats  before  the  Revolution. 

Yury  Boshyk,  Department  of  Slavic 
Languages  & Literatures.  St.  Vladimir 
Institute,  620  Spadina  Ave.  7.30  p.m. 
(Canadian  Institute  of  Ukrainian 
Studies,  Toronto  Office) 

Tuesday,  April  7 

Studies  of  Muscular  Dystrophy: 

Past,  Present  and  Future. 

Prof.  K.  Wrogemann,  University  of 
Manitoba.  235  FitzGerald  Building. 

3.30  p.m. 

(Microbiology  & Parasitology) 


Wednesday,  April  8 

Patterns  of  Variation  and  Differen- 
tiation in  A ties  procera  and  A hies 
magnifica. 

Prof.  Jack  Maze,  University  of  British 
Columbia.  Room  7,  Botany  Building. 

4 p.m. 

(Botany  and  UC) 

Thursday,  April  9 

The  World  Climate  Program. 

B.W.  Boville,  World  Meteorological 
Organization,  Geneva.  219  Wallberg 
Building.  4 p.m. 

(lES  and  Environmental  Engineering) 
(Rescheduled  from  March  12.) 

The  Entry  of  Substances  into  the 
Seminiferous  Tubules. 

Prof.  Brian  Setchell,  Institute  of  Animal 
Physiology,  Babraham,  Cambridge.  417 
Best  Institute.  4 p.m. 

(BBDMR) 

Electrical  Polyspprmy  Blocks. 

Prof.  Laurinda  A.  Jaffe,  University  of 
Connecticut.  432  Ramsay  Wright 
Zoological  Laboratories.  4 p.m. 

Friday,  April  10 

Sexual  Comedy  in  Ovid’s  Fasti. 

Prof.  R.E.  Fantham,  Department  of 
Classics.  144  University  College. 

3.10  p.m.  ^ 

Monday,  April  13 
Cloning  of  cDNA’s  Encoding  Pre- 
cursors of  Polypeptide  Hormones. 
Dr.  Joel  F.  Habener,  Harvard  Medical 
School.  417  Best  Institute.  4 p.m. 
(BBDMR) 

Tuesday,  April  14 
Molecular  Cloning  of  Herpes 
Simplex  Virus  Type  I Genome. 

Prof.  W.C.  Leung,  McMaster  Univer- 
sity. 235  FitzGerald  Building.  3.30  p.m. 
(Microbiology  & Parasitology) 


the 

BOOK 

ROOM 


Annual  Sale 

Sat.  March  28  - 9:00  a.m. 
to  Sat.  April  4 

Discounts  on  All  Books 

HOURS: 

Mon.-Wed.  9:00  a.m.-6:00  p.m. 
Thurs.  9:00  a.m.-8:30  p.m. 

Fri.  9:00  a.m.-6:00  p.m. 

Sat.  9:00  a.m.-6:00  p.m. 

UNIVERSITY  MALL 
180  Bloor  St.  West,  Toronto 

922-3557 


UTFA 

annual 

meeting 


The  annual  meeting  of  the 
University  of  Toronto  Faculty  Association 
will  be  held  on 

Wednesday,  April  15, 1981  from  4 to  6 p.m. 

in  the  auditorium  of  the  Medical  Sciences 
Building  (Room  2158). 
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Meetings  & Conferences 


Colloquia 


Tuesday,  April  7 

What  keeps  women  in  and  out  of 
science?  Understanding  and 
defeating  the  “Old  Boy”  system. 
Prof.  Ursula  M.  Franklin,  Department 
of  Metallurgy  & Materials  Science; 
meeting.  Association  for  Women  in 
Science.  Room  1248,  Elm  Wing,  Hospital 
for  Sick  Children.  7 p.m. 

Friday,  April  10 

Calderon  and  the  Baroque 
Tradition. 

Symposium  will  be  held  April  10  and  1 1 
at  Brennan  Hall,  St.  Michael’s  College. 
Registration  fee  $10,  students  $3. 
Information:  Prof.  Jesus  Ara,  Depart- 
ment of  Spanish  & Portuguese;  978-3357. 

Tuesday,  April  14 

Writing  at  the  University  Level: 
Prospects  for  the  1980s. 

One-day  conference  will  be  held  in 
R-3103,  Scarborough  College  from 
9 a.m. 

Guest  lecturers:  Profs.  Elaine  Maimon, 
Beaver  College,  Glenside,  Pa.,  and 
Richard  A.  Lanham,  University  of 
California,  Los  Angeles. 

Morning  session:  Prof.  Maimon  will 
discuss  problem  of  teaching  students 


whose  major  field  is  not  English;  Prof. 
Lanham  will  discuss  experiments  and 
developments  in  the  teaching  of  writing 
including  advanced  technology  as 
sources  of  instruction. 

Afternoon  session:  two  guest  lecturers 
will  conduct  workshops  then  take  part  in 
panel  discussion  with  Profs.  Russell 
Brown  and  Melba  Creelman  and  Beverly 
Corben,  Scarborough  College,  of 
questions  collected  during  the  day. 
Registration  fee  $6,  includes  lunch. 
Information:  Beverly  Corben,  Scar- 
borough College  Writing  Laboratory, 
284-3369. 

Friday,  April  24 

12th  Annual  Conference:  Society  for 
Spanish  and  Portuguese  Historical 
Studies. 

Papers  will  be  presented  on  a variety  of 
themes  from  the  medievd  period  to  the 
20th  century.  There  will  be  sessions  on 
the  Second  Republic,  the  Civil  War, 
Regionalism  in  Spanish  History, 
Religion  and  Society  in  Portugal  and  on 
other  topics. 

Registration  fee  $15,  students  $5. 
Registration  forms  may  be  obtained  from 
Prof.  W.  J.  Callahan,  Department  of 
History,  Sidney  Smith  Hall,  978-3364. 
Please  note:  Registration  forms  should  be 
returned  by  April  8. 


Wednesday,  April  1 
Recent  VLA  and  Related  Observa- 
tions of  the  Galactic  Centre. 

Robert  L.  Brown,  National  Radio 
Astronomy  Observatory,  Charlottesville. 
134  McLeiman  Physic^  Laboratories. 

4 p.m. 

(Astronomy) 

Thursday,  April  2 

Free  Radicals  in  the  Earth’s  Strato- 
sphere: Their  Measurement  and 
Interpretation. 

Prof.  J.G.  Anderson,  Harvard  University. 
102  McLennan  Physical  Laboratories. 
4.10  p.m. 

(Physics) 

Friday,  April  3 

Three-Phase  Equilibrium  and  the 
Tricritical  Point. 

Prof.  B.  Widom,  Cornell  University. 

158  Lash  Miller  Chemical  Laboratories. 
3.30  p.m. 

Monday,  April  6 

The  Structure  ofWater  and  Aqueous 
Solutions. 

Prof.  Sidney  W.  Benson,  University  of 
Southern  California.  428  Lash  Miller 
Chemical  Laboratories.  3 p.m. 

(Please  note  room.) 


Tuesday,  April  7 

New  Terpenoids  from  theHepaticae. 
Prof.  J.D.  CormoUy,  University  of 
Glasgow.  428  Lash  Miller  Chemical 
Laboratories.  3.30  p.m. 

Charles  Babbage’s  Analytical 
Engine  — 1838. 

Prof.  Allan  G.  Bromley,  University  of 
Sydney;  visiting  Science  Museum, 
London,  Eng.  103  McLeiman  Physical 
Laboratories.  4 p.m. 

(Computer  Science  and  IHPST) 

Wednesday,  April  8 
Psychology  of  Compliance: 
Confessions  of  a Spy. 

Prof.  Robert  Cialdini,  Arizona  State 
University.  2135  Sidney  Smith  Hall. 

4 p.m. 

(Psychology) 

Thursday,  April  9 
A New  Test  of  General  Relativity. 
Prof.  Robert  Vessot,  Smithsonian 
Astrophysical  Observatory.  102  McLen- 
nan Physical  Laboratories.  4.10  p.m. 
(Physics) 

Wednesday,  April  15 
The  HgMn  Stars. 

Prof.  Georges  Michaud,  Universite  de 
Montreal.  S-309  Scarborough  College. 

4 p.m. 

(Astronomy) 

(Please  note  place.) 


Concerts 


Tuesday,  March  31 
Arabic  Classical  Music. 

George  Sawa,  Department  of  Middle 
East  & Islamic  Studies;  lecture- 
demonstration  with  the  kanun  (zither 
family),  last  in  series  of  five.  Music  of  the 
World’s  Peoples.  CroftChapter  House. 
8 p.m.  Information,  978-6564. 

(Music,  Education,  Spanish  & Portu- 
guese, Middle  East  & Islamic  Studies, 
South  Asian  Studies  and  Community 
Relations) 

T hursday,  A pril  2 
Student  Performers. 

Music  Room,  Hart  House.  12.15  p.m. 

Chamber  Music. 

Recital  by  student  performers;  Thursday 
afternoon  series.  Walter  Hall,  Edward 
Johnson  Building.  2. 10  p.m. 

Marianna  Rozenfeld-Milkis,  Piano; 
Yasha  Milkis,  Violin;  Daniel  Domb, 
CeUo. 

Works  by  Beethoven  and  Shostakovich; 
ninth  in  Thursday  twilight  series. 
Concert  Hall,  Royal  Conservatory  of 
Music.  5.15p.m.  Information,  978-3771. 


Valerie  Siren,  Soprano,  with 
Chamber  Players  of  Toronto. 

Concert  scheduled  for  West  Hall, 
University  College,  has  been  cancelled. 

Friday,  April  3 

James  Joyce,  Marcel  Duchamp  & 
Eric  Satie:  Alphabet. 

John  Cage;  sixth  in  mini  lecture  series  co- 
sponsored by  Faculty  of  Music  and  New 
Music  Concerts.  MacMillan  Theatre, 
Edward  Johnson  Building,  8 p.m. 
Tickets:  Reserved  tickets  may  be 
purchased  in  advance  for  $5  and  must  be 
picked  up  at  the  Edward  Johnson  box 
office  or  at  New  Music  Concerts  by 
7.15  p.m.  on  April  3,  tickets  at  door  $1, 
New  Music  subscribers  free. 
Information,  978-3744. 

(Rescheduled from  March  5.) 

Saturday,  April  4 

Michiko  Hirayama,  Soprano,  and 
Christina  Petrowska-Bregent, 
Piano. 

Interpretations  of  contemporary  music; 
seventh  in  mini  lecture  series  co- 
sponsored by  Faculty  of  Music  and  New 
Music  Concerts.  Walter  Hall,  Edward 


Johnson  Building.  8.30  p.m. 

Tickets  $6,  students  and  senior  citizens 
$4.  Information,  978-3744. 

(Please  note  date  and  time.) 

Sunday,  Aprils 
Hart  House  Chorus. 

Chorus  with  orchestra  and  soloists, 
conducted  by  Denise  Narcisse-Mair, 
will  perform  Handel’s  oratorio  “Judas 
Maccabaeus”;  last  in  spring  series, 
Sunday  afternoon  concerts.  Great  Hall, 
Hart  House.  3 p.m. 

Tickets  available  at  hall  porter’s  desk, 
no  charge  to  HH  members.  Information, 
978-2436  or  978-5362. 

(Music  Comm^ee) 

Wednesday,  April  8 

Anne  Drake  Dembeck,  Piano. 

Sonata  in  B flat  major  by  Schubert;  last 
in  Wednesday  noon  hour  concert  series. 
Concert  Hall,  Royal  Conservatory  of 
Music.  12.15  p.m.  Information, 
978-3771. 

Thursday,  April  9 

Chamber  Music. 

Recital  by  student  performers;  Thursday 


afternoon  series.  Walter  Hall,  Edward 
Johnson  Building.  2.10  p.m. 

Saturday,  April  11 
U of  T Symphony  Orchestra. 
Conductor  Victor  Feldbrill;  program 
includes  Overture  to  Oberon  by  Weber, 
The  Miraculous  Mandarin  by  Bart6k  and 
Litaniae  Lauretanae  by  Mozart. 
MacMillan  Theatre,  ^ward  Johnson 
Building.  8 p.m. 

Tickets  $3,  students  and  senior  citizens 
$1.50.  Information,  978-3744. 

Mary  O’Hara. 

Irish  balladeer.  Convocation  Hall.  8 p.m. 
Tickets  $7,  $8,  $9  and  $10  available  at 
BASS  and  Students’  Administrative 
Council;  only  $10  tickets  at  SAC. 
Information,  978-4911. 

Tuesday,  April  14 
Pat  Metheny  Group. 

J azz  quintet  led  by  guitarist  Pat  Metheny. 
Convocation  Hall.  8 p.m. 

Tickets  $6.50,  $7.50  and  $8.50  at  BASS 
and  SAC;  only  $8.50  tickets  at  SAC. 
Information,  978-491 1. 
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Relax  with  a friend  over  a drink  in  the  comfortable  surroundings  of  the 
GALLERY  COMMON  ROOM.  We  now  offer  a jumbo  MARTINI  or 
MANHATTAN  for  just  $3.50!  Open  Monday  through  Friday  12  noon  to  2 p.m., 
5 p.m.  to  8 p.m. 


Governing  Council 
& Committees 

Wednesday,  April  1 

Curriculum  & Standards  Sub- 
committee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 

Thursday,  April  2 

Academic  Affairs  Committee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 

Wednesday,  April  8 

Admissions  & Awards  Sub- 
conrunittee. 

Board  Room,  Simcoe  Hall.  4 p.m. 


Planning  a campus  event? 

A Guide  to  Events  Planning  gives  tips  on 
organization  and  procedures  for  making 
a success  of  your  event.  It  lists  U of  T 
services  and  is  available  free.  Contact: 
Public  Relations  Office,  St.  George 
campus,  45  Willcocks  St.,  978-2103  or 
978-2105. 
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Plays  & Readings 


Monday,  March  30 
UC  Poetry  Readings. 

Joaquin  Kuhn  will  read  Hopkins. 
Walden  Room,  University  College 
Union,  79  St.  George  St.  4. 10  p.m. 

Eli  Mandel. 

Reading  from  his  new  book,  “Life 
Sentence:  Poems  and  Journals  1967- 
1980”;  last  in  monthly  series  of  poetry 
readings.  Library,  Hart  House.  8 p.m. 
(Graduate  English  Association,  HH 
Library  Committee  and  Canada  Council) 

Tuesday,  March  31 
University  of  Toronto  Review. 
Readings  of  poetry  and  prose  by  contri- 
butors to  past  issues  of  Review  including 
Timothy  Findley,  William  Whitehead, 
James  Deahl,  Bruce  Meyer,  Larry 
Hopperton,  Cathy  Watson- White  and 
Lynne  Kositski.  Harbourfront,  235 
Queen’s  Quay  West.  8.30  p.m.  Informa- 
tion, Review  editors,  922-5866. 

Wednesday,  April  1 
UC  Poetry  Readings. 

Playwright  Margaret  Hollingsworth  will 
talk  about  and  read  from  her  work. 
Walden  Room,  University  College 
Union.  4.10  p.m. 


All  for  Love. 

By  John  Dryden,  Restoration  version  of 
ill-fated  romance  of  Antony  and 
Cleopatra;  last  of  four  plays  in  Graduate 
Centre  for  Study  of  Drama  studio  theatre 
season. 

Studio  Theatre,  4 Glen  Morris  St.  April 
1 to  4 and  8 to  1 1 at  8 p.m. 

Admission  $1.  Information  and  reserva- 
tions, 978-8668. 

Revenge. 

Collective  production  by  students  of 
advance  performance  class,  UC  drama 
program,  directed  by  Ken  Gass. 
University  College  Playhouse.  April  1 to 
4 at  8 p.m. 

Information  and  reservations,  978-6307 
or  978-6638. 

Thursday,  April  2 
Spanish  American  Plays. 

Five  stories  by  Argentinian  writer  Julio 
Cortazar;  adapted,  staged  and  directed 
by  student  Anita  Leon. 
tV  Studio  One,  Scarborough  College. 
April  2 to  4 at  8 p.m. 

Information  and  reservations,  284-3126. 
(Rescheduled from  March  26.) 


Exhibitions 

Monday,  March  30 
Photography  Exhibition. 

Victoria  University  Photography  Club. 
New  Academic  Building,  Victoria 
College,  to  April  10. 

Hours:  Monday-Thursday,  9 a.m.  to 
9 p.m.;  Friday,  9 a.m.  to  5 p.m. 

Recursive  Truths  — Systems, 
Processes. 

Works  on  paper  by  Maja  Damjanovic 
from  her  independent  studio  program  at 
Department  of  Fine  Art.  West  Gallery, 
Innis  College,  to  April  5.  (Extended) 

Spring  Forward. 

Annual  exhibition  of  work  by  students  in 
U of  T/Sheridan  College  cooperative 
program  in  art  and  art  history.  Art 
Gallery,  Erindale  College,  to  April  11. 
Gallery  hours:  Monday-Friday,  10  a.m. 
to  9 p.m.;  Saturday-Sunday,  2 to  5 p.m. 


Annual  Juried  Student  Show. 

The  Gallery,  Scarborough  College,  to 
April  10. 

Gallery  hours:  Monday-Thursday,  , 

9 a.m.  to  7 p.m.;  Friday,  9 a.m.  to  5 p.m.; 
Simday,  2 to  5 p.m. 

Some  Canadian  Ornithologists. 

Exhibition  with  special  emphasis  on  the 
work  and  library  of  the  late  Jim  Baillie. 
Thomas  Fisher  Rare  Book  Library  to  end 
April. 

Tuesday,  March  31 
Gordon  Voisey. 

Paintings.  Hart  House  Gallery  to 
April  17. 

Gallery  hours:  Monday,  1 1 a.m.  to  9p.m,; 
Tuesday-Saturday,  11  a.m.  to  5 p.m.; 
Simday,  2 to  5 p.m. 


Miscellany 

Monday,  March  30 
Drama  Workshop. 

Barry  McGregor,  actor  visiting  Scar- 
borough College.  TV  Studio  One.  1 p.m. 
Information,  284-3243. 

Saturday,  April  4 

Auction  of  Celebrity  and  Nifty 
Items. 

On  Scarborough  Cable  TV,  Channel  10. 
2 to  8 p.m.  All  proceeds  to  Scarborough 
library  building  fund. 

(See  story  page  7.) 

Wednesday,  April  8 

Alunmi  Faculty  Award  Dinner. 

Prof.  Stefan  Dupre,  Department  of 
Political  Economy,  sixth  recipient  of 
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Alumni  Faculty  award,  will  speak  at 
dinner;  Moss  Scholarships  will  be 
presented.  Great  Hall,  Hart  House. 

7.30  p.m. 

Tickets  $15  from  Department  of  Alumni 
Affairs,  47  Willcocks  St.;  978-2367. 

Saturday,  April  11 

Hocus  Crocus. 

Monte  Carlo  entertainment  and  auction 
at  Scarborough  College.  Meeting  Place 
and  other  locations.  7.30  p.m.  to  12 
midnight. 

Admission  $5.  All  proceeds  to  Scar- 
borough library  building  fund. 

(See  story  page  7.) 


Siminovitch  among  winners  of 
Izaak  Walton  Killam  prize 


Medical  geneticist  Louis  Siminovitch, 
60,  is  one  of  three  Canadian  scientists  to 
receive  the  first  Izaak  Walton  Killam 
memorial  prizes  worth  $40,000each.  The 
other  two  recipients  are  Dr.  Firoze 
Ghadially,  head  of  the  Department  of 
Pathology  at  the  University  of  Saskatche- 
wan, and  Raymond  Lemieux,  professor  of 
organic  chemistry  at  the  University  of 
Alberta. 

The  most  prestigious  of  the  Canada 
Council’s  Killam  awards,  the  prizes  are 
intended  to  honour  eminent  Canadian 
scholars  actively  engaged  in  research, 
whether  in  industry,  government 
agencies  or  universities.  They  are  not 
related  to  a particular  achievement  but 
are  given  in  recognition  of  a distinguished 
contribution  to  the  advancement  of 
knowledge  in  science,  engineering  or 
medicine. 

Geneticist-in-chief  at  the  Hospital  for 
Sick  Children  and  a professor  of  medical 
genetics  at  U of  T,  Siminovitch  has 
established  an  international  reputation 
in  the  field  of  molecular  and  cellular 
genetics.  His  current  research  in  the 
metastatic  growth  of  cancer  cells  could 
have  far-reaching  implications  for  the 
understanding  of  tumour  biology. 

While  maintaining  a highly  productive 
research  program  and  a heavy  workload 
of  advisory  and  editorial  duties, 
Siminovitch  has  played  an  active  role  in 
focusing  the  attention  of  the  scientific 
community  and  the  public  on  significant 
issues  in  modem  research.  He  helped 
ioxxnd  Science  Forum,  a journal  that  began 


publication  at  a formative  time  in  the 
development  of  science  policy  in  Canada. 
He  also  serves  on  the  CBC  advisory 
Committee  for  science  and  technology 
and  participates  in  numerous  debates, 
lectures  and  discussions  on  radio  and 
television  and  in  university  and  public 
auditoriums. 

At  U of  T,  he  has  been  named  a Univer- 
sity Professor  and  has  won  an  alumni 
association  award.  In  Canada,  he  has  been 
elected  a fellow  of  the  Royal  Society  of 
Canada,  won  the  Flavelle  Gold  Medal, 
and  received  two  honorary  degrees. 
International  honours  include  the  Louis 
Rapkine  Memorial  Lectureship  (France) 
and  recent  election  to  the  Royal  Society 
in  the  United  Kingdom. 

Dr.  Ghadially  has  received  world- wide 
recognition  for  his  contributions  to  the 
study  of  cancer,  the  understanding  of 
arthritis,  and  the  application  of  advanced 
biophysics  techniques  to  problems  of 
human  disease.  A pathologist  working  in 
the  area  of  electron  microscopy,  his 
writings  have  become  basic  texts  in  the 
field. 

Professor  Lemieux’s  early  research  in 
carbohydrate  chemistry  has  contributed 
to  major  advances  in  the  development  of 
new  antibiotics.  His  more  recent  work  on 
synthetic  antigens  is  significant  for  the 
treatment  of  such  diseases  as  leukemia 
and  haemophilia.  He  has  also  founded 
three  companies  which  are  helping  to 
develop  Canadian  technological  skills 
and  creativity  in  the  field  of  bio-science. 


Kidney-disease  speciaiist 
wins  Mickie  Feilowship 


The  Charles  Mickle  Fellowship  has  been 
awarded  to  world-renowned  kidney 
disease  speciafist  Dimitrios  Oreopoulos, 
a professor  in  the  Department  of  Medicine 
and  physician  at  Toronto  Western 
Hospital. 

Recipients  of  the  fellowship  are  chosen 
by  U of  T medical  professors  and  have 
included,  since  1921,  Ivan  Pavlov, 
Frederick  Banting,  and  Robert  Bruce 
Salter. 

The  fellowship  is  awarded  “to  the 
person  who  in  the  opinion  of  the  Faculty 
of  Medicine  has  done  most  during  the 
preceding  10  years  to  advance  sound 
knowledge  of  a practical  kind  in  medical 
art  or  science”. 

The  work  of  Dr.  Oreopoulos  fits  that 
citation  neatly,  as  he  divides  his  work 
between  the  art  and  science  of  medicine, 
treating  patients  and  refining  a method  of 
kidney  dialysis  that  has  been  broadly 
adopted  for  patients  with  end-stage 
kidney  disease. 

Dr.  Oreopoulos’s  research  has-been 
instrument^  in  the  development  of  a 
connector  tube  and  plastic  bag  that  makes 
peritoneal  dialysis  a simpler,  safer  and 
more  effective  treatment  for  kidney 
patients.  Peritoneal  dialysis  removes 
toxins  from  the  blood  through  the  lining 
of  the  abdominal  wall. 

Using  this  method,  a patient  no  longer 
must  spend  40  hours  a week  in  hospital. 
Patients  can  treat  themselves  at  home  and 
can  eat  and  drink  more  freely  because 
toxins  are  cleared  more  effectively  with 
the  new  method.  Furthermore,  some 
patients  can  continue  part-time  or  full- 
time work. 

“Dr.  Oreopoulos  is  one  of  Canada’s, 
and  the  world’s  best  known  nephrolo- 
gists,” says  Dr.  A. A.  Rapoport,  a U of  T 
professor  of  medicine  and  physician-in- 
chief at  the  Toronto  Western  Hospital. 


“He’s  been  all  over  the  world  to  lecture 
on  kidney  disease  and  doctors  and 
scientists  from  around  the  world  have 
come  to  the  Western  to  study  his 
method.” 

Dr.  Oreopoulos,  45,  was  born  in 
Athens,  and  was  educated  at  the  Univer- 
sity of  Athens  and  at  the  City  Hospital  in 
Belfast,  Northern  Ireland. 

HeemigratedtoCanadain  1969,  taking 
a post  at  Toronto  Western  Hospital  and, 
one  year  later,  joining  the  U of  Tstaff.  He 
was  made  full  professor  in  July  1 980. 

He  divides  his  long  weeks  between 
clinical  care  of  kidney  patients,  teaching 
and  research,  both  clinical  and  basic. 

He  directs  multiple  research  projects  at 
the  peritoneal  dialysis  units  at  the 
Western,  one  of  the  largest  of  such  units 
in  the  world,  bringing  together  specialists 
in  infections,  control  of  blood  pressure, 
and  the  study  of  chemical  changes  in 
patients  of  long-standing  dial3rsis. 

The  next  step  in  his  research  is  to  solve 
some  of  the  long-term  problems  in 
dialysis.  “These  patients  are  losing 
nutrients  and  they  absorb  dispropor- 
tionately more  carbohydrates,”  Dr. 
Oreopoulos  says. ' 

“We’re  working  with  amino  acids  to 
try  to  improve  their  nutrition  in  the  long 
term.  We  want  to  find  ways  to  help  them 
from  losing  these  proteins  or  to  replace 
them  adequately.” 

The  Charles  Mickle  Fellowship, 
considered  one  of  the  most  prestigious 
awards  for  medical  research,  vvras 
established  by  Dr.  William  Julius  Mickle 
in  honour  of  his  father.  Dr.  Mickle 
studied  medicine  at  the  U of  Tin  1886 and 
became  aneminent  physician  in  England. 
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Forum 


by  Derek  Paul 


Science  for  Peace 


For  the  first  time  Canadian  scientists 
are  incorporating  an  organization 
which  is  very  specifically  directed  at  the 
avoidance  of  wars  waged  with  weapons  of 
mass  destruction,  and  which  spells  out 
the  roles  which  scientist  members  are 
attempting  to  fulfil  to  this  end  (“U  of  T 
scientists  form  Science  for  Peace”, 
Bulletin,  March  9).  Canadian  scientists’ 
efforts  to  support  peace-oriented  initia- 
tives and  avoid  escalation  of  the  arms  race 
are  by  contrast  not  at  all  new.  Numerous 
scientists  opposed  the  establishment  of 
nuclear  weapons  for  Bomarc  missiles  on 
Canadian  soil  in  the  early  1 960s,  and  there 
have  been  various  groups  of  scientists 
who  have  shown  concern  on  social  and 
political  questions  from  time  to  time, 
some  in  a continuing  way.  Canadians 
have  for  more  than  20  years  participated 
in  the  Pugwash  movement,  which  has 
sought  ways  out  of  international  deadlodts 
and  has  been  a useful  forum  for  the 
exchange  and  communication  of  ideas 
from  the  early  days  of  detente. 

The  early  1970s  provided  a wonderful 
opportunity  for  the  nations  to  get  together 
and  decide  to  reduce  the  overall  levels  of 
armaments  and  achieve  greater  security. 
The  superpowers  had  adequate  deterrent 
forces  available.  It  lookedas  if  the  balance 
of  power  between  them  was  equal,  in  that 
each  could  inflict  incredible  damage  upon 
the  other  regardless  of  who  struck  first. 
But  there  would  have  had  to  be  a near- 
halt in  the  development  of  new  weapons 
systems  for  this  balance  to  be  preserved. 

The  late  1970s  have,  however,  seen 
several  new  developments  which  give 
deep  cause  for  concern:  the  development 
of  new,  easily  concealed  weapons  or 
means  of  delivery*,  the  increased  accu- 
racy of  missiles,  decisions  to  deploy  new 
weapons  which  destabilize  the  military 
balance,  decisions  to  “target”  strategic 
missiles  on  military  targets  rather  than 
citiesfj  non-ratification  of  the  SALT  II 
treaty,  the  invasion  of  Afghanistan, 
progressively  increasing  annual  augmen- 
tations of  the  US  military  budget,  and 


* i.  e.  which  can  be  hidden  from  observation 
satellites. 

t the  targetting  of  strategic  missile  bases  is 
regarded  by  some  as  tantamount  to  planning 
for  a first  strike. 


generally  militaristic  policies  of  most  or 
ah  of  the  five  nuclear  weapons  powers . 

What  on  earth  can  Canadian  scientists 
do  about  this  that  the  state  departments 
of  150  nations  cannot  do  and  that  the 
United  Nations  evidently  cannot 
influence? 

Let  us  look  at  the  positive  assets  we  may 
have  which  can  be  put  to  work  on  the  side 
of  survival;  for  survival  is  what  we  are 
talking  about.  Large  numbers  of  people 
in  very  many  coimtries  are  reasonably 
well  aware  of  the  real  dangers  and  believe 
in  the  necessity  of  reductions  in  the  levels 
of  armaments,  and  in  conflict  resolution 
without  war.  Such  people  may  be  in  the 
minority,  but  they  represent  a base  on 
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which  to  build.  The  scientists  (outside  of 
Pugwash)  have  said  very  little.  In  Canada 
almost  none  of  them  have  said  much. 

But  there  are  thousands  of  them,  rather 
well  educated  in  specialist  fields,  many  of 
whom  could  contribute  in  particular 
ways,  while  others  could  support  them  in 
certain  endeavours.  Indeed,  in  Canada 
we  are  fortunate  to  have  such  people 
appropriately  placed  in  government 
departments  and  crown  corporations  and 
throughout  industry  and  academic 
institutions.  I include  the  broadest  defi- 
nition of  scientist  in  what  follows.  The 
involvement  of  political  and  social 
scientists  and  of  economists  is  as  essential 
as  that  of  medical  scientists,  psychologists 
and  physical  scientists.  Collectively, 
their  knowledge,  experience  and  judge- 
ment is  a potent  force  for  moulding  the 
future,  and  could  become  a strong  hand 
in  preventing  disaster.  If  scientists  see 
certain  military  or  defence  trends  as 
dangerous,  then  they  have  not  only  the 
right  to  speak  out,  but  a duty  to  do  so. 

In  the  not  too  distant  past  our  federal 
government  had  earned  a diplomatic 
reputation  as  a peace-maker  and  go- 
between  in  various  situations,  including 
the  East-West  confrontation.  While  the 
reputation  lingers  on,  the  underlying 
jieace-making  ability  is  less  evident.  But 
official  policies  of  our  current  govern- 


ment suggest  that,  far  from  being  in  a 
period  of  recession,  Canadian  peace- 
making should  be  at  the  centre  of  world 
politics.  Are  these  policies  being  carried 
out?  Why  is  the  federal  government’s 
policy  of  technological  suffocation  of  the 
arms  race  imable  to  make  any  progress? 
Why  did  Canada  support  the  NATO 
decision  to  deploy  concealable  missiles 
(cruise  missiles)  in  Europe,  when  it  was 
known  that  probably  no  single  move  by 
the  western  powers  would  appear  more 
destabilizing  of  the  European  military 
balance  to  the  Soviet  Union?  Since  the 
federal  government  had  access  to  expert 
advice  on  this  question,  it  is  surprising 
that  they  did  not  object  very  strongly  to 
the  inclusion  of  cruise  missiles  in  the  pro- 
posed new  package  of  NATO  weaponry. 
On  the  other  hand  the  military  balance 
itself  was  never  a cause  of  great  joy.  The 
knowledge  that  one  might  be  obliterate 
by  an  enemy  one  has  never  seen  (or  made 
enemies  of)  as  a result  of  a mistake  by  one’s 
own  military  people  is  not  reassuring.  But 
five  years  ago  it  seeme  to  be  just  possible 
that  the  military  monster,  including  its 
overkill  dimension,  could  be  kept  in 
control  for  long  enough  that  the  ceilings 
(and  not  the  sky)  could  be  brought  down. 
Meanwhile  military  scientists  worked 
and  the  non-military  ones  slept. 

By  1978,  if  not  earlier,  it  had  become 
evident  that  weapons  development  was 
so  fast  and  sure  compared  with  arms 
control  negotiations  that  the  weapons 
people  would  likely  keep  ahead  of  the 
arms  control  people  into  the  foreseeable 
future.  And  slowly,  along  with  these 
qualitative  changes  in  international 
security  there  emerged  a number  of 
credos  to  accompany  and  justify  the 
increasing  military  budgets  in  the  eyes  of 
the  American  voter.  I call  them  credos 
because  I can’t  prove  that  they  are 
complete  m3Ths  or  lies.  But  if  such  credos 
can’t  be  destroyed  then  even  more  they 
are  improvable  statements  on  which  policy 
should  not  be  built.  A dangerous  example 
is  that  nuclear  war  is  winnable;  i.e.  if  only 
we  make  our  weapons  more  accurate  and 
rehable  (etc.)  we  can  knock  out  the  power 
to  retaliate  by  striking  first,  and  win.  Of 
course  the  believer  must  see  his  way  to 
knocking  out  most  or  all  of  the  enemy’s 
nuclear-armed  submarines,  an  assump- 
tion which  leads  one  to  postulate  an 
enormous  need  to  increase  anti-submarine 
warfare  potential.  The  monstrosity  of 
such  arguments  would  even  be  intel- 
lectually correa  if  it  were  not  for  the  faa 
that  the  enemy  is  thinking  along 
exactly  the  same  lines,  including  the 
anti-submarine  warfare.  The  naval  arms 
build-up  in  the  decade  preceding  World 
War  I was  similar.  Each  side  built  up  an 
invincible  machine  only  to  find  the  other 
side  had  done  the  same.  The  result  is  now 
only  too  well  known:  a terrible  war, 
including  appalling  sea  battles  in  which 
it  would  be  hard  to  name  a victor,  but 

Continued  on  Page  14 
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always  with  incalculable  suffering  and 
irreparable  human  losses  on  both  sides. 
The  difference  today  is  that  the  equations 
include  hundreds  or  thousands  of  millions 
of  civilians. 

Science  for  Peace  is  long  overdue  but 
is  here  at  last.  I personally  predict  it  will 
grow  because  of  the  present  international 
climate,  and  hope  that  it  will  support  the 
Canadian  Pugwash  efforts  which  neces- 
sarily involve  only  small  numbers  of 
scientists.  For  evidence  of  the  widespread 
current  interest  in  Science  for  Peace  one 
need  only  look  at  the  public  meeting 
organized  by  Professor  Eric  Fawcett  on 
Jan.  3,  timed  with  the  start  of  the  annual 
meeting  of  the  American  Association  for 
the  Advancement  of  Science  which  was 
held  in  Toronto.  The  meeting  was  held  on 
campus  out  of  term,  but  filled  the  Medical 
Sciences  auditorium  on  a Saturday 
afternoon.  It  was  out  of  Eric  Fawcett’s 
ad  hoc  committee  that  Science  for  Peace 
developed.  Science  for  Peace  will  define 
itself  by  its  actions.  It  will  engage  in 
aaivities  which  will  tend  to  coimteract 
present  increasingly  militaristic  trends. 

A specific  proposal  made  by  Giscard 
D’Estaing  at  the  1978  UN  Special 
Session  on  Disarmament  was  that  there 
should  be  an  international  observation 
satellite  (ISMOS),  which  could  serve  the 
international  community  and  the  aims  of 
peace,  by  making  available  information 
which  is  now  the  secret  preserve  of  the 
superpowers.  The  idea  has  received 
considerable  study  in  France,  and  recently 
it  has  received  much  study  in  Toronto  by 
Professor  L.E.H.  Trainor  and  T.C. 

Clark,  both  of  them  founding  directors 
of  Science  for  Peace.  Their  concept  and 
subsequent  finding  was  that  such  a 
satellite  could  be  built  in  Canada.  If 
launched  by  France  and  financed  by  a 
consortium  of  nations,  the  French 
proposal  could  be  realized  with  consider- 
able Canadian  involvement.  The 
Canadian  government  was  approached 
by  an  official  French  committee  before 
Trainor’s  and  Clark’s  investigations  had 
reached  useful  conclusions,  and  at  that 
stage  no  Canadian  government  interest 
was  expressed  in  the  project.  However, 
it  is  hoped  this  situation  will  change. 

An  area  of  immediate  concern  is  the 
paucity  of  resources  for  peace  research 


and  other  peace-oriented  efforts.  For 
example,  the  Canadian  Peace  Research 
Institute  (now  in  Huntsville)  has  never 
received  government  funding  at  as  liberal 
a level  as  one  percent  of  the  income  of  the 
Stockholm  International  Peace  Research 
Institute.  This  is  not  because  funds  have 
been  specifically  denied  them,  but  rather 
that  suitable  funds  have  never  been 
allocated  except  at  extremely  modest 
levels.  Some  people  will  argue  that  a great 
deal  of  money  is  already  being  spent  in 
Canada  on  strategic  studies,  much  of  the 
funding  coming  from  the  Department  of 
National  Defence,  and  since  these  studies 
encompass  the  same  raw  data  as  the 
peace-oriented  domain  which  I am 
discussing,  then  the  matter  is  adequately 
dealt  with.  I can  assert  without  hesitation, 
and  after  some  years  of  participation  at 
international  Pugwash  conferences  and 
with  the  Canadian  Study  Group  on 
Disarmament,  that  the  motivation  and 
results  of  the  two  avenues  are  different, 
even  though  the  data  and  objectivity  are 
the  same.  The  peace  studies  without 
financial  ties  to  the  national  defence  are 
more  likely  to  produce  a creative  step 
forward  which  will  lead  to  a way  out  of 
an  international  deadlock.  UN  Secretary- 
General  Waldheim  has  suggested 
that  nations  devote  to  peace  efforts  an 
amount  which  is  not  less  than  one-tenth 
of  a percent  of  their  military  budgets. 
Before  you  start  laughing  at  the  smallness 
of  the  percentage,  it  would  be  well  to 
reflect  that  in  Canada  this  would 
represent  $5.9  million  in  the  coming 
fiscal  year.  The  adoption  of  the  Waldheim 
formula  in  Canada  might  not  be  a giant 
step  forward,  but  it  would  make  very 
many  things  possible  which  areextremely 
difficult  at  present. 

Science  for  Peace  is  being  born  and 
given  a smooth  start.  Its  progress  will 
take  a little  time.  It  will  reach  out  across 
Canada. 

Derek  Paul  is  a professor  in  the 
Department  of  Physics. 
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APRIL,  COMESHE  WILL. . . WITH  TWO  EXTRAORDINARY  NEWMUSIC  EVENTS! 
The  respected  and  celebrated 


JOHN  CAGE 

will  present  his  newest  lecture 

JAMES  JOYCE,  MARCEL  DUCHAMP  & ERIC  SATIE:  ALPHABET 

FRIDAY,  APRIL  3 at  8:00  P.M. 

MacMillan  Theatre,  Edward  Johnson  Building,  University  of  Toronto 

TICKETS:  New  Music  Subscribers  admitted  free;  Advance  reserved  tickets 
available  at  $5.00  each  and  must  bepurchasedandpickedupby  7:15  p.m.,  April  3rd 
$1.00  tickets  at  the  door 

SATURDAY,  APRIL  4 at  8:30  P.M. 

Walter  Hall,  Edward  Johnson  Building,  University  of  Toronto 

MICHIKO  HIRAYAMA  (Italy-Japan),  soprano;  CHRISTINA  PETROWSKA- 
BREGENT  (CANADA),  piano;  ERICA  GOODMAN  (Canada),  harp,  will  perform  in  a 
concert  featuring  three  world  premieres  by  CLAUDE  ViVIER  & MARJAN 
MOZETICH  (Canada)  and  GIACINTO  SCELSI  (Italy) 

TICKETS:  $6.00  adults;  $4.00  students&  senior  citizens 


NEW  MUSIC  CONCERTS,  151  Bioor  Street  West,  Suite  455,  Toronto  M5S 1S4 

Tel:  923-2684 


University  accounting  procedures: 
same  data,  different  conclusions 


The  recent  mediator’s  report  (the 
Christie  report)  accepts  the  legitimacy  of 
the  University’s  “ability-to-pay”  as  a 
major  constraint  in  its  recommendations 
concerning  faculty  salaries  and  benefits. 
As  a result,  the  University’s  “budget  and 
accounting  methods  are  put  squarely  in 
issue”  by  the  Christie  report.  This  issue 
is  worth  examining  in  some  detail  since 
Christie,  a lawyer,  accepts  the  judgement 
of  the  previous  mediator,  also  a lawyer, 
that  “the  accounting  practices  of  the 
University  seem  consistent  and  fair,  and 
do  not  disclose  a surplus  as  claimed  by 
the  [faculty]  association”. 

The  issue  is,  therefore,  the  accounting 
principles  used  by  the  University  and 
their  application  to  its  financial  r^orts. 
This  is  an  accounting,  not  a legal,  matter 
and  has  nothing  to  do  with  the  good  faith 
of  those  who  prepare  or  auditthe  Univer- 
sity’s financi^  reports.  However,  it  has  a 
lot  to  do  with  the  “state  of  the  art”  of 
accoimting  and  reporting  for  non-profit 
institutions  such  as  universities.  This  is 
what  I wish  to  address  in  this  letter  as  the 
Christie  report  leaves  the  unfortunate 
impression  that  there  is  little  leeway  in 
accounting  for  honest  differences  of 
opinion  as  to  the  financial  position  and 
operating  results  of  the  University. 

The  University’s  financial  reports  are 
prepared  in  accordance  with  “Accoimt- 
ing Principles  Generally  Accepted  for 
Universities”  (APGAU)  and,  according 
to  the  auditors,  are  fairly  presented  on  a 
basis  consistent  with  that  of  the  previous 
year.  These  APGAU  are,  at  first  glance, 
the  equivalent  for  non-profit  institutions 
that  “Generally  Accepted  Accounting 
Principles”  (GAAP)  are  for  commercial 
and  industrial  enterprises.  This  is  not  so. 

Even  if  it  were  so,  there  would  still  be 
major  differences  of  opinion  as  to  the 
selection  of  acceptable  alternative 
accounting  methods  and  their  application 
to  specific  circumstances . In  other  words, 
two  accountants,  equally  well  qualified 
and  in  possession  of  the  same  data,  can 
(and  often  do)  come  to  very  different 
conclusions.  It  is  the  professional 
accountant’s  judgement  which  lies  at  the 
heart  of  nontrivial  accoimting  issues.  So 
let  us  look  at  APGAU  first  and  then  see 
how  they  are  applied  to  some  specific 
items  in  U of  T’s  financial  statements, 
and  hence  to  its  budgets  which  are 
supposedly  prepared  on  the  same  basis. 

What  are  these  accounting  principles 
generally  accepted  for  universities? 

Where  can  we  find  an  authoritative 
statement  of  such  principles?  The  answer 
to  these  questions  is:  We  don’t  know! 
There  is  no  authoritative  statement  of 
APGAU  prepared  by  any  standard- 
setting body  in  Canada!  Thus  these 
principles  — conventions  is  a better 
word  — are  those  that  the  preparers  of 
the  financial  statements  choose  to  adopt. 
Understandably,  they  will  adopt  those 
that  produce  the  results  that  they  prefer 
as  compared  to  other  procedures  that 
produce  other  results.  An  auditor  would 
have  no  hesitation  in  supporting  the 
results  of  the  preparers  since  there  are  no 
authoritative  guidelines,  as  there  are  in 
the  case  of  commercial  and  industrial 
enterprises.  Let  us  look  at  a couple  of 
examples. 

An  increasingly  significant  item  in  the 
determination  of  the  University’s 
“surplus”  or  “deficit”  are  so-called 
“commitments”,  that  is,  monies  which 
have  been  earmarked  out  of  funds  in  the 
current  fiscal  year  but  which  will  not  be 
paid  out  until  the  following  year.  Despite 
the  fact  that  they  are  clearly  not  expenses 
of  the  current  year,  they  are  effectively 


treated  as  if  they  were  and  go  to  reduce 
any  “surplus”,  or  increase  any  “deficit”. 
By  constantly  increasing  the  amount  of 
such  “commitments”  at  the  end  of  each 
fiscal  year,  it  is  possible  never  to  show  a 
“surplus”!  Since  April  30,  1977,  these 
commitments  have  increased  from  $4. 1 
million  to  $9.3  million  on  April  30, 

1980,  that  is  by  $5.2  million.  Compare 
this  figure  to  the  University’s  “deficit” 
of  $1.4  million  at  April  30,  1980! 

Another  example  of  the  flexibility  of 
APGAU  concerns  the  handling  of  leased 
computers.  Under  GAAP,  leases  which 
are  essentially  purchases,  but  are  flying 
under  the  flag  of  “leases”,  are  treated  as 
such,  that  is,  they  are  initially  shown  on 
the  balance  sheet  as  an  asset  offset  by  an 
equal  liability.  As  time  passes  and  the 
lease  expires,  revenue  is  charged,  not  with 
the  rent  paid,  but  with  depreciation  and 
interest.  The  net  effect  is  to  create  an 
expense  charge  which,  in  the  first  year, 
is  much  less  that  the  amount  of  rent 
actually  paid.  In  1979,  the  effect  of  such 
treatment  was  to  reduce  operating 
exj^nses  by  about  $620,000.  The  appli- 
cation of  so-called  “lease  accounting”, 
designed  for  business  firms,  to  a non-  - 
profit  institution  is  highly  questionable, 
even  if,  as  in  this  case,  the  net  effect  is  to 
reduce  its  “deficit”  for  1979  by  that 
amount.  Accounting  should  strive  to  be 
neutral. 

Then  there  are  the  host  of  “quasi- 
endowed”  funds  which  were  created  by 
past  Governing  Councils  — no  one 
seems  to  know  how  many  funds  there  are 
and  what  they  are  all  about.  These  have 
been  set  up  over  the  years  by  pulling 
monies  out  of  operating  funds  for  special 
purposes,  perhaps  no  longer  of  any 
significance  in  1981.  As  Governing 
Council  was  the  creator,  it  can  at  any 
time  return  the  funds  to  operations  if  it  so 
chooses.  But  no  one  ever  seems  to 
question  the  legitimacy  of  these  “quasi” 
funds  or  their  amount,  which  leads  me  to 
my  final  point  — the  overall  obscurity  of 
the  University’s  financial  reports. 

The  University’s  financial  statements 
are  based  on  “fund  accounting”  and  are 
stewardship  reports  intended  to  demon- 
strate that  funds  set  aside  for  specific 
purposes  were  used  only  for  those 
purposes;  likewise  its  budgets  are 
primarily  control  devices  intended  to 
prevent  unauthorized  expenditures. 

Both  sets  of  documents  are  extremely 
complex,  reflecting  the  complexity  of 
such  diverse  an  organization  as  the  U of  T. 
With  assets  squirrelled  away  in  so  many 
different  places,  these  documents  are 
extremely  difficult  to  comprehend  and 
throw  little  light  on  “ability-to-pay”. 

The  one  statement  that  helps  to  do  this  — 
a statement  of  cash  flows  — is  simply  not 
provided,  although  it  is  a statement 
required  of  all  business  firms  by  corporate 
and  other  legislation.  Both  this  and  last 
year,  the  UTFA  bargaining  team 
attempted  to  reconstruct  the  University’s 
cash  flows  and  how  its  working  capital 
had  changed  (for  the  better!),  but 
Christie  makes  no  reference  whatsoever 
to  this  in  his  report.  However,  he  does 
say  that  “the  University  cannot  hope  to 
negotiate  successfully . . . unless  it  is 
prepared  to  reveal  full  information  . . 
Without  full  information,  one  cannot 
come  to  the  unquestioned  conclusion 
that  the  University  is  in  fact  operating 
responsibly  “within  the  limits  of  the 
funds  provided”. 

B.J.B.  Galvin 

Department  of  Political  Economy 
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UTFA  unwilling  to  admit 
possible  negotiating  errors 


UTFA’s  negative  attitude 
counter-productive 


Members  of  the  academic  staff  recently 
were  asked  in  an  UTFA  Newsletter  to 
express  their  “outrage”  at  the  mediator’s 
report,  and  their  support  for  alternative 
bargaining  arrangements. 

I am  sure  that  all  of  us  would  desire 
whatever  changes  could  be  made  in  the 
Memorandum  of  Agreement  to  make  it 
more  effective,  and  in  that  quest  I offer 
my  full  support. 

Nevertheless,  I am  troubled  by  the 
approach  which  the  Newsletter  reflects. 

It  appears  curiously  simplistic.  First, 
faculty  hostility  for  the  low  settlement  is 
directed  solely  at  the  mediator  and  the 
process  under  which  he  operates.  The 
administration  is  not  mentioned.  Nor  is 
Queen’s  Park.  There  is  little  explanation 
of  UTFA’s  strategy  during  the  negotia- 
tions, and  no  willingness  whatever  to 
acknowledge  the  possibility  of  strategic 
and/or  tactical  bargaining  errors 
ourselves. 

For  example,  one  could  argue  that  the 
UTFA  negotiating  team  isolated  them- 
selves unnecessarily.  They  failed  to  keep 
faculty  informed  of  the  state  of  negotia- 
tions, and  therefore  were  unable  to 
demonstrate  faculty  “outrage”  when  it 
would  have  been  most  effective. 
Referenda  of  faculty  support  are  enor- 
mously helpful  during  Ae  bargaining 
process;  they  are  little  more  than  a sop  for 
wounded  egos  after  it  is  over. 

One  might  also  query  the  team’s 
response  to  the  lack  of  crucial  bargaining 
information.  Article  11  of  Agreement 
makes  it  abundantly  clear  that  such 
information  must  be  provided.  And 
Article  7 relating  to  association  grievances 
provides  the  remedy.  If  the  adminis- 
tration does  not  provide  the  information 
required,  the  association  merely  files  the 
appropriate  grievance.  And  the  Grievance 
Review  Panel  (GRP)  — which  has 
repeatedly  demonstrated  its  indepen- 
dence and  objectivity  — will  enforce 
comphance.  Indeed,  in  this  respea  the 
GRP  serves  precisely  the  same  function 
that  the  Labour  Relations  Board  does  for 
unionized  agreements.  And  until  the 
former  is  tried  and  foimd  wanting,  I am 
puzzled  by  the  apparent  attraction  of  the 
latter. 

A third  doubt  pertains  to  the  actual 
bargaining  taaics.  The  Bulletin  of  Feb.  9 
reported  that  in  the  last  stage  of  medi- 
ation the  UTFA  negotiators  collapsed 
their  position  from  17.1  to  1 1.4  percent. 
In  retrospect,  this  may  have  been 
exceedingly  unwise.  Similarly,  the 
failure  to  drop  the  summer  supplement 
demand  at  the  initial  stageofnegotiations 
when  its  cost  (and  limited  benefit)  first 
became  apparent  ultimately  resulted  in  a 
decreased  salary  award  of  0.6  percent 
across  the  board.  This  was  a judgement 
call.  But  the  judgement  at  this  early  stage 
was  UTFA’s;  not  the  mediator’s. 

Finally,  it  should  be  noted  that  the 
administration’s  tactics  in  mediation 
have  remained  remarkably  consistent 
over  the  years.  The  University  negotiators 
come  in  with  a low  offer,  plead  poverty. 
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and  stake  their  case  on  Governing 
Council’s  alleged  refusal  to  approve 
anything  higher.  UTFA’s  task  is  to 
convince  the  mediator  of  exactly  the 
opposite:  that  our  need  is  scandalous; 
that  the  University  can  in  fact  pay  what 
we  ask;  that  faculty  are  united  behind  the 
bargaining  team,  and  that  in  this  latter 
context  especially.  Governing  Council 
would  not  dare  turn  down  an  objective 
mediator’s  report. 

In  fact,  insofar  as  the  history  of  the 
process  is  concerned,  the  evidence  is  on 
our  side.  Members  will  recall  that  after 
Dean  Soberman’s  first  mediation  report 
in  1978,  President  Evans  actually  sought 
a Governing  Council  reversal.  But 
Governing  Council  refused  to  do  so, 
largely  because  a united  faculty  made  its 
will  known  so  effectively  — aided  sig- 
nificantly in  this  instance  by  the  faculty 
members  of  the  Governing  Coimcil 
executive. 

In  other  words,  the  process  of  mediation 
involves  an  intense  competition  to  bring 
whatever  pressure  one  can  on  the 
mediator.  Collective  bargaining  is  not  a 
classroom  exercise  in  rationality.  And 
with  four  years’  experience,  Vice- 
President  Eastman  plays  the  Governing 
Council  card  extremely  deftly.  Where 
UTFA  failed  this  year  was  not  in  the  merit 
of  their  argument,  but  in  their  inability 
to  produce  a higher  political  trump: 
i.e.  a faculty  demonstrably  united  over 
poor  pay  settlements  and  determined  to 
seek  redress. 

Of  course,  final  responsibility  for  this 
year’s  settlement  rests  ultimately  at 
Queen’s  Park.  To  the  extent  that  the 
salary  increase  did  not  parallel  the  govern- 
ment’s grant  of  1 0 . 8 per  cent,  the  adminis  - 
tration  shares  that  responsibility.  The 
mediator  may  not  be  blameless,  but  I 
would  suggest  that  his  responsibility 
lags  considerably  behind  that  of  the  three 
major  participants. 

Perhaps  more  troubling  than  the 
failure  to  review  our  mistakes,  however, 
is  the  tone  of  injured  petulance  which 
pervades  the  most  recent  Newsletter.  I am 
concerned  that  the  only  visible  evidence 
of  an  alternative  negotiating  policy  which 
it  provides  lies  in  the  two  direct  references 
to  union  certification.  If  that  is  what  the 
present  UTFA  executive  seeks,  they 
should  say  so  openly  so  the  issue  can  be 
debated  on  its  merits.  But  having 
negotiated  under  both  formats  (unionized 
and  voluntary)  I have  always  found  the 
bottom  line  to  be  the  same.  The  strength 
of  a negotiator  ultimately  depends  on  his 
ability  to  bring  to  bear  the  full  weight 
of  the  membership  at  the  bargaining  ' 
table.  And  there  is  no  simple,  statutory 
short-cut. 

Indeed,  in  this  respea  the  under- 
standable, but  regrettable,  appearance  of 
frustration  in  the  Newsletter  can  only 
make  matters  worse.  Too  often  in  the 
recent  past  the  association  has  identified 
important  University  shortcomings,  but 
has  undercut  its  position  by  verbal 
overkill.  And  in  this  context,  the  use  of 
such  pejoratives  as  “incompetence”  and 
“malice”  to  desaibe  the  administration 
of  President  Ham  is  scarcely  aedible.  In 
faa,  it  makes  no  sense  at  all. 

What  it  does  do,  however,  is  divide  and 
polarize  the  faculty  unnecessarily. 

I regret  this.  And  I regret  even  more  the 
impression  of  faculty  impotence  from 
which  it  springs. 

JeanE.  Smith 

Department  of  Political  Economy 


We  strongly  deplore  the  negative, 
confrontational  attitude  which  the  present 
leadership  of  the  faculty  association 
appears  to  have  assumed. 

UTFA  Newsletter  #8  (March  2)  rep- 
resents a significant  escalation  in  verbal 
abuse  within  the  University  community, 
and  in  the  long  run  will  prove  exceedingly 
counter-produaive  to  the  association’s 
goals. 

Further,  the  choice  which  faculty 
members  are  asked  to  make  appears 
overly  simplistic.  Everyone  seeks  a pro- 
cedure in  which  their  wishes  will  prevail, 
yet  the  drafters  of  UTFA’s  recent 
resolution  have  not  indicated  what  alter- 
native they  have  in  mind,  or  how  they 
hope  to  achieve  it.  If  it  is  imionization, 
they  should  say  so  directly. 

Our  greatest  concern,  however,  pertains 
to  the  tone  and  spirit  of  the  Newsletter.  In 
the  past,  the  association  was  successful 
precisely  because  it  held  the  high  road  of 
moral  principle  leavened  by  judicious 


compromise:  a strategy  which  produced 
a united  faculty  and  a successf^  bar- 
gaining position.  Unfortunately  UTFA’s 
current  direaors  appear  to  have  forgotten 
this. 

Adrian  G.  Brook 
Department  of  Chemistry 

Bruce  Dunlop 
Faculty  of  Law 

Lawrence  E.  Lynch 
St.  Michael’s  College 

John  Robson 
Victoria  College 

Boris  P.  Stoicheff 
Department  of  Physics 

G.  Ronald  Williams 
Department  of  Biochemistry,  and 
Division  of  Life  Sciences, 

Scarborough  College 


Directors  of  Science  for  Peace 


The  officers  of  the  new  corporation 
Science  for  Peace,  which  was  annoimced 
in  the  March  9 Bulletin,  wish  to  correa 
the  list  of  scientists  that  were  stated  to  be 
included  among  those  involved.  Pro- 
fessors Ursula  Franklin  and  Boris 
Stoicheff  are  not  among  those  involved. 
However,  we  would  like  to  acknowledge 
with  gratitude  Prof.  Franklin’s  kind 
assistance  on  what  was  for  us  an 
important  occasion,  Feb.  26. 

The  current  list  of  directors  of  Science 
for  Peace  is  Norman  Alcock,  T ony  Arrott, 
John  Brenciaglia,Tom  Clark,  Jon  Cohen, 


Chandler  Davis,  William  Epstein,  Eric 
Fawcett,  Terry  Gardner,  Franklyn 
Griffiths,  John  Hewitt,  Larkin  Kerwin, 
Trevor  Levere,  Bob  Logan,  Fred  Lowy, 
Derek  Manchester,  William  McGowan, 
Eustace  Mendis,  Jim  Morrison,  Derek 
Paul,  John  Polanyi,  Jim  Prentice,  Henry 
Regier,  Rose  Sheinin,  Roger  Stevens, 
Lynn  Trainor,  John  Valleau,  and  Stuart 
*^^^oods. 

Derek  Paul 
Department  of  Physics 


Franklin  honoured  by  city 


Professor  Ursula  Franklin  was  among 
35  individuals  and  groups  honoured  by 
the  City  of  Toronto  at  its  25th  Civic 
Honours  Day,  held  March  16.  The  event, 
held  each  year  in  conjunction  with  the 
city’s  birthday,  was  established  in  1956  to 
recognize  contributions  by  individuals 
and  groups  which  enhance  the  quality  of 
life  in  Toronto. 

Eight  people,  including  Prof.  Franklin, 
received  an  Award  of  Merit,  for  distinc- 
tion and  renown  in  their  various  fields  of 
endeavour. 

Franklin,  a member  of  the  Department 
of  Metallurgy  & Materials  Science  since 
1967,  pioneered  the  application  of 
modern  materials  science  techniques  to 
the  study  of  archaeological  materials. 
From  1974  to  1977,  she  was  a member  of 
the  Science  Council  of  Canada  and 


chaired  the  council’s  committee  on  the 
implications  of  a conserver  society.  She 
has  been  a member  of  the  Natural 
Sciences  & Engineering  Research 
Council  since  its  formation  in  1978  and 
was  involved  extensively  in  the  formula- 
tion of  the  NSERC  five-year  plan. 

In  the  early  70s,  Professor  Franklin 
served  for  a number  of  years  as  a director 
of  the  Deer  Park  Residents’  Association 
and  represented  the  association  on  the 
Yonge-St.  Clair  task  force  set  up  by  City 
Council  and  the  Planning  Board  to  help 
develop  the  Part  II  Plan  for  the  area.  She 
has  appeared  on  behalf  of  the  association 
and/or  task  force  before  the  0MB, 
Planning  Board,  City  Council  and  its 
committees,  and  is  the  author  of  several 
briefs  on  planning  and  planning  policies. 


, CPH0M*B 

Br-  Ro^miYork 
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The  School  for  Scandal 

by  Richard  Brinsley  Sheridan 

April  2 to  18 
8.30  p.m. 

Tickets  $5.00,  students  and  senior  citizens  $3.00 

MAINSTAGE 

THE  ALUMNAE  THEATRE 

70  Berkeley  Street  — 364-4170 
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Big  Daddy,  Young  Mr.  Smith, 
win  Toronto’s  book  award 


Two  University  of  Toronto  Press  books 
were  among  the  three  winners  of  the 
City  of  Toronto  Book  Award  this  year. 
Sharing  the  15,000  prize  were  Timothy 
Colton  for  Big  Daddy:  Frederick  G. 
Gardiner  and  the  Building  of  Metropolitan 
Toronto,  Mary  Larratt  Smith  for  Young 
Mr.  Smith  in  Upper  Canada,  and  Helen 
Weinzweig  for  Basic  Black  with  Pearls. 
They  were  chosen  from  a short  list  of 
seven,  the  criteria  being  1 980  publication, 
an  element  of  Toronto  subject  matter, 
and  hte'rary  merit. 

Scarborough  College  political  science 
professor  Timothy  Colton  traces  the  life 
and  achievements  of  Frederick  Gardiner 
'm  Big  Daddy,  focusing  on  Gardiner’s 
years  as  founding  chairman  of  Metro- 
pohtan  Toronto,  the  first  metropolitan 
government  in  North  America.  Colton  is 
currently  on  a Social  Sciences  & 
Humanities  Research  Council  leave 
fellowship.  He  has  just  returned  from  the 
Soviet  Union  where  he  was  researching 
his  next  book  which  will  be  on  the  politics 
of  Soviet  cities. 

Young  Mr.  SmithinUpperCanada,  also 
published  by  U of  T Press,  is  based  on  the 
diaries  of  William  Larratt  Smith,  a law 
student  and  young  lawyer  in  Toronto  in 
the  middle  of  the  19th  century.  It  is 
written  by  his  grand-daughter  Mary 
Larratt  Smith  who  now  lives  in 


Vancouver  and  provides  a wealth  of 
information  about  living  conditions  and 
the  social  and  professional  customs  and 
maimers  of  the  time. 

Basic  Black  with  Pearls,  the  second 
novel  of  Helen  Weinzweig,  is  set  partly  in 
Toronto’s  Spadina  Avenue  district.  It  is 
published  by  House  of  Anansi 


Cooperative  art 


“A  Contemporary  Last  Supper”  by  third  year  student  Robin  Pond.  Mixed  Media. 


Students  in  the  University’s  art  and  art 
history  program  will  be  displaying  their 
work  at  the  Erindale  Campus  Art  Gallery 
until  April  11. 

The  students  are  enrolled  in  Ontario’s 
first  cooperative  program  between  a 
imiversity  and  a community  college. 
Students  earn  a BA  from  U of  T and  a 
diploma  in  creative  art  from  Sheridan 
College.  The  studio  work  is  done  at 
Sheridan  and  the  academic  courses  are 
studied  at  the  Erindale  campus. 

The  “Spring  Forward”  art  gallery 


exhibition  is  an  annual  event.  It  provides 
the  art  and  art  history  students  in  all 
three  years  with  the  opportunity  of 
putting  together  their  own  art  show.  It 
also  provides  the  public  witlvthe  oppor- 
tunity of  viewing  the  work  of  Canada’s 
future  artists.  The  media  in  the  art  show 
will  include  paintings,  photographs, 
sculptures,  prints  and  drawings.  For 
more  information  on  the  show  call 
828-5214. 


Careless  to  give  Watts  lecture 


History  professor  J.M.S.  Careless  will 
deliver  the  F.B.  Watts  Memorial  Lecture 
at  Scarborough  College  April  2 at  8 p.m. 
His  title:  “Canadian  Federation:  The 
Best  Laid  Schemes  . . .”. 

Professor  Careless,  author  of  many 
books  on  Canadian  history,  two  of  which 
won  a Governor-General’s  Award,  was 
recently  named  chairman  of  the  Historic 
Sites  and  Monuments  Board  of  Canada. 
He  is  a past  director  of  the  Ontario 
Historical  Foundation.  As  well,  he  has 
served  as  president  of  the  Canadian 


Historical  Association,  and  was  elected  a 
Fellow  of  the  Royal  Society  of  Canada  in 
1962.  In  1977,  the  University  honoured 
him  with  the  title  University  Professor. 

Careless  joins  a list  of  distinguished 
Canadians  including  Lester  Pearson, 
John  Diefenbaker,  Mordecai  Richlerand 
David  Lewis  who  have  delivered  the 
Watts  Memorial  Lecture. 

Tickets  are  not  required  for  the  lecture, 
which  will  be  held  in  the  Meeting  Place. 


Classified 


A classified  ad  costs  |5  for  up  to  55  words 
and  $.25  for  each  additional  word.  Your 
name  counts  as  one  word  as  does  your 
phone  number,  but  the  components  of 
your  address  will  each  be  counted  as  a 
word. 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accompany 
your  ad. 

Ads  must  be  submitted  in  writing, 

10  days  before  Bulletin  publication  date, 
to  Marion  de  Courcy-Ireland,  Infor- 
mation Services,  45  Willcocks  St.  Ads 
will  not  be  accepted  over  the  phone. 

Oxfordshire  sabbatical  house  available 
21  August  1981  to  late  May  1982.  35 
minutes  to  Oxford,  3 bedroom  detached 
house,  garden,  in  small  village.  Appro- 
ximately $600  per  month.  Phone  Rigg, 
Medieval  Studies,  978-4884,  or  487-2277 
after  11.00  a.m. 

Eglinton/Mount  Pleasant.  To  let,  1 June 
to  20  August  1981:  furnished  house,  2 
bedrooms,  study,  deck,  garden,  resident 
cat  needs  loving  care.  $600  per  month. 
Phone  Rigg,  Medieval  Studies,  978-4884, 
or  487-2277  after  11.00  a.m. 

Booksales.  Regularly  until  mid-April  in 
Rm.  315  Pratt  Library,  Victoria,  on 
Mondays  2-3:30  p.m.  and  Fridays  12-1 
p.m.  Recent  secondhand,  old,  and  rare. 
English  literature  and  other  subjects. 
F.D.  Hoeniger  978-4028. 

Furnished  apartment  to  let  June  1, 1981 
for  one  year  or  15  months.  Thorncliffe 
Park,  20  minutes  to  campus,  one 
bedroom,  second  floor,  low-rise,  bal- 
cony. Rent  $325.  Prof.  Margeson 
422-0031. 

Parents  of  Gifted  Children:  Heliopolis 
Associates  offer  unique  educational 
alternatives  in  keeping  with  the  ideals  of 
Maria  Montessori,  Bertrand  Russeil, 
Rudolf  Steiner  and  A.S.  Neill.  All  ages 
welcome.  For  further  information  please 
call  967-5200.  Heliopolis  Inc.,  Malcolm 
Hindley-Smith,  B.A.,  M.Sc.,  Director. 

Swap  Home  & Car  this  summer?  English 
couple  visiting  the  University  in  August 
would  like  to  swap  their  home  (3 
bedrooms)  and  car  (Datsun  Estate)  for 
house  and  car  in  Toronto.  House  located 
in  Cotswold  village  near  Gloucester. 
Easy  access  to  motorway  for  London  and 
Heathrow.  Bristol  30  miles.  Oxford  45 
miles.  Contact  A.  Timpson  596-0462. 

Vacation  Rental  Freeport,  Bahamas. 
Furnished  two-bedroom  garden  apart- 
ments on  The  Lucayan  Beach.  Excellent 
swimming,  snorkling  and  scuba  diving. 
Ideal  for  family  or  two  couples.  US  $350 
weekly.  Daily  and  monthly  rates  avail- 
able, 447-4613. 

House  for  rent.  Bathurst/Eglinton  area. 
Furnished  4 or  5 bedrooms,  4 bathrooms, 
main  floor  family  room.  Recently 
renovated.  Available  June  15  to  Decem- 
ber 31,  1981.  References  required.  Rent 
$1300/month  plus  heating  and  utilities. 
Dr.  B.  Liebgott  978-2690  (daytime) 
782-3434  (evenings). 

Oxford,  England.  Sabbatical  flat  avail- 
able Sept.  1981  to  June  1982  or  later.  Flat 
in  manor  house,  2 miles  from  city  centre, 
elegantly  furnished,  all  modern  con- 
veniences, car  available,  reasonable 
rent.  Hieatt  519-432-3805  or  519- 
679-3407/3403. 

Sabbatical  Rental.  Large  apartment 
(sleeps  five),  centre  Bordeaux  near 
schools:  Sept.  1,  1981  — June  1,  1982. 
Whole  ground  floor  opening  onto 
garden.  Completely  furnished  and 
equipped.  1,500  Frs.  per  month  plus 
utilities.  Phone  B.T.  Fitch,  978-6098  or 
489-7803. 

Typist  with  PhD  in  English  offers  fast 
and  accurate  typing  of  theses  and 
academic  articles.  IBM  Correcting 
Selectric,  $1 .25  each  double-spaced  text 
page.  Phone  Marianne  after  2 p.m.  .at 
922-7244. 


Old  English  Cottage  recently  renovated 
available  for  sabbaticals  and  holidays. 
Located  in  village  30  miles  from  Cxford, 
60  miles  from  London.  Fully  furnished 
with  antiques.  For  photos  and  informa- 
tion call  Sheila  du  Toit  864-1876  or 
368-8202. 

Sabbatical  visitor  requires  house  for 
family  of  five  from  August,  1981  until 
June,  1982.  His  house  in  Ouebec  City 
will  be  available  during  the  same  period. 
Contact  Ed  Barbeau,  University  College, 
978-8601. 

Attractive  4 Bedroom  furnished  home 
for  rent.  May  1 to  Sept.  1 . Davenport  and 
Cakwbod.  Washer,  dryer,  dishwasher, 
fireplace.  $450.00  monthly.  Phone  6:00 
p.m.  to  10:00  p.m.  Ask  for  Shari  Stein  or 
David  Etiin,  654-2808. 

Would  you  like  to  do  something  for 
Peace?  Write  for  free  literature  “Peace  is 
for  Everyone”  Lester  B.  Pearson  Peace 
Park  (Canada’s  only  Peace  Park)  Roy 
Cadwell,  M.A.,  Chairman,  Tweed, 
Ontario. 

Spacious  furnished  home  to  rent,  new 
appliances,  excellent  residential  district, 
Bayview  and  Cummer,  on  bus  route  to 
Finch  terminal.  Sept.  5,  1981  to  mid- 
summer 1982.  $975  plus  utilities. 
References  or  consider  exchange 
accommodation  Vancouver.  Phone 
221-5367. 

Office  and  Secretarial  Services  of  the 
highest  quality  tailored  to  your  needs. 
Going  on  sabbatical,  leaving  town  for 
any  reason,  let  me  take  scrupulous  care 
of  your  affairs.  Rosalind  Warren, 
Rosalind  Warren  Enterprises,  485-5467. 

Australian  professor  requires  rented 
house/apartment  in  Toronto  July  1981 
through  January  1982,  suitable  for 
couple  and  four  children.  Must  be  near 
transit  to  University.  References  on 
request.  Would  exchange  large  modern 
house  in  Armidale,  N.S.W.  for  same 
period.  Write  Dr.  J.F.  Atchison,  5 
Catherine  St.,  Armidale,  N.S.W.  2350. 

Well-bred,  educated,  friendly,  single, 
black  woman,  mid  30’s,  non-drinker, 
non-smoker,  with  many  interests,  seeks 
compatible  male,  35-45  for  sincere,  one 
to  one  relationship.  Call  491-3811, 
evenings. 

Land  for  research  wanted.  Access  to  15- 
25  acres  of  grassland  near  Toronto  is 
needed  immediately  fora  research  study 
into  the  population  regulation  of 
mammals.  Please  contact  Prof. 
Boonstra,  284-3221  or  265-0337. 

Sabbatical  Rental  South  of  France. 
Spacious  house  (former  chateau)  near 
Montpellier.  Fully  furnished,  equipped. 
Courtyard,  garden,  garage,  telephone. 
September  1 to  June  30,  1982.  $375  mo. 
plus  utilities.  Phone  W.A.  Oliver  978-2652 
or  690-4481. 

Vancouver  House  Exchange.  July 
and/or  August  1981,  convenient  to  UBC, 
shops,  beach.  4 bedrooms,  washer, 
dryer,  garage.  Mrs.  Grube  922-6259  or 
Prof.  Podlecki,  4524  West  7th  Ave., 
Vancouver  B.C.  V6R  1X3. 

Muskoka:  Lake  of  Bays,  1 acre  wooded 
lakefront  lot,  safe  sandy  beach,  building 
site  cleared.  For  sale  at  $27,500,  terms  or 
will  rent  for  camping  season.  For  further 
information  call  Al  at  978-8504  or 
225-1786. 

Professor-owner’s  large  duplex,  two 

levels  in  renovated  Victorian  house. 
U of  T area.  Two  bedrooms,  two  baths. 
Furnished.  Luxury  appliances.  Deck  off 
kitchen.  Garden.  Garage.  Available  late 
August  1981  to  Sept.  1, 1982.  References. 
922-4610  or  978-2822. 

Wanted:  Several  furnished  houses  for 
visiting  faculty  during  the  academic  year 
1981-82.  Ideal  for  those  U of  T faculty 
going  on  sabbatical  leave.  Call  P. 
Linnemann,  978-6023. 
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